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VX&D A COO AGENDA NO. November 19, 2019

Lakeside Plaza Building

1401 Lakeside Drive, Suite 200
Oakland, CA 94612-4305
TDD: (510) 272-3703

Human Resource Services

November 19, 2019

Honorable Board of Supervisors
County of Alameda

1221 Oak Street, Suite 536
Oakland, California 94612-4305

SUBJECT: ADOPT SALARY ORDINANCE AND ADMINISTRATIVE CODE AMENDMENTS TO ALIGN
UNREPRESENTED CLASSIFICATIONS’ SALARIES AND BENEFITS TO THE ALAMEDA COUNTY
MANAGEMENT EMPLOYEES ASSOCIATION (ACMEA) GENERAL GOVERNMENT AND CONFIDENTIAL
UNITS AND ADJUST THE SALARY FOR JOB CODE #0299N TO MEET STATE MINIMUM WAGE

Dear Board Members:

RECOMMENDATIONS:

A. Adopt Salary Ordinance amendments to:

i. update Article 1, Section 1-2, Subsection 1-2.2, to increase the salaries for Unrepresented M-designated
classifications and specified Unrepresented Non-Management related to Management classifications by three and
one quarter percent (3.25%) effective December 29, 2019;

ii. update Article 1, Section 1-2, Subsection 1-2.2, to adjust the salary for the classification of Administrative Intern
Services-as-Needed (SAN) (Job Code #0299N) by increasing the Step 1 salary rate to the State minimum wage
of thirteen dollars ($13.00) per hour effective January 1, 2020; and

iii. update Article 7, Section 7-10 (Cafeteria Benefit Plan: Amount of Allocable Money (County Allowance)), to reflect
the increase in the County Allowance from $3300 to $3500 effective Plan Year 2022.

B. Adopt an Administrative Code amendment to Chapter 3.64 (Employee Health and Welfare Benefit Program),
subsection 3.64.050 (County contribution) to reflect the increase in the employee share of cost of medical premiums
for Unrepresented M-designated classifications from 12.5% to 15% effective Plan Year 2022.

DISCUSSION/SUMMARY:

On March 13, 2018, your Board approved the Memoranda of Understanding (MOU) for the ACMEA General Government
and Confidential Units that included wage increases and benefit changes. Historically, certain Unrepresented M-designated
classifications have received the same wage increases and benefit changes as the ACMEA General Government and
Confidential units. In addition, Unrepresented Non-Management related to Management classifications receive the same
wage increase. As such, we recommend increasing the salaries of the specified Unrepresented classifications in the
attached Salary Ordinance amendment by three and one-quarter percent (3.25%), effective December 29, 2019.

We also recommend adjusting the salary for the classification of Administrative Intern SAN (Job Code #0299N) by
increasing the step 1 salary rate to the State minimum wage of thirteen dollars ($13.00) per hour effective January 1, 2020.
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Further, as part of the Board approved ACMEA General Government and Confidential Units MOU benefit changes on March
13, 2018, employees represented by these units will increase their share of medical premiums from twelve and one-half
percent (12.5%) to fifteen percent (15%), and correspondingly will receive an increase in the County Allowance from three
thousand three hundred dollars ($3300) to three thousand five hundred dollars ($3500), effective Plan Year 2022. Thus,
we recommend applying the same benefit changes to all employees in Unrepresented M-designated classifications effective
the same plan year.

FINANCING:

Funds are available in the 2019-2020 Approved Budget and will be included in future years’ requested budgets to cover the
costs resulting from these actions.

VISION 2026 GOAL.:

The Salary Ordinance and Administrative Code amendments meet the 10x goal pathways of Employment for All in support
of our shared vision of a Prosperous and Vibrant Economy.

Very truly yours,

DocuSigned by

Jou A Ln..}tia
,
QUCTEZERE DA 04,

Joe Angelo, Director
Human Resource Services

c. CAO
Auditor-Controller
County Counsel
Agency/Department Heads
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dollars ($3,500). This amount he calendar for employees regularly
I 1 towork han full he employe¢ eenregt  h  hedt
to work. '

An emplovee appointed to a position in a classification with a Job Code suffix | M, CA, PA, MA, SEor M

shalit titled to a prorated amount of the cafeteria plan benefit based upor iumber of pay periods to
be wo full-time during the remainder of the calendar year, excc=* that er es appointed during the
two last full pay periods, and any following partial pay period, prior « Decem | shall not be eligible for
plan benefits until the following calendar year. Effective January 1, 2014, the ~as amended to include

Dependent Care Assistance and Adoption Assistance.

SECTION Il

This ordinance shall take effect immediately, and before the expiration of fiteen da or its passage, shall be
published once the names of the members voting for and against it in the Int - Express, a newspaper
published in the ty of Alameda.






Approved as to Form

DONNA ZIEGLER, County Counsel
AN ORDINANCE AMENDING

By 2 Q ;ﬁkgg &&
Kristy va ick, Asst. County Counsel
'CERTAIN PROVISIONS OF THE

COUNTY OF ALAMEDA ADMINISTRATIVE CODE

0-2019-54

The Board of Supervisors of the County of Alameda ordains as follows:

Chapter 3.64 Employee Health and Welfare Benefit Program, Subsection 3.64.050 of the Alameda County
Administrative Code is hereby amended to read as follows:

3.64.050 - County medical }and dental contribution.

A. Medical: The County shall contribute toward the semi-monthly premium for a County-offered medical plan
for eligible employees as well as their spouses or domestic partners (effective 2/1/96 and upon submission of
a domestic partner affidavit as defined in_Section 3.20.170), and eligible dependents. The County and covered
employees will share the cost of medical premiums. In no event shall the County contribution exceed the
premium of the medical plan option selected, and such contribution shall be prorated each pay period based
upon a proportion of the hours the employee is on paid status within that biweekly pay period to the normal
full-time biweekly pay period for the job classification, provided that the employee is on paid status at least
fifty percent (50%) of the normal full-time biweekly pay period for the job classification. If an employee is not
on paid status at least fifty percent (50%) of the normal full-time biweekly pay period for the job classification,
the employee will be responsible for paying the entire semi-monthly premium payment for the benefit.

1. Unrepresented M-Designated Employees:
a. Effective February 1, 2019, for unrepresented M-designated employees, the County shall contribute
eighty-seven and one-half percent (87.5%) of the total semi-monthly premium for an HMO plan at
the corresponding level of coverage (i.e., Self, Self + 1 dependent, or Family).

b. Effective February 1, 2022, for unrepresented M-designated employees, the County shall
contribute eighty-five percent (85%) of the total semi-monthly premium for an HMO plan at the
corresponding level of coverage (i.e. Self, Self + 1 dependent, Family).

2. Unrepresented Non-Management Employees:
a. Effective February 1, 2013, for unrepresented non-management employees, the County shall
contribute ninety percent (90%) of the total semi-monthly premium for an HMO plan at the
corresponding level of coverage (i.e., Self, Self + 1 dependent, Family).

b. Effective February 1, 2022, for unrepresented non-management employees, the County shall
contribute eighty-eight percent (88%) of the total semi-monthly premium for an HMO plan at the
corresponding level of coverage (i.e. Self, Self + 1 dependent, Family).

B. Dental: The County shall contribute the total semi-monthly premium for a County-offered dental plan at the
corresponding level of coverage (i.e., Self, Self + 1 dependent, Family) provided that the employee is on paid
status at least fifty percent (50%) of the normal full-time biweekly pay period. If an employee is not on paid



C. status at least fifty percent (50%) of the normal full-time biweekly pay period for the job classification, the
employee will be responsible for paying the entire semi-monthly premium payment for the benefit.

1. Unrepresented M-Designated Employees:
For unrepresented M-designated employees, the annual PPO dental maximum allowable shall be one
thousand six_hundred and fifty dollars ($1650) effective plan year 2019, and one thousand seven
hundred and fifty dollars ($1750) effective plan year 2021.

2. Unrepresented Non-Management Employees:
For unrepresented non-management employees, the annual PPO dental maximum allowable shall be
one thousand five hundred and fifty dollars ($1550) effective plan year 2017, one thousand six
hundred and seventy-five dollars ($1675) effective plan year 2020, one thousand seven hundred and
seventy-five dollars ($1775) effective plan year 2021, and one thousand nine hundred dollars ($1900)
effective plan year 2022.




THE FOREGOING was PASSED and ADOPTED by a majority vote of the Alameda
County Board of Supervisors this 26™ day of November, 2019, to wit:

AYES: Supervisors Carson, Chan, Haggerty, Miley & President Valle — 5§
NOES: None

EXCUSED: None

(A0

PRESIDENT, BOARD OF SUPERVISORS

File No: 30376
Agenda No: 21
Document No: 0-2019-54

I certify that the foregoing is a correct
copy of a Ordinance adopted by the
Board of Supervisors, Alameda County,
State of California

ATTEST:
Clerk, Board of Supervisors

By: //Q E)C\J;q

Deputy J
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