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SUBJECT: ADOPT SALARY ORDINANCE AMENDMENTS TO UPDATE SUBSECTION 1-1.1 TO INCREASE THE 

SALARIES FOR CLASSES REPRESENTED BY 1) TEAMSTERS, 2) DSA, 3) ACMEA SHERIFF’S SWORN UNIT, 
4) CERTAIN CLASSES REPRESENTED BY ACMEA PROBATION DEPT MANAGERS, 5) PD INVESTIGATOR 
CLASSES & 6) UNREPRESENTED INSPECTOR & ATTORNEY CLASSES/DEPUTY SHERIFF SAN & ADD 
SUBSECTION 3-21.109 

 
Dear Board Members: 
 
RECOMMENDATIONS: 
 
Adopt Salary Ordinance amendments to: 
 

i. Update Article 1, Section 1-1 (Pay Rate Schedules), subsection 1-1.1 to increase the salaries for:  
 

1) Classifications represented by Teamsters Local Union 856 (“Teamsters”) and specific classifications represented 
by the Alameda County Management Employees Association (“ACMEA”) Probation Department Managers 
Representation Unit 075 (“ACMEA Probation”) related to Teamsters, by four and one-half percent (4.5%) 
retroactive to October 1, 2023 and effective February 4, 2024, respectively;  
 

2) Classifications represented by the County of Alameda (“County”) Deputy Sheriffs’ Association (“DSA”), 
classifications represented by the ACMEA Sheriff’s Sworn Unit (“ACMEA Sworn”) Unrepresented Inspector 
classifications related to DSA, and Public Defender Investigator classifications in the ACMEA General Government 
Unit (“ACMEA GG”) related to the Unrepresented Inspector classifications, by five percent (5.0%) retroactive to 
October 1, 2023;  

 
3) Unrepresented classification of Deputy Sheriff SAN (Job Code (“JC”) #8603N) retroactive to October in years 2020 

to 2023 as outlined in the attached Salary Ordinance amendment; 
 

4) Unrepresented Attorney classifications related to the International Federation of Professional and Technical 
Engineers (“IFPTE”), Local 21 Public Defender Chapter (“PD”) or the IFPTE, Local 21 Alameda County Counsels 
Association (“ACCA”), by six percent (6.0%) and a five percent (5.0%) special salary adjustment retroactive to 
June 25, 2023.  In addition, said Unrepresented Attorney classifications will receive salary increases of five percent 
(5.0%) effective February 4, 2024 and four percent (4.0%) effective February 2, 2025; and 
 

ii. Amend Article 3, Section 3-21 (Miscellaneous) to add a new subsection 3-21.109 to provide a one-time payment of up 
to four thousand dollars ($4,000) to employees in said Unrepresented Attorney classifications who are in paid status 
in the pay period containing August 1, 2023 and based on the date of hire.  The new subsection shall sunset on January 
20, 2024 and be deleted from the Salary Ordinance upon the sunset date. 

 
 

SECOND READING - CONTINUED FROM 10/03/2023
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DISCUSSION/SUMMARY: 
 
Staff recommends amending the Salary Ordinance to increase the salaries for classifications represented by certain employee 
organizations as stipulated in their respective Memoranda of Understanding (“MOU”) as well as various Unrepresented 
classifications related to said employee organizations scheduled to receive the same salary increases.  In the 2019-2025 MOU 
between Teamsters and the County, Section 12. (Wages), subsection 12.A. (Wage Increases), item 4. stipulates that effective 
October 1, 2023, the County shall increase salaries to the median salary, as determined by the Teamsters salary survey in 
effect as of September 1, 2023.  The salary survey results as of September 1, 2023 indicate that the benchmark classification 
of Deputy Probation Officer II (“DPO II”), JC 6110, is four and one-half percent (4.5%) below the median salary of the surveyed 
agencies.  As such, all classifications represented by Teamsters will receive a four and one-half percent (4.5%) salary increase 
retroactive to October 1, 2023. 
 
Moreover, ten (10) classifications represented by ACMEA Probation have salary increases tied to the same Teamsters salary 
survey, with a later effective date.  Specifically, Section 15. (Wages for Representation Unit 075), subsection 15.D. (Wage 
Increases for Classifications Tied to Deputy Probation Officer II, Job Code 6110NM, Benchmark Classification), item 5. of the 
2020-2025 MOU between ACMEA Probation and the County stipulates that effective February 4, 2024, specific ACMEA 
Probation- classifications shall receive the same wage increase percentage as granted on October 1, 2023 to the benchmark 
classification of DPO II, JC 6110.  Therefore, staff recommends increasing the salaries for the ten (10) ACMEA Probation-
represented classifications by four and one-half percent (4.5%) effective February 4, 2024. 

 
Further, the 2012-2025 MOU between the County and DSA stipulates in Section 25. (Wages), subsection 25.A.5. of that effective 
October 1, 2023, the County shall increase the salaries to two percent (2.0%) above the median salary as determined by the 
Deputy Sheriff II (JC #8604) salary survey in effect as of September 30, 2023, provided, however, that in no event shall the 
increase exceed five percent (5.0%).  The salary survey as of September 30, 2023 indicates that the benchmark classification 
of Deputy Sheriff II (JC #8604) is four and one-tenths (4.1%) below the median salary of the surveyed agencies.  As such, 
classifications represented by DSA will receive the maximum of a five percent (5.0%) salary increase retroactive to October 1, 
2023. 
 
In addition, Section 22. (Wages) of the 2021-2026 MOU between the County and ACMEA Sworn stipulates that future wage 
increases, beginning in 2015 for the classifications Lieutenant (JC #8620), Captain (JC #8625) and Division Commander (JC 
#8635) will be the same percentage amount and effective on the same date as the increases granted to the class of Sergeant 
(JC #8617).  As such, all classifications represented by the ACMEA Sworn will also receive the same salary increase as DSA 
of five percent (5.0%) retroactive to October 1, 2023. 
 
Historically, when the DSA-represented classifications receive a salary increase, this triggers the same salary increase for the 
following Unrepresented Inspector classifications: 1) Inspector I (JC #8533), 2) Inspector II (JC #8535), 3) Inspector III (JC 
#8536), 4) Lieutenant of Inspectors (JC #8540), 5) Captain of Inspectors (JC #8543), 6) Assistant Chief of Inspectors (JC #8544), 
7) Chief of Inspectors (JC #8545), and 8) Director, Victim Witness Program (JC #8575) in the Office of the District Attorney 
(“Office of DA”).  Moreover, when said Unrepresented Inspector classifications receives a salary increase, that also triggers the 
same salary increase for the following five (5) classifications of: 1) Public Defender Investigator I (JC #8576), 2) Public Defender 
Investigator II (JC #8577), 3) Public Defender Investigator III (JC #8579), 4) Senior Investigator, Public Defender’s Office (JC 
#8581), and 5) Chief Investigator, Public Defender’s Office (JC #8585) as stipulated in the ACMEA GG MOU subsection 15.G. 
(Salary Increases for Classifications in Unit R48).  Therefore, staff recommends that said Unrepresented Inspector and Public 
Defender Investigator classifications receive the same five percent (5.0%) salary increase retroactive to October 1, 2023.   
 
Also, staff recommends updating the salary schedules for the unrepresented classification of Deputy Sheriff SAN (JC #8603N) 
from October 2020 to October 2023 as outlined in the Salary Ordinance amendment. The Deputy Sheriff SAN classification (JC 
#8603N) was erroneously left off the salary schedules and did not receive the corresponding wages increases as granted to 
DSA for that time period.   
 
Further, specific Unrepresented Attorney classifications in the Department of Child Support Services, Office of County Counsel, 
Office of the Public Defender, Office of DA, and the Alameda County Employees’ Retirement Association historically receive the 
same salary increase as IFPTE, Local 21 PD and ACCA.  As such, staff recommends that said Unrepresented Attorney 
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classifications receive the same six percent (6.0%) wage increase and the five percent (5.0%) special salary adjustment 
retroactive to June 25, 2023; as well as salary increases of five percent (5.0%) effective February 4, 2024 and four percent 
(4.0%) effective February 2, 2025. 
 
Lastly, staff recommends adding subsection 3-21.109 to the Salary Ordinance to provide the same one-time payment of up to 
four thousand dollars ($4,000) as IFPTE, Local 21 PD and ACCA, to employees in the Unrepresented Attorney classifications 
who are in paid status in the pay period containing August 1, 2023 and based on the date of hire.  And, that said new subsection 
shall sunset on January 20, 2024 and be deleted from the Salary Ordinance upon the sunset date. 

 
SELECTION CRITERIA: 
 
N/A 
 
FINANCING: 
 
Funds are available in the 2023-2024 Approved Budget and will be included in future years’ requested budgets to cover the 
costs resulting from these actions. 
 
VISION 2026 GOAL: 
 
The Salary Ordinance amendments meet the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 
 

Very truly yours,         
 
 
 
Margarita Zamora, Acting Director 
Human Resource Services 
 
c: CAO 

Auditor-Controller 
 County Counsel 
 Chief Probation Officer 
 Sheriff 
 Public Defender 
 District Attorney 

Director of Child Support Services 
 Chief Executive Officer, ACERA 
 
 














