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Subject: Salary Ordinance Amendment

Dear Board Members;
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Recommendation:
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That your Board adopt a Salary Ordmance amendment updating a provision of Article 7, Management Benefits,
and amending a footnote in the Social Services Agency.

Discussion/FIndings:

Two provisions of the 2007-2011 Memorandum of Understanding with IFPTE, Local 21 Professional Association of
County Employees (PACE) have not been entered into the salary ordinance, although these provisions were
adopted and authorized by the Board as part of the Memorandum of Understanding. As a result, we need to
reflect these changes in the Salary Ordinance, so that they are in agreement with the provisiens adopted in the
Memaorandum of Understanding.

Financing:
There are no costs resulting from these actions.

Very truly yours,
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Mary Welch, Interim Director
Human Resource Services
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AN ORDINANCE AMENDING
CERTAIN PROVISIONS OF THE 2010 - 2021
ALAMEDA COUNTY SALARY ORDINANCE

The Board of Supervisors of the County of Alameda ordains as follows:

SECTIONI

The last sentence of the first paragraph of Section 7-6, lob-Related Expense Reimbursement Plan, of Ordinance
Number 0-2009-51 of the County of Alameda is hereby amended by the addition thereto of the following.

Add “and effective January 1, 2009, this section shall no longer apply to employees in Representation Units
IFPTE, Local 21 PACE S06 or $25”.

SECTION II
Article 3, of Ordinance Number 0-2009-51 of the County of Alameda is hereby amended to read as follows.

3-18.20 Employees in the class of job Code 67505M who meet the provisions of the Licensing Supervision
Program Policy adopted by the Board of Supervisors on June 6, 2000, may be reimbursed up to a
total of $1200 per calendar year. An employee who voluniarily terminates his/her employment
with the County prior to completion of the two year employment cemmitment shall reimburse the
County $500.

SECTION III

This ordinance shall take effact immediately, and before the expiration of fifteen days after its passage, shall he
published with the names of the members voting for and against the same in the Inter-City Express, a newspaper
published in the said County of Alameda.
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