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SUBJECT: ADOPT SALARY ORDINANCE AMENDMENTS TO: 1) ESTABLISH TWO (2) CLASSIFICATIONS (JOB 

CODES #1846PA & #1863PA) IN THE INFORMATION TECHNOLOGY DEPARTMENT AND 2) UPDATE 
SECTION 7-10 (CAFETERIA BENEFIT PLAN: AMOUNT OF ALLOCABLE MONEY); AND ADOPT 
ADMINISTRATIVE CODE AMENDMENT TO VARIOUS SECTIONS OF CHAPTER 3.64 (EMPLOYEE 
HEALTH AND WELFARE BENEFIT PROGRAM) 

 
Dear Board Members: 
 
RECOMMENDATIONS: 
 
A. Adopt Salary Ordinance amendments to:  

i. establish two (2) new classifications of Associate Infrastructure Services Technician (Job Code #1846PA) and 
Associate Web Designer (Job Code #1863PA) in the Information Technology Department (ITD) effective 
October 6, 2019;  

ii. update Section 7-10 (Cafeteria Benefit Plan: Amount of Allocable Money) to apply benefit changes to 
Unrepresented Non-Management classifications related to the Northern California Public Sector Region Local 
1021 of the Service Employees International Union (SEIU, Local 1021) classifications; and 

B. Adopt an Administrative Code amendment to amend various sections of and add a new section to Chapter 3.64 
(Employee Health and Welfare Benefit Program). 
 

DISCUSSION/SUMMARY: 
 
We recommend establishing the new classification of Associate Infrastructure Services Technician (Job Code #1846PA) 
in the ITD to address the need for an entry-level classification within the multi-disciplinary Infrastructure series.  This 
classification will be the lower-level classification in a flexibly-staffed series with the existing Infrastructure Services 
Technician.  Under direct supervision from professional-level Infrastructure staff, incumbents in this position will perform 
entry-level duties providing technical assistance relative to design, support and maintenance of enterprise production 
systems, and projects within those systems.  Incumbents will work in a training capacity for 1-year allowing them to acquire 
sufficient skills and knowledge prior to their flexible promotion to the classification of Infrastructure Services Technician.  
 
We also recommend establishing the new classification of Associate Web Designer (1863PA) in the ITD to address the 
need for an entry-level (trainee) classification within the Web Designer series.  This entry-level classification is part of a 
flexibly-staffed series with the next higher-level classifications of Web Designer I and Web Designer II, respectively.  In 
the capacity as a trainee, incumbents will work as junior members of the Web team utilizing specialized web technology 
and tools to create graphic design and develop and maintain content of the County Intranet/Internet web pages and sites 
in accordance with ITD requirements within County standards.  Moreover, incumbents will be involved with the 
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performance of information processing and output functions with respect to the full range of systems utilized by and 
between ITD and all of its customer departments/agencies.  Incumbents are expected to flexibly promote to the higher- 
level class of Web Designer I upon a satisfactory performance evaluation and successful demonstration of proficiency to 
perform the duties at the higher-level.  
 
Further, on May 21, 2019 your Board approved the SEIU, Local 1021 3-year Memorandum Of Understanding extension 
that includes salary increases and benefit changes (County Allowance increase; medical premium cost-share increase; 
dental plan maximum increases; and Share the Savings plan increases), and to apply the same SEIU, Local 1021 County 
Allowance increase benefit to the Unrepresented Non-Management classifications related to SEIU, Local 1021.  Given 
that all Unrepresented Non-Management classifications related to SEIU, Local 1021 have historically received the same 
benefits as those authorized for SEIU, Local 1021, staff recommends that your Board approve the same County Allowance 
increase, medical premium cost-share increase, dental plan maximum increases and Share the Savings plan increases 
for the Unrepresented Non-Management classifications as follows:  1) increase County Allowance by $100 to $1200 per 
year effective Plan Year 2022; 2) increase employee medical premium cost-share from 10% to 12% effective Plan Year 
2022; 3) increase the County’s PPO dental plan annual maximum from $1550 to $1675 in Plan Year 2020, to $1775 in 
Plan Year 2021, and to $1900 in Plan Year 2022; and 4) increase the Share the Savings stipend in each tier by $100 
effective Plan Year 2020.  To codify the authority for the above-referenced benefit changes, staff recommends amending 
Salary Ordinance Section 7-10 (Cafeteria Benefit Plan: Amount of Allocable Money) and Administrative Code Chapter 
3.64 (Employee Health and Welfare Benefit Program): Sections 3.64.030 (Benefits); 3.64.050 (County contribution); 
3.64.060 (County contributions for intermittent and employees regularly scheduled to work less than full-time); and 
3.64.080 (Duplicative coverage), as well as adding a new section 3.64.110 (Share the Savings plan).  Finally, as part of 
an ongoing project to clean up the Salary Ordinance and Administrative Code, staff is recommending the addition of 
updated language, removal of obsolete language, revision to headings, and applying formatting changes to the above-
referenced sections of the Administrative Code. 
 
FINANCING: 
 
Funds are available in the 2019 – 2020 Approved Budget and will be included in future years’ requested budgets to 
cover the costs resulting from these actions. 
 
VISION 2026 GOAL: 
 
The Salary Ordinance amendments meet the 10x goal pathways of Employment for All in support of our shared 
vision of a Prosperous and Vibrant Economy. 
 
Very truly yours,         

 
Joe Angelo, Director 
Human Resource Services 
 
c: CAO 
 Auditor-Controller 
 County Counsel 
 All Department/Agency Heads 
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