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SUBJECT:  ADOPT SALARY ORDINANCE AMENDMENTS TO UPDATE SUBSECTIONS 1) 1-1.1 TO ESTABLISH ONE 
(1) NEW CLASSIFICATION OF CHIEF COMPLIANCE AND PRIVACY OFFICER, HCSA (JOB CODE (“JC”)
#5099); 2) 3-12.19 TO ADD JC #5099; AND 3) 3-21.98 TO EXTEND USE OF COVAL THROUGH JANUARY
6, 2024

Dear Board Members: 

RECOMMENDATION: 

Adopt Salary Ordinance amendments to update: 

A. Article 1, Section 1-1 (Pay Rate Schedules), subsection 1-1.1, to establish one (1) new classification of Chief
Compliance and Privacy Officer, HCSA (Job Code (“JC”) #5099) located in the Health Care Services Agency
(“HCSA”) effective March 19, 2023;

B. Article 3, Section 3-12 (Health Care Services Agency), subsection 3-12.19, to establish salary administration
criteria for the new classification of Chief Compliance and Privacy Officer (JC #5099) effective March 19, 2023;
and

C. Article 3, Section 3-21 (Miscellaneous), subsection 3-21.98, to extend awarded administrative leave (“COVAL
leave”) from June 13, 2023 through January 6, 2024.

DISCUSSION/SUMMARY: 

Staff recommends adding a new Unrepresented classification of Chief Compliance and Privacy Officer, HCSA (JC #5099). 
The Chief Compliance and Privacy Officer position leads all the HCSA healthcare compliance initiatives, including the 
design, development, implementation, and ongoing monitoring of an effective compliance and privacy program; ensures all 
appropriate controls and processes required to comply with federal and state healthcare and privacy regulations are in 
place. Staff agrees with their request to establish this new job classification of Chief Compliance and Privacy Officer, HCSA 
which was approved at the July 13, 2022 Civil Service Commission.  

In addition, staff recommends amending Article 3, Section 3-12 (Health Care Services Agency), subsection 3-12.19 of the 
Salary Ordinance to include salary administration criteria for the new classification of Chief Compliance and Privacy Officer, 
HCSA (JC #5099) effective March 19, 2023. 

Lastly, on July 14, 2020, your Board approved a one-year extension for COVAL leave usage to June 13, 2023, to allow 
employees who were awarded this administrative leave to use their available balance.  Your Board approved COVAL leave 
of up to a maximum of 128 hours to employees who worked during the Shelter in Place period of March 17, 2020 through 
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April 7, 2020.  A recent report of COVAL leave balance shows that many employees, particularly safety employees, still 
have a large balance remaining and have been unable to use their available leave due to departmental priorities.  As such, 
staff recommends extending for the final time the use of COVAL leave from June 13, 2023 through January 6, 2024 to allow 
employees ample time to use their granted COVAL leave.  The applicable sub-paragraph shall sunset on January 6, 2024 
and shall be deleted from the Salary Ordinance upon the sunset date.  

FINANCING: 

Funds are available in the 2022-2023 Approved Budget and will be included in future years’ requested budgets to cover the 
costs resulting from the applicable recommendations. 

VISION 2026 GOAL: 

The annual Ordinance adoption meet the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 

Very truly yours, 

Margarita Zamora, Acting Director 
Human Resource Services 

c: CAO 
Auditor-Controller 
County Counsel 
Agency/Department Heads 












