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Approved as to Form 
DONNA ZIEGLER, County Counsel 

0-2016-39 

AN ORDINANCE AMENDING 
CERTAIN PROVISIONS OF THE 2015-2016 
ALAMEDA COUNTY SALARY ORDINANCE 

The Board of Supervisors of the County of Alameda ordains as follows: 

SECTION I 

Article 3, of Ordinance Number 0-2015-54 of the County of Alameda is hereby amended by the amendment thereof of the following notes to 
read as follows: 

3-16.1 Not to eimoed f-Ollr persons ernployed llnder Joti Code 1282 (Elestions Technician) wflo are assigned to ast as Slclpervising CleFk 
over persons in Joti Codes 1290 and 1297 (Clerk lnterrnittent 1111) shall tie sornpensated an additional 5 persent when lhe nllrnt:ler ef 
SllGh pesitions slclpervised is greater than 10 and an additional 10 persent, when lhe m1rntier of s1:1ch positions Sllpervised e>mee9s 
20. 

Effective July 31, 2016. not to exceed four employees in Job Code 1282 when assigned lead responsibilities over persons in Job 
Codes 1296N and 1297N shall be compensated an additional five percent compensation when the number of such employees led 
is greater than ten and an additional ten percent. when the number of such employees led exceeds twenty. for the duration of an 
election cycle. 

3-16.2 Nol to exseed lhree persons ernployed llnder Joti Code 1282 (Elestions Teshnisian I/II) when permanently assigned to the 
Warehollse shall tie sornpensated an additional 5 persent a Ad, in addition, when Sllpervising 10 or rnore employees in Joti Cose 
1290N (Clerk lnterrnittent 1111) shall tie sornpensated an additional 5 persent. 

Effective July 31, 2016, not to exceed three employees in Job Code 1282. or 1282N when assigned lead responsibility over 
existing elections units shall be compensated an additional five percent. 

3-16.4 Effes!ive Septerntier 10, 2000, two positions (300974 and 300975) ernployed 1:1nder Jeti Cede 1282 (Elestiens Teshnisian) shall 
reseive an additional fivo persen! sornpensalion f-Or offsile work related lo extensive and sp06ialized sornrnllnity 01:1treash runstions. 

Effective July 31. 2016, not to exceed two employees in Job Code 1282, or 1282N shall receive an additional five percent 
compensation for coordination of offsite work related to extensive and specialized, community outreach functions. 

3-18.4 Not to exceed six persons eleven persons occupying positions under Job Code 1473SM, three when assigned to a satellite office 
and act as site manager where there is no more senior manager assigned to the site, and three who supervise and IEVS Unit, shall 
be compensated an additional 5 percent. 

Not to exceed three persons four persons occupying positions under Job Code 1473SM when assigned responsibility for the 
supervision of a Quality Assurance or Quality Control Unit shall receive an additional 10 percent compensation. 

Any change in the number of persons who may be eligible for compensation under this note must be approved by the County 
Administrator and the Director of Human Resource Services. 

3-18.15 Not to exceed follr insurntients six incumbents occupying positions under Job Code 1473 when supervising outstationed eligibility 
staff assigned to the Outreach Program and having responsibility for conducting aid category training of the Outreach Program site 
liaisons and monitoring compliance with the established site memorandum of understanding, shall receive an additional 5 percent 
compensation. 



3-20.10 Effective September 29, 2013, not to exceed three persons under Job Code 1826MA when assigned to oversee multi-year projects 
involving several resources with varied technical and functional skill sets and acting as the system architect for the large system shall 
be compensated up to an additional 10 percent, as determined by the Director of the Information Technology Department. 

Effective August 28, 2016. not to exceed three persons -under Job Code 1868PA when assigned to oversee multi-vear projects 
involving several resources with varied technical and functional skill sets and acting as the system architect for the large system shall 
be compensated up to an additional 10 percent as determined by the Director of the Information Technology Department. 
Additionally, Effective August 28, 2016 Job Code 1826MA shall no longer be eligible to receive the additional compensation provided 
by this footnote provision. · 

SECTION If 

Article 3, of Ordinance Number 0-2015-54 of the County of Alameda is hereby amended by the addition thereto of the following note to be 
on the date shown. · 

3-6.16 Effective July 31, 2016, not to exceed one position under Job Code 1137CA, when assigned to lead other Administrative 
Associate, CAO positions in the Assessment Appeals Unit and assisting with the coordination of the Statement of Economic 
Interest Form 700 process, shall receive an additional 10% compensation. 

SECTION Ill 

Section 1-2.2 of Ordinance Number 0-2015-54 of the County of Alameda is hereby amended by the amendment thereof of the following 
Salaries, to be effective July 31. 2016. 

Job Code Title STEP 01 STEP 02 STEP 03 STEP 04 STEP 05 
0427 SM Information Systems Deputy Director 4087.20 4968.00 
0420 SM Information Systems Manager 3534.40 4730.40 
0423 PA Information Systems Coordinator 3314.40 4436.80 
0419 MA Information Systems Analyst 3154.40 4228.00 
0418 PA Technical Support Analyst 3015.20 4040.80 
0410 NM Information Systems Technician l 1816.80 1913.60 1999.20 2102.40 2203.20 
0411 NM Information Systems Technician II 2212.00 2321 .60 2429.60 2563.20 2681 .60 
1280 SM Elections Division Manager 3048.00 3193.60 3315.20 3521 .60 3700.00 
2126 PA Geographic Information Systems Analyst 2922.40 3741 .60 
5141 MA Physician IV 7434.40 7813.60 8203.20 8605.60 9037.60 
5143 SM Physician V 7809.60 8199.20 8604.80 9031.20 9489.60 
0295 SE Human Resource Services Director 6782.40 8816.80 
5050 SE Health Care Services Agency Director 7377.60 9951 .20 
6150 SE Chief Probation Officer 6528.80 8487.20 

SECTION IV 

Section 1-2.2 of Ordinance Number 0-2015-54 of the County of Alameda is hereby amended by the addition thereto of the following Job 
Codes, Titles and Salaries, to be effective July 31 , 2016. 

Job Code Title STEP 01 STEP 02 STEP 03 STEP 04 STEP 05 
8764 SM Senior Code Enforcement Investigator 3863.20 4049.60 4253.60 4466.40 4690.40 
6706 NM Family Support Care Coordinator 1992.00 2079.75 2169.75 2267.25 2376.00 
6707 NM Family Support Case Manager 2169.00 2267.25 2375.25 2478.00 2582.25 
6708 NM Senior Family Support Case Manager 2219.25 2313.00 2415.75 2525.25 2649.00 
1279 SM Supervising Elections Technician 2435.20 2557.60 2685.60 2820.00 2960.80 
1871 SM Sheriffs Multimedia Services Manager 2655.20 3204.80 

SECTION V 

Article 3, of Ordinance Number 0-2015-54 of the County of Alameda is hereby amended by the amendment thereof of the following note, to 
be effective July 31 . 2016. 

3-17.36 Add 'and Job Code 1871SM' 
SECTION Vl 

This ordinance shall take effect immediately, and before the expiration of fifte.en days after its passage, shall be published once with the names and 
of the members voting for and against the same in the Inter-City Express, a newspaper published in the said County of Alameda. 
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THE FOREGOING was PASSED and ADOPTED by a majority vote of the Alameda 
County Board of Supervisors this 2°d day of August, 2016, to wit: 

AYES: Supervisors Carson, Chan, Miley, Valle & President Haggerty- 5 

NOES: None 

EXCUSED: None 

File: 29804 
~~~~~~~~~~~~~~~ 

AgendaNo_:~~-6_4~~~~~~~~ 
Document No: 0-2016-39 
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I certify that the foregoing is a correct 
copy of a Ordinance adopted by the 
Board of Supervisors, Alameda County, 
State of California 

ATTEST: 
Clerk, Board of Supervisors 

~D.. ..... 
By: __ ~"'""""'"..._,\ 0l'_J~~~---\--

DeputY J 


