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SUBJECT:  ADOPT A SALARY ORDINANCE AMENDMENT TO ADD SUBSECTION 3-12.97 TO CREATE A 

FOOTNOTE FOR THE CLASSIFICATION OF DEPUTY DIRECTOR, PUBLIC HEALTH (JOB CODE #5047) 
 
Dear Board Members: 
 
RECOMMENDATION: 
 
Adopt a Salary Ordinance amendment to amend Article 3, Section 12 (Health Care Services Agency) to add a new 
subsection 3-12.97, to create a footnote for one (1) employee in the classification of Deputy Director, Public Health (Job 
Code (“JC”) #5047) to receive an additional 15% compensation of base pay when assigned the responsibility to facilitate 
quality improvement and the reinvention of the public health infrastructure effective February 19, 2023. 

 
 

DISCUSSION/SUMMARY: 
 
At the request of HCSA, the Human Resource Services, Personnel Services Division determined that additional 
compensation is warranted for one (1) employee in the classification of Deputy Director, Public Health (JC #5047), when 
assigned the responsibility to facilitate continuous quality improvement and the reinvention of the public health 
infrastructure.  The additional duties include strengthening staffing and priorities identified during the pandemic, promoting 
the expansion of local public health delivery systems, and assisting in the development of health services programs and 
initiatives designed to strengthen the public health community.  As such, staff recommends adding a new subsection 3-
12.97 to establish a footnote for one (1) employee in the classification of Deputy Director, Public Health (JC #5047) when 
assigned the responsibility to facilitate continuous quality improvement and reinvention of the public health infrastructure, 
to receive an additional fifteen percent (15%) compensation of the base pay effective February 19, 2023.  Said footnote will 
be reviewed by the Director of Human Resource Services on or before December 31, 2025. 
 
FINANCING: 
 
Funds are available in the 2022-2023 Approved Budget and will be included in future years’ requested budgets to cover the 
costs resulting from the recommendation. 
 
VISION 2026 GOAL: 
 
The annual Ordinance adoption meet the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 
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Very truly yours,         
 
 
 
Joe Angelo, Director 
Human Resource Services 
 
c: CAO 

Auditor-Controller 
 County Counsel 
 Director, Health Care Services Agency 
  
 
 
  

  








