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AN ORDINANCE AMENDING 
CERTAIN PROVISIONS OF THE 2018-2019 

COUNTY OF ALAMEDA SALARY ORDINANCE 

The Board of Supervisors of the County of Alameda ordains as follows: 

SECTION I 

Article 3, Section 3-21 of the County of Alameda Salary Ordinance is hereby amended by deleting the following sub-sections 3-
21.8, 3-21.9, 3-21 .11 , 3-21.13 and 3-21.23: 

3 21.8 Unless provided elsewhere in this oFCiinance or in a current valid Memorandum of Understanding, any employee 
required to spend 25 percent or more working time performing the full range of 'lt'Ord processing duties shall be compensated an 
additional 5 percent. These duties must include application of the various commands, text editing techniques, and text 
formatting. The employee must also have received formal on the job and/or vendor training on word processing equipment. 

Effective October 22, 1995 for management employees, the provisions of paragraph one of this footnote do not apply to the 
following: (1) An employee newly hired, rehired, or reinstated to County sel\'ice. (2) An employee receiving compensation 
pursuant to paragraph one of this note who is promoted, demoted or transferred into a position, in which such employee no 
longer meets the criteria of paragraph one. 

Any management employee who meets the criteria in paragraph one and has the additional responsibility of providing formal 
on the job training to agency or department employees shall receive an additional 5 percent compensation. Persons providing 
formal on the job training only to those employees supeNised as a part of their regular assignment are not eligible for this 
additional compensation. 

Effective November 25, 2000, the provisions of paragraph one of this note will no longer apply to an SEIU represented 
employee who (1) is newly hired, reinstated, or rehired, or (2) is promoted, demoted, or transferred into another position. 
Effective January 21 , 2001 , the provisions of paragraph one will no longer apply to an SEIU represented employee who waives 
eligibility for compensation authorized in paragraph one by electing to receive a one time lump sum payment of $1 ,200. To 
receive this payment an employee must apply for the waiver and meet the eligibility requirements of the Side letter of Agreement 
"V'JoFCI Processing Differential" dated June 14 , 2000. 

Effective June 9, 2002, the provisions of paragraph one will not apply to any management employee newly hired, rehired or 
reinstated to County seNice, or an employee who is promoted, demoted or transferred into a position where the employee is 
required to spend 25 percent or more time performing the full range of word processing duties including application of various 
commands, text editing techniques and text formatting . 

Effective June 9, 2002, the provisions of paragraph one will not apply to an ACMEA represented employee or unrepresented 
management employee who waives eligibility for compensation authorized in paragraph one by electing to receive a one time 
lump sum payment of $2,500. To recei1Je this payment an employee must apply for the waiver and meet the eligibility 
requirements of the Side letter of Agreement "V'JoFCI Processing Differential," dated November 15, 2001. 

Effective June 9, 2002, the provisions of paragraph three of this note will not apply to an ACMEA represented employee or 
unrepresented employee who waives eligibility for compensation authorized in paragraphs one and three by electing to receive 
a one time lump sum payment of $5,200. To receive this payment an employee must apply for the waiver and meet the eligibility 
requirements of the Sideletter of Agreement "Word Processing Differential," dated November 15, 2001. 



Effecti•;e J~:~ne 9, 2002, a management employee r=ecei'ling compensation pl:IFSl:lant to paragraph one or thr=ee of this note will 
contin1:1e to r=ecei•;e the dollar amo~:~nt being r=ecei'led on that date, pro'lided that they contin1:1e to meet the criteria in paragraph 
one or paragraph thr=ee, and are not promoted, demoted or transferr=ed into another position, or ha'le not wai'led their eligibility 
for the compensation by accepting the one time l1:1mp s1:1m payment. 

Effecti•;e within sixty days follmving adoption ofthe 2017 2022 ACMEA General Go'lemment and Confidential MOU, the pro'lisions 
of this note will no longer apply to an ACMEA r=epr=esented employee who is contin~:~ing to r=ecei'le the word processing differ=ential 
a1:1thorized in the text and shall instead r=ecei'le a one time l~:~mp s1:1m payment of $1 ,000.00. Upon payment, any and all pro'lisions 
of this section shall no longer apply to ACME'\ r=epr=esented employees. (BOS appro'led 2/9/18) 

Effecti•;e March 25, 2018, the pro'lisions of this note shall no longer apply to an ~:~nr=epresented M designated employee (BOS 
appro•;ed 3/1 3/18) 

3 21.9 Not to exceed two peFSons selected by the Board of S~:~pervisoFS to serve as designated associate r=epr=esentati'les for 
co1:1ntywide ind~:~strial r=elations assignments on an ongoing basis shall r=ecei•.1e no less than 2.9 percent additional compensation 
and no mor=e than 5 percent additional compensation as determined by the Dir=ector of ~1:1man Reso1:1rce Services. 

3 21.11 Compensation for peFSons 1:1nder Job Code 0014 who ar=e the p1:1blic membeFS and the r=etir=ed member of the 
Retir=ement Board shall be $100 per sched~:~led meeting, excl~:~ding Committee meetings, not to exceed $300 per month. 

3 21 .13 One peFSon occ~:~pying a position ~:~nder Job Code e?JOSM when assigned as the Child ~ealth Disability Pr=e'lention 
Director, shall be compensated an additional $128.80 per biweekly pay period. 

3 21 23 Effecti•1e Jan1:1ary 1, 1995, a non management employee r=ecei'ling the word processing differ=ential on that date will 
contin1:1e to r=ecei'le that same dollar amo1:1nt as long as s/he meets the original eligibility criteria and performs word processing 
tasks 30 percent or mor=e of the time; an employee not recei•;ing the word processing differential on that date, who meets the 
following negotiated eligibility criteria and performs word processing tasks 30 percent or mor=e of the time shall be compensated 
an additional $40 per pay period. 

1. Retrie•1e and sa'le doc~:~ments ; 
2. Insert and delete text; 
3. Copy and mo'le text within a doc~:~ment; 
4. Copy and mo'le text between doc~:~ments ; 

5. Text enhancements (e.g., bold, ~:~nderline) ; 

e. Change font style and size, if r=eq1:1ired as part of job; 
7. Cr=eate col1:1mns and tables; 
8. Cr=eate merge doc1:1ments, if req1:1ir=ed as part of job; 
9. Print doc~:~ments ; 

10. Formatting techniq~:~es , as follows: 
a. set margins; 
b. set tabs; 
c. cr=eate headeFS and footeFS, and 
d. set a~:~tomatic page n~:~mbering ; 

11. · ~ol:lsekeeping tasks" (delete doc1:1ments, copy to another disk, dir=ectory or library, etc.). 

Any employee who meets the abo'le criteria and has the additional r=esponsibility of pro'liding formal on the job training to 
agency or department employees shall recei'le 5 percent compensation, in addition to the compensation pro'lided abo'le. 
PeFSons pro•;iding formal on the job training only to those employees s1:1pervised as a part of their r=eg1:1lar assignment are not 
eligible for this additional compensation. 

Effecti'le No'lember 29, 2000, the pro'lisions of paragraph one of this note will no longer apply to an SEIU r=epr=esented 
employee •~t~ho (1) is newly hir=ed, r=einstated, or rehir=ed, or (2) is promoted, demoted, or transferr=ed into another position. 
Effecti'le Jan1:1ary 21 , 2001 , the pro'lisions of paragraph one will no longer apply to an SEIU r=epr=esented employee who wai'les 
eligibility for compensation a~:~thorized in paragraph one by electing to r=ecei'le a one time l1:1mp s1:1m payment of $1 ,200. To 
r=ecei•;e this payment an employee m1:1st apply for the wai'ler and meet the eligibility r=eq~:~ir=ements of the Sideletter of Agr=eement 
"V•lord Processing Differential" dated J~:~ne 14 , 2000. 



SECTION II 

Article 1, Section 1·2, Subsection 1·2.2 of the County of Alameda Salary Ordinance is hereby amended to specify the following 
salary rate, to be effective on April 21. 2019. 

Job Code Title STEP 01 STEP 02 STEP 03 STEP 04 STEP 05 

0306 PA Program/Financial Specialist 2606.40 3846.40 

SECTION Ill 

This ordinance shall take effect immediately, and before the expiration of fifteen days after its passage, shall be published once 
with the names of the members voting for and against it in the Inter-City Express, a newspaper published in the County of 
Alameda. 



THE FOREGOING was PASS ED and ADOPTED by a majority vote of the Alameda 
County Board of Supervisors this 9th day of April, 2019, to wit: 

AYES: Supervisors Carson, Chan, Haggerty, Miley & President Valle- 5 

NOES: None 

EXCUSED: None 

PRESIDENT, BOARD OF SUPERVISORS 

File No.;_: ___ ....;;3;;...;;0=2=6=-1 ___ _ 
Agenda No.;...: __ ....;;;2""""7 _____ _ 

Document No: 0-2019-8 
~----~~~~------------
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I certify that the foregoing is a correct 
copy of a Ordinance adopted by the 
Board of Supervisors, Alameda County, 
State of California 

ATTEST: 
Clerk, Board of Supervisors 


