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AN ORDINANCE AMENDING 
CERTAIN PROVISIONS OF THE 2018-2019 

COUNTY OF ALAMEDA ADMINSTRATAIVE CODE 

The Board of Supervisors of the County of Alameda ordains as follows: 

SECTION I 

Chapter 3.08- CIVIL SERVICE SYSTEM, Section 3.08.020 ·Appointments and promotions, of the County of Alameda Administrative 
Code is hereby amended by the following underlined and deleted language: 

B. Regular-How Made. Whenever a position in the competitive classified civil service is to be filled by a regular appointment, the appointing 
authority shall notify the commission of that fact, and the commission shall certify from the appropriate list the names of eligibles having the 
five highest scores on such list who have indicated that they are available for appointment. the names ana aaaresses of the three canaiaates 
stanaing highest on the eligiele list for the class or graae to which sych position eelongs, ana the appointing aythority shall appoint to the 
position one of the three persons certifies to him. 

SECTION II 

Chapter 3.24 • VACATIONS, Section 3.24.01 0, of the County of Alameda Administrative Code is hereby amended by the deletion of the 
Section: 

3.24.010 E~Gti¥e Janual)' 1,1996 (for time earned in 1995) for unrepresented M designated persons employed on or before 
January 1, 1956. Each person in the service of the coYnty, eKcept an employee occYpying an e)(9mpt position as aefinea in Section 
3.24 .17Q of this chapter, whose employment eagan on or eefore JanYary 1, 1 Q§6, shall recei¥e as of Janyary 1st of each year a vacation 
entitlement of .962 working aays at full pay for each full time eiweekly pay perioa. 

(Ora. 96 41 § 1 (part): prior aamin. coae § 2 Q.Q1) 



THE FOREGOING was PASSED and ADOPTED by a majority vote of the Alameda 
County Board of Supervisors this 12th day of March, 2019, to wit: 

AYES: Supervisors Carson, Chan, Haggerty, Miley & President Vaile - 5 

NOES: None 

EXCUSED: None 

PRESIDENT, BOARD OF SUPERVISORS 

File No.:...: ___ ...::3=0=2=61::;.._ ___ _ 
AgendaNo~=--~2~3 _____ _ 
Document No: 0-2019-5 

~----~~~=-------------

v:\agenda\fonns\resobak.doc 

I certify that the foregoing is a correct 
copy of a Ordinance adopted by the 
Board of Supervisors, Alameda County, 
State of California 

ATTEST: 
Clerk, Board of Supervisors 

By:_~_,_______,_\X~w""""'·""'"'~==\--
Deputy J 
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AN ORDINANCE AMENDING 
CERTAIN PROVISIONS OF THE 2018-2019 

COUNTY OF ALAMEDA SALARY ORDINANCE 

The Board of Supervisors of the County of Alameda ordains as follows: 

SECTION I 

Article 7 of the County of Alameda Salary Ordinance is hereby amended by deleting Section 7-6: 

S&CTION 7 6. J08 R&lAT&D &XP&NS&S R&IM8URS&M&NT PlAN 
The p1:1rpese ef this plaA is te eAse~:~ra€Je employees te I:Je well traiAee aRe iAformee aRe te eAse~:~ra€Je the asq1:1isitieA aRe 1:1se ef meeem 
teals aRe teshAele€Jy for werk relates p1:1rpeses l:lAiess otherwise previeee iA this sestieA. Effesti•1e JaAI:lary 1, 2QQ6, this sestieA shall Ae 
leA€Jer apply te l:lArepreseAtee employees, aRe effestive Desemi:Jer 31 , 2QQ6, this sestieA will Ret leA€Jer apply te ACMEA represeAtee 
employees iA RepreseAtatieA UAits R1a, R44, R4a, R48, R49, RaQ. Effestive JaAI:lary 1, 2QQ8, this sestieA shall Ae leA€Jer apply te /\CMEA 
represeAtee employees iA RepreseAtatieA UAit Q29. Effestive. JaAI:lary 1, 2QQ9, this sestieA shall Ae leA€J9r apply te ACMEA represeAtee 
employees iA RepreseAtatieA UAit Q7a (BOS apprevee 3/11.108). Effestive JaAI:lary 1, 2QQ9, this sestioA shall AO IOA€Jer apply te ACMEA 
represeAtee employees iA RepreseAtatioA UAit Q7a, aRe CEMU represeAtee employees lA RepreseAtatieA UAit R3Q. (BOS approves 
7122/08). Effestive JaA~:~ary 1, 2QQ8, this sestioA will Ao IOA€Jer apply te ACWFIA, Alameda Col:lAty Col:lAsel aRe P~:~I:Jiis DefeAeer AssosiatieA 
represeAtee employees iA RepreseAtatioA UAits Q64, R6a, Q69 A~ID R68. Effestive JaA~:~ary 1, 2Q11, this sestioA •.viii Ae IOA€Jer apply to 
employees iA RepreseAtatioA UAits Q26, Q27 aRe Q28 represeAtee sy ACMEA Sheriff's UAit. (BOS approves 6/2911Q) aRe effestive JaAI:lary 
1, 2QQ9, this sestioA shall Ao leA€Jer apply to employees iA RepreseAtatioA UAits IFPTE, Losal 21, PACE SQ6 aRe S2a. (BOS approves 
2122/11) 

Eash employee who is employee aRe oA pais stat1:1s iA a positieA 9esi€JAate9 EM, SM, CA, PA, MA, or M 91:lriA€J the last pay perioe falliA€J 
wholly withiA the moAth of Desemi:Jer of aAy year shall I:Je , reim81:1rsee as set forth I:Jelow for joe relates expeAses 1:1p te $6QQ for the 
followiA€J saleAear year if the employee was oA full time stat1:1s 91:lriA€J the q~:~alifyiA€J pay perioe, aRe a prorates lesser allowaAse if eA less 
thaA full time stat1:1s 91:lriA€J that pay period or if he/she leaves Col:lAty servise or leaves a positioA 9esi€JAate9 EM, SM, CA, PA, MA, or M for 
a positioA witho1:1t s1:1sh 9esi€JAatieA prior to the eRe of the saleAear year followiA€J the ql:lalifyiA€J pay perioe. A persoA who is hires iAte a 
positioA eesi€JAatee EM, SM, Cl· •. PA, MA, or M after the q~:~alifyiA€J pay perioe shall Rot I:Je eAtitlee to joe relates expeAse reimi:J~:~rsemeAt. , 

A. Reimi:JI:lrsemeAt may I:Je maee for all ast1:1al aRe Aesessary expeAses for joe relates (1) traiAiA€J aRe seAforeAses; (2) teshAisal, 
maAa€Jerial, or prefessioAalpl:li:JiisatioAs; (3) teols aRe teshAolo€Jy; aRe (4) memi:Jership e1:1es iA professioAal OF€JaAizatioAs eeemee I:Jy 
the eepartmeAt heae te I:Je iA the iAterest of the Co~:~Aty, aRe iA sivis, fratemal, servise aRe s~:~lt1:1ral OF€JaAizatioAs, memi:Jership iA whish 
is eeemee sy the eepartmeAt heae to se of si€JAifisaAt importaAse te the Col:lAty iA terms of its €JOals aRe oi:Jjestives, provieee that 
paymeAt of memi:Jership e1:1es iA aA or€JaAizatioA is a1:1therizee here~:~Aeer oAiy if a majority of the memi:Jers thereef are Rot s~:~rreAt er 
former Col:lAty employees, exsept iA the sase where reimi:J~:~rsemeAt of e1:1es iA s1:1sh or€JaAizatioAs was approves I:Jy the eepartmeAt 
heae aRe iA effest prior to J~:~ly 1, 1981 . 

UAiess otherwise provieee iA this sestieA slaims for reimi:JI:lrsemeAt herei:IA9er shall I:Je s1:18mittee te the eepartmeAt/a€JeAsy heae who 
shall, follewiA€J the eRe of the saleAear year, sertify te the A1:1eitor CoAtmller the total expeAses s~:~I:Jmittee I:Jy eash employee e~:~riA€J the 
saleAear year whish are eeemee I:Jy the eepartmeAt/a€JeAsy heae te I:Je joe relates aRe approves for reimi:J~:~rsemeAt, aRe the s1:1ms se 
sertifiee shall thereafter I:Je pais. 

Effestive JaAI:laF}' 1, 1998 eash ACMEA represeAtee employee (GeAeral GevemmeAt, CoAfi9eAtial or Sheriff's UAit), aRe eash 
l:lArepreseAtee employee whe is employee aRe oA a pais stat1:1s iA a maAa€JemeAt eesi€JAatee positioA 91:lriA€J the first pay perioe ef aAy 
year shall I:Je reim81:1rsee as set forth I:Jelow for joe relates expeAses 1:1p te $6QQ (I:Jasee oA $23.Q7 for I:Jiweekly pay perioe workee); era 
lesser prorates amol:lAt if oA a less thaA full time stat1:1s. If s1:1sh employee leaves Col:lAty servise or is Ao IOA€Jer soveree I:Jy the 
CoAfieeAtial or GeAeral Go•1emmeAt UAit MOU, or is AO leA€JeF ~:~mepreseAtee the I:Jiweekly assr1:1al amol:lAt will eRe with the fiAalpay 
periee ·.verkee as a maAa€JemeAt employee. AAy persoA •.vho is hires iAte a maAa€JemeAt 9esi€JAate9 pesitioA after the first pay periee 
of aAy year shall Rot I:Je eAtiijee te joe relates expeAse reimi:J~:~rsemeAt for that saleAear year. 

Effestive JaAI:lary 1, 2QQ1 eash l:lArepreseAtee employee aRe eash ACMEA represeAtee employee assi€JAe9 te RepreseAtatioA R1 a, · 
R44 , R48, R49, er RaQ (GeAeral GovemmeAt aRe CeAfi9eAtial UAits) 'Nho is employee aRe oA a pais stat1:1s iA a maAa€JemeAt 



eesi9natee position el:lrin€J the first pay perioe of any salenear year shall ee reimel:lrsee as set forth eelow for joe relatee el<penses l:lp 
to $8QQ (easee on $3Q.77 for eash eiweekly pay perioe workee); or a lesser pro ratee amol:lnt if on less than full time statl:ls. If sl:lsh 
employee leaves Col:lnty servise or is no lon9er soveree ey the General Government Unit or Confieential Unit Memoranel:lm of 
Uneerstanein9 the eiweekly assrl:lal amol:lnt will ene with the final pay perioe workee as an employee assi9nee to Representation Unit 
R1a, R44, R4a, R48, R49 or RaQ or as an l:lnrepresentee employee. l\ny person who is hiree into a mana9ement eesi9natee position 
after the first pay perioe of any salenear year shall not ee entitlee to joe relatee el<pense reimel:lrsement for that sa.lenear year. 

Effesti•Je Janl:lary 1, 2QQ1 , eash CEMU representee employee assi9nee to Representation Unit RJQ, who is employee ane on a paie 
statl:ls in a mana9ement eesi9natee position el:lrin€J the first pay perioe of any salenear year shall ee reimel:lrsee as set forth eelow for 
joe relatee el<penses l:lp to $8QQ (easee on $3Q.77 for eash eiweekly pay perioe workee); or a lesser proratee amol:lnt if on less than 
full time statl:ls. If sl:lsh employee leaves Col:lnty servise or is no lon9er soveree ey the International feeeration of Professional ane 
Teshnisal En€Jineers, Losal 21 , Civil En9ineers Mana9ement Unit (CEMU) Memoranel:lm of Uneerstanein€J, the eiweekly assfl:lal 
amol:lnt will ene with the final pay perioe workee as an employee assi9nee to Representation Unit RJQ . • A.ny person who is hiree into a 
mana§ement eesi9natee position after the first pay perioe of any salenear year shall not ee entitlee to the joe relatee el<pense 
reimel:lrsement for that salenear year. 

Effesti•Je Janl:lary 1, 2QQ3, eash ACMEA representee employee (Sheriff's Unit), who is employee ane on a paie statl:ls in a 
mana9ement eesi9natee position el:lrin€J the first pay perioe of any salenear year shall ee reimel:lrsee as set forth eelow for joe relatee 
el<penses l:lp to $8QQ (easee on $3Q.77 for eash eiweekly pay perioe 'Norkee); or a lesser proratee amol:Jnt if on less than full time 
statl:ls. If sl:lsh employee leaves Col:lnty servise or is no lon9er soveree ey the Sheriff's Unit Memoranel:lm of Uneerstanein§, the 
eiweekly assrl:lal amol:lnt will ene with the final pay perioe workee as an employee assi€Jnee to Representation Unit Q26, Q27, Q28, or 
Q29. Any person who is hiree into a mana9ement eesi9natee position after the first pay perioe of any salenear year shall not ee entitlee 
to the joe relatee el<pense reimel:lrsement for that salenear year. 

Effesti•;e Janl:lary 1, 2QQ2, eash ACVlJfiA representee employee assi9nee to Representation Unit Q64 , who is employee ane on a paie 
statl:ls in a mana9ement eesi€Jnatee position el:lrin€J the first pay perioe of any salenear year shall ee reimel:lrsee as set forth eelow for 
joe relatee el<penses l:lp to $8QQ (easee on $3Q.77 for eash eiweekly pay perioe workee); or a lesser proratee amol:lnt if on less than 
full time statl:ls. lfsl:lsh employee leaves Col:lnty servise or is no lon9er soveree ey the ACWfiA Memoranel:lm of Uneerstanein€J, the 
eiweekly assrl:lal amol:lnt 'Nill ene 'Nith the final pay perioe workee as an employee assi9nee to Representation Unit Q64 . Any person 
who is hiree into a mana9ement eesi§natee position after the first pay perioe of any salenear year shall not ee entitlee to the joe relatee 
el<pense reimel:lrsement for that salenear year. 

Effestive Janl:lary 1, 2QQ2, eash PACE representee employee assi9nee to Representation Unit SQ6 or S2a, who is employee ane on a 
paie statl:ls in a mana9ement eesi§natee position el:lrin§ the first pay perioe of any salenear year shall ee reimel:lrsee as set forth eelow 
for joe relatee el<penses l:lp to $8QQ (easee on $3Q.77 for eash eiweekly pay perioe workee); or a lesser proratee amol:lnt if on less than 
fl:lll time statl:ls. If sl:lsh employee lea•;es Col:lnty servise or is no lon9er soveree ey the PACE Memoranel:lm of Uneerstanein€J, the 
eiweekly assrl:lal amol:lnt will ene with the final pay perioe workee as an employee assi9nee to Representation Unit SQ6 or S2a. Any 
person who is hiree into a mana9ement eesi9natee position after the first pay perioe of any salenear year shall not ee entitlee to the joe 
relatee el<pense reimel:lrsement for that salenear year. 

Reimel:lrsement may ee maee for all astl:lal ane nesessary el<penses for joe relatee (1) trainin9 ane sonferenses; (2) teshnisal, 
mana9erial, or professional pl:lelisations; (3) tools ane teshnolo9y; ane (4) memeership el:les in professional or9anizations eeemee ey 
the eepartmentla9ensy heae to ee in the interest of the Col:lnty, ane in sivis, fraternal, servise ane sl:lltl:lral OF§anizations, memeership 
in whish is eeemee ey the eepartment/a€jensy heae to ee of Si€jnifisant importanse to the Col:lnty in terms of its €jOals ane objesti•;es, 
pro•Jieee that payment of memeership el:les in an OF§anization is al:lthorizee herel:lneer only if a majority of the memeers thereof are not 
Gl:lrrent or former Col:lnty employees, el<sept in the sase where reimel:lrsement of el:les in sl:lsh OF§anizations •.vas approvee ey the 
eepartmentla9ensy heae ane in effest prior to Jl:lly 1, 1981 . 

Claims for reimel:lrsement herel:lneer shall ee sl:lemittee to the eepartmentla9ensy heae who shall, followin€J the last payeay in Jl:lne 
(first reimel:lrsement perioe) ane Desemeer of any year (sesone reimel:lrsement perioe), sertify to the 1\l:leitor Controller the amol:lnt of 
the reimel:lrsement for eash eli€Jiele employee el:lrin€J the spesifiee reimel:lrsement perioe whish are eeemee ey the eepartmentla9ensy 
heae to ee joe relatee ane approvee for reimel:lrsement, ane the sl:lms so sertifiee shall thereafter ee paie. 

The amol:lnt of the reimel:lrsement for the perioe followin€J the last payeay in Jl:lne shall not el<seee one half of the annl:lallimit (proratee 
for less than full time employees). Any l:lnslaimee ealanse remainin§ from the first reimel:lrsement perioe, may ee slaimee with the 
sesone reimel:lrsement perioe. 

B. Effestive Janl:lary 1, 1997 employees representee ey the Alameea Col:lnty Mana9ement Employees Assosiation (General Government 
ane Confieential Units) ane eash l:lnrepresentee employee may ee reimel:lrsee for joe re~l:liree lisenses, sertifisation, or feeeral, State, 
or Boare re9istration el<penses provieee that they are approvee ey the .A.§ensytDepartment Heae ane are not sl:lrrently eein9 
reimel:lrsee ey the Department!A§ensy. fees for alllisenses issl:lee ey the Department of Motor 'l~hisles are not reimel:lrsaele l:lneer 
this sestion. 



C. Effective Janl:lary 1, 1 QQ8, employees listed below represen.ted by IF PTE Local 21 , Civil En9ineers Mana9ement Unit, may be 
reimbl:lrsed fer ttle cost of renewin9 tl=le fellewin9 certificates or re9istratiens: 

Arctlitect 

S1:Jpervisin9 Land 
S1:1rveyer 

Associate Land 
Sl:lrveyer 

Sl:lpervisin9 
En9ineer Scientist 

Sl:lpervisin9 Civil 
En9ineer 

Ctlief Ri9tlt of 
WayA9ent 

~ Assist. Ctlief Rigtlt 
of Way Agent 

Sl:lpervising Plans 
GlleGker 

Registration witt:! ttle State of Califemia Beard of Arctlitectl:lral Examiners. 

Registration as a Ci>Jil Engineer or a Land Sl:lrveyer witR ttle Califernia Beard of 
Registration fer Civil and Prefessienal Engineers. 

Registration as a Land Sl:lrveyer or a Civil Engineer al:lttlerized to practice land Sl:lrveying 
witt:! ttle Califernia Beard of Registration fer Civil and Professional Engineers. 

Registration by ttle State of Califernia as a Civil Engineer or Envirenmental Professional 
or reoegnition by tl=le National Association of Environmental Professionals as a Certified 

En>Jirenmental Professional. 

Certificate of registration as a Civil Engineer iss1:1ed by ttle Califernia Beard of 
Registration fer Civil and Professional Engineers. 

Certificate of registration as a Senior Member of ttle American Rigtlt of Way Association 
~ or eql:livalent. 

Certificate of registration as a Senior Member of ttle American Rigtlt of 'Nay Association 
or eql:livalent. 

Certificate of registration as a Civil Engineer issl:led by ttle California State Beard of 
Registration fer Civil and Prefessienal Engineers or a certificate as an kctlitect iss~:~ed 

by tRe Califemia State Beard of Arctlitectl:lral Examiners. 

SECTION II 

Article 3, Section 3-11 of the County of Alameda Salary Ordinance is hereby amended to read as follows, effective on January 27, 2019. 

3-11 .26 Effective May 20, 2018, not to exceed one position of Job Code 0219PA, Administrative Specialist II , when assigned, in addition 
to the regular assignment, responsibility of overseeing the construction procurement process, ensuring compliance with 
California's Public Contracting Codes and managing the project status system for Capital Programs, shall receive an additional 
five percent compensation. Ttlis feetnete will Sl:lnset effective Janl:lary 26, 2019 This additional compensation shall have an 
expiration date of January 25, 2020 and shall be deleted from the Salary Ordinance upon the expiration date. 



SECTION Ill 

Article 1, Section 1-2, Subsection 1-2.2 of the County of Alameda Salary Ordinance is hereby amended to read as follows for the following 
job code, title and salary, to be effective January 13. 2019. 

Job Title STEP 01 STEP 02 STEP 03 STEP04 STEP 05 
Code 

5696 SM Scientific Program Manager 3670.40 4462.40 

SECTION IV 

Article 3, Section 3-12 of the County of Alameda Salary Ordinance is hereby amended by deleting of the following subsections: 

d 12.82 Ef:feGtive April28, 2013, Ef:feGti•:e February 13, 2017, Rot to e*6ees oRe positioR ~:mser Job Cose 514dSM, wheR assi9Res 
leasership, sire6tioR aRs oversi9ht respoRsibilities as the Dire6tor of the Cmmty's Behavioral Health Care Ser\'i6es pro9ram iR the Health 
Care Servi6es A9eR6y, the iR6umbeRt shall re6eive aR assitioRal five perseRt 6ompeRsatioR. This footRote is to s1:mset effestive Ostober 26, 
201d. (BOS approves Ostober 26, 2013 oR 6/4/13) April 26, 2014 (BOS appro•:es 11/5/13). This footRote shall suRset effe6tive JuRe 2. 2018. 
De6ember 1. 2018. (BOS appro•1es 5l2dl17) (BOS approves 8/7l18) 

ArtiGie 3, SeGtioR 3 17 of the CouRty of Alamesa Salary OrsiRaR6e is hereby ameRses by the seletioR thereto of the followiR9 footRote: 
d 17.51 Ef:feGtive July 5, 2015, Rot to e*6ees oRe positioR uRser Job Cose 1315M, A660uRtiR9 Te6hRi6iaR, wheR assi9Res the say to say 
supervisioR of Job Case 1314 ~IM , A660uRiiR9 Spe6ialist I iR the Sheriffs Offi6e, shall be 6ompeRsates 5% above the base rate of the 
A660,URtiR9 Spe6ialist I positioR. The 60mpeRsatioR provises by this footRote will termiRate effe6tive JaRuary 3. 2016. (BOS appmves 
Ql29l15) Mav 7, 2017. (BOS appmves 2/2/16), De6ember 29,2017. (BOS appro>:es Ql12/17) 

ArtiGie 3, SeGtioR 3 21 of the CouRty of Alamesa Salary OrsiRaR6e is hereby ameRses by the seletioR thereto of the followiR9 footRote: 
3 21 .94 Effe6tive JuRe 5, 2016, Rot to e*6ees ei9ht positiaRs of Job Cose 1353NM, assi9Res to aRalyze aRs maRa9e oR a 60RtiRuous basis 
the mast 6omple* RetiremeRt A6t of 1937 a66ouRts, as a result of the Publi6 Employee PeRsioR Reform A6t, requiriR9 skill, e*pertise, 
seRsitivity aRs jus9meRt beyoRs that requires of the joumey level positioR, shall re6eive aR assitioRal fi>1e perseRt 6ompeRsatioR. This 
footRote shall suR set oR Auaust 11, 2018. (BOS approves 5/24/16) (BOS approves 817l18) 

SECTIONV 

This ordinance shall take effect immediately, and before the expiration of fifteen days after its passage, shall be published once with the 
names of the members voting for and against it in the Inter-City Express, a newspaper published in the County of Alameda. 



THE FOREGOING was PASSED and ADOPTED by a majority vote of the Alameda 
County Board of Supervisors this 12th day of March, 2019, to wit: 

AYES: Supervisors Carson, Chan, Haggerty, Miley & President Vaile - 5 

NOES: None 

EXCUSED: None 

PRESIDENT, BOARD OF SUPERVISORS 

File No: 30261 
~------~~~---------

Agenda No.:...: ---=2=-3 _____ _ 
Document No: 0-2019-6 

~--~~=-~------

v:\agenda\forms\resobak.doc 

I certify that the foregoing is a correct 
copy of a Ordinance adopted by the 
Board of Supervisors, Alameda County, 
State of California 

ATTEST: 
Clerk, Board of Supervisors 

By: }<_~ 
Deputy J 


