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Honorable Board of Supervisors 
County of Alameda 
1221 Oak Street, Suite 536 
Oakland, California 94612-4305 
 
SUBJECT: ADOPT SALARY ORDINANCE AMENDMENTS TO 1) ADD ARTICLE 3, SUBSECTION 3-19.18; 2) UPDATE 

ARTICLE 3, SUBSECTION 3-21.22; AND 3) UPDATE ARTICLE 7, SECTION 7-19 (JUDICIAL BENEFITS); 
AND 4) ADOPT A SIDELETTER OF AGREEMENT WITH DEPUTY SHERIFFS’ ASSOCIATION (DSA) THAT 
AMENDS SECTION 7 (OVERTIME), SUBSECTION 7.L.2. OF THE DSA MEMORANDUM OF 
UNDERSTANDING (MOU) 

 
Dear Board Members: 
 
RECOMMENDATIONS: 
 

A. Adopt Salary Ordinance amendments to: 
i. add subsection 3-19.18 for a previously approved footnote in Article 3, Section 3-19 (Tax Collector-Treasurer 

Department) retroactive to September 23, 2018, which was erroneously assigned as subsection number 3-19.17; 
ii. update Article 3, subsection 3-21.22 of Section 3-21 (Miscellaneous) by deleting language that is no longer 

applicable, adding Job Code #0496CA (Chief of Staff, Board of Supervisors) and applicable salary administration 
language for the classifications listed; and 

iii. amend Article 7, Section 7-19 (Judicial Benefits) to correct the benefits administration language and subsections 
referenced. 

B. Adopt one (1) Sideletter of Agreement between the County of Alameda (“County”) and the Deputy Sheriffs’ Association 
of Alameda County (“DSA”) to amend Section 7 (Overtime), subsection 7.L.2. of the Memorandum of Understanding 
(“MOU”) between the County and DSA. 

 
 

DISCUSSION/SUMMARY: 
 
On September 18, 2018, your Board approved the establishment of a five percent (5%) footnote in the Treasurer-Tax Collector’s 
Office for one (1) Business License Tax Auditor (Job Code #0161NM) to perform in a lead capacity on an ongoing basis to other 
support staff in the Business License Tax Unit, as well as function as the Office Manager in the absence of the supervisor.  Due 
to an administrative oversight, staff inadvertently assigned a new footnote the incorrect subsection number 3-19.17; the correct 
footnote subsection number should be 3-19.18.  To avoid duplication of subsection numbers, staff recommends adding this 
footnote as subsection 3-19.18 (effective retroactive to September 23, 2018). 
 
As part of the ongoing project to clean up the Salary Ordinance, staff recommends updating Article 3, subsection 3-21.22 of 
Section 3-21 (Miscellaneous) by removing language that is no longer applicable.  In addition, staff recommends adding the 
classification of Chief of Staff, Board of Supervisors (Job Code #0496CA) and updating the salary administration language to 
reflect current processes.   
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On March 10, 2020, your Board approved a recommendation to add a new Section 7-19 (Judicial Benefits) in Article 7 of the 
Salary Ordinance.  Staff received clarification on the administration of this benefit requiring amendment to subsections 7-19.D 
(County Allowance) and 7-19.C (Cafeteria Benefit Plan).  The County Allowance for Alameda County Judicial Officers 
(subsection 7-19.D) is administered in the same manner as County employees, and Judicial Officers are not eligible to enroll in 
the County’s Adoption Assistance Flexible Spending Account (subsection 7-19.C).  Staff recommends amending the language 
in subsections 7-19.D and 7-19.C to accurately reflect the Judicial benefits paid for by the Court and administered by the County. 
 
Lastly, we request that your Board adopt a Sideletter of Agreement between the County and DSA.  On November 26, 2019, 
your Board adopted a five (5) year MOU extension of the June 24, 2012 through June 13, 2020 DSA MOU, to June 21, 2025.  
The MOU extension included an unintended amendment to subsection 7.L.2. that restricted the ability of employees to work 
overtime except under specific circumstances.  The restriction did not exist prior to the MOU extension.  Neither the County nor 
DSA anticipated that the change to subsection 7.L.2. would reduce the pool of employees eligible to work overtime.  In order to 
expand the pool of employees eligible to work overtime, the County and DSA agreed to eliminate the restriction (delete reference 
to vacation leave and in-lieu holiday in subsection 7.L.2.).  As such, the County met and conferred with DSA and reached 
agreement as reflected in the attached Sideletter of Agreement on the changes to Section 7 (Overtime), subsection 7.L.2 of the 
DSA MOU. 
 
 
FINANCING: 
 
Funds are available in the 2019-2020 Approved Budget and will be included in future years’ requested budgets to cover the 
costs resulting from the applicable actions. 
 
 
VISION 2026 GOAL: 
 
The Salary Ordinance amendments meet the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 
 
Very truly yours, 
 
 
 
Margarita Zamora for Joe Angelo, Director 
Human Resource Services 
 
c: CAO 

Auditor-Controller 
 County Counsel 
 Agency/Department Heads 

 
 











Attachment 
 

 

 



 

 

 
 

 




