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SUBJECT: ADOPT THE UPDATED 2020 - 2021 COUNTY OF ALAMEDA SALARY ORDINANCE AND TWO (2) SALARY 

ORDINANCE AMENDMENTS TO 1) AMEND SUBSECTION 3-6.9 AND 2) ADD NEW SUBSECTION 3-
21.103 

 
Dear Board Members: 
 
RECOMMENDATIONS: 

 
A. Adopt the updated 2020 - 2021 County of Alameda (“County”) Salary Ordinance; and  

 
B. Adopt Salary Ordinance amendments to:  

i) Amend Article 3, Section 3-6, subsection 3-6.9 by adding the classification of Principal Administrative Analyst 
(Job Code (“JC”) 0255SM), to receive additional compensation of up to 10% of the base pay retroactive to 
March 7, 2021; and  

ii) Amend Article 3, Section 3-21 (Miscellaneous) by adding subsection 3-21.103, a footnote for additional 
compensation of 10% of the base pay for one (1) employee when authorized by the County Administrator and 
assigned overall countywide responsibility on workplace safety compliance and related duties and countywide 
special projects retroactive to December 27, 2020. 

 
DISCUSSION/SUMMARY: 
 
We have typically submitted to your Board an annual adoption of the County Salary Ordinance, which provides for the 
compensation and designates the number of positions by Agency or Department in the County.  However, throughout each 
fiscal year, compensation and/or designation on the number of positions by Agency or Department in the County may 
change and hence the County Salary Ordinance needs to be updated from time to time to reflect current compensation 
and/or position designations.  Therefore, staff recommends that your Board approve and adopt the updated 2020-2021 
County Salary Ordinance.   
 
In addition, staff recommends amending subsection 3-6.9 of the Salary Ordinance.  When said provision was created, it 
referenced the classification of Administrative Analyst (JC #0245PA) as being eligible for up to 10% additional compensation 
when, in addition to the employee’s regular assignment, assigned as the Countywide Budget Coordinator.  In order to 
provide greater flexibility for the County in assigning said key role, staff recommends adding the classification of Principal 
Administrative Analyst (JC #0255SM) to subsection 3-6.9 retroactive to March 7, 2021. 
 
Lastly, staff recommends amending Section 3-21 (Miscellaneous) of the Salary Ordinance by adding subsection 3-21.103.  
This new footnote will provide one (1) employee an additional 10% compensation of the base pay when authorized by the 
County Administrator and assigned the overall countywide responsibility to provide guidance to County 
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Agencies/Departments on workplace safety compliance; track and ensure communication, and coordination between 
County Agencies/Departments, County Risk Management Unit, and partner agencies sharing County facilities on workplace 
safety compliance; and perform other related duties and countywide special projects retroactive to December 27, 2020.  
This footnote will sunset on the earlier of December 31, 2021, or when these duties are no longer assigned to the incumbent 
and shall be deleted from the Salary Ordinance upon the sunset date. 
 
FINANCING: 
 
Funds are available in the 2020-2021 Approved Budget and will be included in future years’ requested budgets to cover the 
costs resulting from the recommendations, as applicable.   
 
VISION 2026 GOAL: 
 
The annual Ordinance adoption meet the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 
 
Very truly yours,         
 
 
 
Joe Angelo, Director 
Human Resource Services 
 
c: CAO 

Auditor-Controller 
 County Counsel 
 Agency/Department Heads 
 

 






































































