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March 26, 2024 
 
 
 
Honorable Board of Supervisors  
County of Alameda 
1221 Oak Street, Suite 536 
Oakland, California 94612-4305 
 
SUBJECT: ADOPT SALARY ORDINANCE AMENDMENTS TO SUBSECTIONS 1) 1-1.1, TO ESTABLISH A NEW 

CLASSIFICATION OF FORENSIC MENTAL HEALTH SPECIALIST (JOB CODE (“JC”) 6532), 2) 3-
12.91, TO ADD A SUNSET DATE, AND 3) 3-12.93 AND 3-12.99, TO ADD JC 6532; AND SECTION 6-
2, TO UPDATE AND CLEAN UP THE PROVISION  

 
Dear Board Members: 
 
RECOMMENDATIONS: 
 
Adopt Salary Ordinance amendments to update: 
 
i. Article 1, Section 1-1 (Pay Rate Schedules), subsection 1-1.1, to establish a new classification of Forensic Mental 

Health Specialist (Job Code (“JC”) 6532) located in the Health Care Services Agency (“HCSA”) effective April 14, 
2024;  

 
ii. Article 3, Section 3-12 (Health Care Services Agency), subsection 3-12.91, to add a sunset date of June 8, 2024 

and delete said subsection in its entirety upon the sunset date, including some non-substantive language clean 
up;   

 
iii. Article 3, Section 3-12 (Health Care Services Agency), subsections 3-12.93 and 3-12.99, to add the new 

classification of Forensic Mental Health Specialist (JC 6532) eligible to receive the recruitment and retention 
bonuses, respectively, effective April 14, 2024, including some non-substantive language clean up; and  

 
iv. Article 6, Section 6-2 (Split Shift and Night Shift Work), to remove reference to SEIU, Local 1021-represented 

classifications for provisions covered in the December 11, 2022 – January 3, 2026 Memorandum of Understanding 
(“MOU”) between SEIU, Local 1021 and the County of Alameda (“County”), including some non-substantive 
language clean up. 

 
DISCUSSION/SUMMARY: 
 
The HCSA requested that Human Resource Services Department (“HRS”) create a department-unique classification of 
Forensic Mental Health Specialist (JC 6532) to provide mental health clinical services and forensic-focused case 
management services to clients specifically in Santa Rita Jail (“SRJ”) in the Adult Forensic Behavioral Health Division.  
HCSA has been proactively recruiting to fill the vacant positions at SRJ using the County’s existing Mental Health 
Specialist classification series but with little success.  As such, HRS concurs with creating a unique classification of 
Forensic Mental Health Specialist (JC 6532), specific to positions located at SRJ and establishing the salary range 
commensurate with the level and scope of responsibilities of the classification.  The new classification specification 
was approved by the Civil Service Commission on February 7, 2024.  Given that the existing subsection 3-12.91 of the 
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Salary Ordinance provides an additional compensation of 15% of the base pay to employees in the Mental Health 
Specialist classification series when assigned to work at SRJ, staff proposes the new salary to be 15% above the top 
step of the Mental Health Specialist III (JC 6492) classification as outlined in the attached Salary Ordinance 
amendment.  In addition, staff recommends amending subsection 3-12.91 of the Salary Ordinance to include a sunset 
date of June 8, 2024, which will allow HCSA adequate time to process the reclassification of existing employees in the 
Mental Health Specialist classification series to the newly established Forensic Mental Health Specialist (JC 6532) 
classification and delete said subsection in its entirety from the Salary Ordinance upon the sunset date.  
 
Further, staff recommends amending subsections 3-12.93 and 3-12.99 of the Salary Ordinance by adding the new 
classification of Forensic Mental Health Specialist (JC 6532) eligible for the recruitment and retention bonuses, effective 
April 14, 2024, including some non-substantive language clean up.  
 
Lastly, staff recommends amending Section 6-2 of the Salary Ordinance to remove reference to certain SEIU, Local 
1021- represented classifications for provisions covered in the December 11, 2022 – January 3, 2026 MOU between 
SEIU, Local 1021 and the County, including some non-substantive language clean up. 
 
SELECTION CRITERIA: 
 
N/A 
 
FINANCING: 
 
Funds are available in the 2023-2024 Approved Budget and will be included in future years’ requested budgets to cover 
the costs resulting from the recommendations. 
 
VISION 2026 GOAL: 
 
The recommendations meet the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 
 
Very truly yours,         
 
 
Margarita Zamora, Interim Director 
Human Resource Services 
 
c: CAO 

County Counsel 
Auditor-Controller 
Agency/Department Heads 

  
 
















