SECOND READING - CONTINUED FROM 4/22/25
AGENDANO.____ April 22, 2025

. . alameda county Lakeside Plaza Building
. 1401 Lakeside Drive, Suite 500
1 Humdn Resource SerVICGS Oakland, CA 94612-4305
. ‘ Our community. Your purpose. TDD: (510) 272-3703
April 22, 2025

Honorable Board of Supervisors
County of Alameda

1221 Oak Street, Suite 536
Oakland, California 94612-4305

SUBJECT: ADOPT SALARY ORDINANCE AMENDMENTS FOR CERTAIN CLASSIFICATIONS WITH DEEP
SALARY RANGES REPRESENTED BY THE ACMEA GENERAL GOVERNMENT AND
CONFIDENTIAL UNITS BY UPDATING 1) SUBSECTION 1-1.1 TO ADJUST THE SALARY
RANGES; AND 2) VARIOUS SUBSECTIONS IN ARTICLE 3 AND 7 TO REMOVE OBSOLETE
LANGUAGE

Dear Board Members:

RECOMMENDATION:

Adopt Salary Ordinance amendments to update:

A. Article 1 (Applicable Pay Rates), Section 1-1 (Pay Rate Schedules), subsection 1-1.1, to reflect salary range
adjustments for specified management classifications with deep salary ranges represented by the Alameda
County Management Employees Association (‘ACMEA”) General Government and Confidential Units (‘GG
and C Units”) effective May 11, 2025;

B. Article 3 (Notes Applicable to Positions and Classifications Listed in Article 2 Preceding), Sections 3-6 (County
Administrator Department), 3-11 (General Services Agency), 3-12 (Alameda County Health), 3-13 (Human
Resource Services), 3-14 (Probation Department), 3-15 (Public Works), 3-17 (Sheriffs Department), 3-18
(Social Services Agency), 3-19 (Tax Collector-Treasurer Department), 3-20 (Information Technology
Department), and 3-21 (Miscellaneous) to abolish certain salary administration criteria and remove reference
to certain job codes represented by ACMEA GG and C Units, effective May 11, 2025; and

C. Article 7 (Provisions Applicable to Persons in Classifications Designated EM, SM, PA, CA, MA, or M), Section
7-10 (Cafeteria Benefit Plan: Amount of Allocable Money) to remove obsolete language referencing the
ACMEA GG and C Units.

DISCUSSION/SUMMARY:

In accordance with the “Classifications with Deep Salary Ranges” Sideletter of Agreement in the 2023-2027 successor
Memoranda of Understanding (“MOU") between the County and the ACMEA GG and C Units, staff completed the initial
preparation and analysis required to proceed with the automation of merit salary adjustments for employees in specified
classifications with deep salary ranges. Additionally, staff and ACMEA reached agreement during the successor MOU
negotiations to update or eliminate certain obsolete provisions in the Salary Ordinance. To proceed with the
aforementioned implementation and apply the agreed-upon cleanup changes, staff recommends that your Board
approve the amendments to the Salary Ordinance as outlined in the attached Ordinance, to: 1) amend the salary
ranges of the specified classifications, 2) establish salary “levels” within the salary ranges of the specified
classifications, 3) eliminate the criteria that employees in the specified classifications must meet in order to reach the
maximum salary rate, 4) remove provisions related to salary placement of the specified classifications, and 5) apply
clean-up changes to remove duplicate and/or obsolete language.
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Following your Board’s approval of the attached Salary Ordinance amendments, staff will move forward with placing
employees in classifications with deep salary ranges represented by ACMEA GG and C Units who are not at the top
of the salary range for their respective classifications at the appropriate salary level and, if applicable, credited with
hours towards advancement to the next salary level. Thereafter, subsequent salary merit increases will follow the
general salary administration criteria outlined in subsection 15.D. (Salary Administration Criteria for Classifications with
Deep Salary Ranges) of the 2023-2027 ACMEA GG and C MOUs.

SELECTION CRITERIA:

N/A
FINANCING:

Funds are available in the 2024-2025 Approved Budget and will be included in future years’ requested budgets to cover
the costs resulting from the recommendation.

VISION 2026 GOAL.

The recommendation meets the 10x goal pathways of Employment for All in support of our shared vision of a
Prosperous and Vibrant Economy.

Very truly yours,

DocuSigned by:

Marpanta Famora

24C63D8E074A48D...

Margarita Zamora, Director
Human Resource Services

c: CAO
Auditor-Controller
County Counsel
Agency/Department Heads



Ordinance No.

(-2025-25
AN ORDINANCE AMENDING

CERTAIN PROVISIONS OF THE 2024 - 2025

COUNTY OF ALAMEDA SALARY ORDINANCE

The Board of Supervisors of the County of Alameda ordains as follows:

SECTION |

Approved as to Form
DONNA ZIEGLER, County Counset

%

erick, Asst

Article 1, Section 1-1, Subsection 1-1.1 of the County of Alameda Salary Ordinance is hereby amended thereto of
the following job codes, titles, and salaries, effective on May 11, 2025 as shown below:

Job Code Classification Title é’"“ Level1 | Level2 | Level2 | Leveld | Level5 | Levels | Level7 | Levets [FESA
ode Status
0282 | CA |Benefits Analyst RE0 | $4.419.20| $4.640.00| $4.872.00] $5,115.20| $5,371.20 | $5,640.00| $5,921.60 | $6,217.60| X
0282 | CA |Benefits AnalystP R50 | $4410.20] $4640.00] $4.87200] $5.115.20] $5,371.20 | $5,640.00 $5.921.60 | $6,217.60] X
0305 | M |Program Specialist R15 | $3457.60] $363040] $3812.00] $4,00240] $4,202.40 ] $4,412.80] $4,633.60 | $4,865.60| X
0305P | M| Program Specialist P R15 | $3457.60| $363040] $3812.00] $4,00240| $4,202.40) $4,412.80| $4,633.60 | $4,865.60 X
0306 | PA | Program/Financial Specialist R15 | $3.457 60| $3,53040| $3812.00] $4,002.40| $4,202.40| $4,412.80 | $4,633.60 | $4,865.60| X
0306P | PA | Program/Financial Specialist P R15 | $3.45760| $3.63040 $3812.00] $4,002.40] $4,202.40| $4,412.80 | $4,633.60 | $4,865.60| X
0460 | MA | Departmntal HR Officer R50 | $3.965.60] $4.164.00| $4,372.00 $4590.40] $4.820.00| $5,060.80|$5,313.60 | $5,579.20] X
0460P | MA | Departmntal HR Officer P R50 | $3965.60| $4.16400] $4.372.00] $4.590.40] $4,820.00 | $5,060.80 | $5,313.60 | $5,579.20 X
0488 | PA |Worker's Compensation Admin RE0 | $4.259.20 $4.472.00| $4,695.20| $4.929.60| $5,176.00|$5,435.20$5,707.20 | $5992.80 X
0489 | PA |Risk Analyst R0 | $4.227.20] $4.436.40| $4,660.00] $4,892.80| $5,137.60]$5,394.40|$5,664.00 | $5947.20] X
5055 | SM | Asst Dir, Adt Oldr Sys of Care RS | $5.040.80] $5.292.80| $5,557.60| $5.835.20] $6,127.20] $6.433.60 | $6,755.20 | $7,092.80 X
5068 | SM | Ast Dir.Chid YA Sys Care BH R4S | $5.040.80| $5.292.80| $5557.60] $5,835.20] $6.127.20 | $6,433.60 | $6,755.20 | $7,092.80| X
5643 | PA | Pharmacy Director, BHCS RA5 | $6.474.40| $6.798.40] $7.138.40] $7.495.20| $7,869.60 ] $8.263.20 | $8,676.00 | $9,109.60] X
6793 | PA |E-Studio Instrctn Design Tm R75 | $3563.20| $374160] $3928.80] $4,125.60| $4,332.00| $4,548.80$4,776.00 | $5,014.40| X
6796 | PA | Staff Development Specialist R15 | $3563.20] $3.74160] $3.926.80] $4.125.60] $4,332.00| $4,548.80 | $4,776.00 | $5,014.40] X
6796P | PA | Staff Development Specialist P R15 | $3563.20| $374160] $392680] $4.125.60] $4,332.00|$4,548.60 | $4,776.00 | $5,014.40| X
9695 | MA |Real Estate Projects Manager R15 | $4.234.40| $4.446.40| $4.666.80] $4.90240 $5.147.20| $5,404.80 | $5,675.20 | $5959.20| X
0206 | MA [ Management Analyst R15 | $3.632.00| $3.813.60] $4,004.00] $4.204.00| $4,414.40|$4,635.20 | $4,867.20 X
0206P | MA |Management Analyst P R15 | $3632.00] $381360] $4004.00] $4,204.00] $4,414.40|$4,635.20  $4,867.20 X
0207 | SM | Senior Management Analyst R15 | $3.928.00| $4.124.80] $4.331.20] $4,548.00| $4,775.20]$5,013.60 | $5,264.00 X
0207P | SM | Senior Management Analyst P R15 | $3.928.00| $4.12480| $4.331.20] $4,548.00 $4,775.20|$5,013.60 | $5,264.00 X
0209 | PA | Financial Analyst, SSA R15 | $3632.00] $3813.60] $4,004.00] $4,204.00| $4,414.40$4,635.20 | $4,867.20 X
0215 | PA [Senior Financial Svcs Spec R75 | $3425.60 | $3596.80] $3.776.80] $3,965.60| $4.164.00]$4,372.00 | $4,590.40 X
0215P | PA | Senior Financial Svcs Spec P R15 | $3425.60| $3596.80] $3.776.80] $3.965.60] $4,164.00|$4,372.00 | $4,590.40 X
0216 | SM | Suprvsing Financial Sves Spec R15 | $3714.40] $3896.40] $4,093.60| $4.298.40| $4,513.60|$4,739.20 | $4,976.00 X
0220 | SM | Suprvsing Admin Specialist R15 | $3517.60| $3693.60] $3.878.40] $4,072.00] $4,276.00 | $4,489.60 | $4,714.40 X
0220P | SM | Suprvsing Admin Specialist P R15 | $3.517.60| $3693.60] $3,87840] $4,072.00| $4,276.00|$4,489.60 | $4,714.40 X
0222 | M | Admin Services Assistant R15 | $3045.60| $3196.80| $3.356.80] $3,524.80] $3,700.80 | $3,685.60 | $4,080.00 X
0222P | M | Admin Services Assistant P R15 1 $3,045.60| $3196.80] $3.356.80] $3,524.80 $3,700.80 |$3,885.60 | $4,080.00 X
0223 | SM | Depart Facilities Manager R15 | $3813.60] 54004.00] $4204.00] $4,414.40] $4,635.20]$4,867.20] $5,110.40 X
0236 | SM | Transportation and Parka Mar R15 | $3517.60] $3693.60] $3.87840] $4,072.00| $4,276.00$4,489.60 | $4,714.40 X
0237 | PA | Sheriffs Prog/Financial Spec R15 | $3.633.60] $3.813.60] $4,004.00] $4,204.00] $4,414.40|$4,635.20 | $4,867.20 X
0273 | SMHR Exam and Cert Sugervisor R50 | $3517.60] $3,693.60] $3.878.40| $4,072.00| $4,276.00| $4489.60 | $4,714.40 X
0301 | MA |Associate Program Specialist R15 | $3.048.80] $3.201.60] $3,361.60| §352960] $3,706.40] $3,892.00 | $4,086.40 N
0301P | MA | Associate Program Specialist P R15 | $3,048.80] $3.20160 $3.361.60] $3.529.60| $3,706.40] $3,892.00 | $4,086.40 N
0307 | SM | Senior Program Specialist R15 | $3:828.80| $4.020.00| $4220.80] $4.432.00] $4,653.60] $4,886.40 | $5,130.40 X
0307P | SM | Senior Program Specialist P R15 | $3828.80| $4.020.00] $4220.80] $4.432.00] $4,653.60| $4,886.40 | $5,130.40 X
0314 | SM | Health Care Program Admin R15 | $3.813.60| $4,00240| $4.20240| $4412.80| $4,633.60 | $4,865.60  $5,108.80 X
0314P | SM | Health Care Program Admin P R15 | $3.813.60| $4.00240] $4202.40] $4412.80| $4,633.60| $4,865.60]$5,108.80 X
0418 | PA | Technical Support Analyst R75 | $4.10560| $4,31120] $4526.40] $4.752.80| $4,990.40 | $5,240.00 $5,502.40 X
0419 | MA [Info Systems Analyst R15 | $4296.00] $4.51040] $4736.00| $4.972.80| $5.221.60| $5482.40] $5,756.80 X
04199 | MA | Info Systems Analyst P R15 | $4.296.00] $451040] $4.736.00] $4.972.80 $5,221.60| $5482.40|$5,756.80 X
1500 | SM |Client Ben and Act Mar, BHCS R15 | $3714.40 $3.89840] $4.093.60| $4,208.40 $4,513.60|$4,739.20|$4,976.00 X
1814 | SM | Comp Operations Supvisor R15 | $3.997.60 | $4.107.60] $4,407.20| $4,627.20| $4,856.40$5,101.60|$5,356.80 X
1833 | SM | Manager,Computer Operations R15 | $4.88240] $5.12640| $5,362.40] $5651.20| $5933.60| $6,230.40 | $6,541.60 X
5047 | SM | Deputy Dir, Public Health Ra5 | $6.15280] $6.460.80| $6.784.00] $7,123.20] $7,479.20| $7,852.60  $8,245.60 X
6056 | SM | Workforce Board Systems Admin | R40 | $4.089.60| $4,294.40| $4,508.80| $4.734.40| $4,971.20] $5,220.00 $5,480.80 X
6187 | SM |Ct Apld Sp Advcts CASAPg Mar | Rd5 | $3.801.60| $3,991.20| §4,190.40| $4400.00| $4,620.00 $4,851.20 | $5,093.60 X
0214 | PA |Financial Sves Specialist I R15 | $3.35840 | $3.52640| $3.702.40| $3.887.20] $4,081.60| $4,285.60 X
0214P | PA | Financial Svcs Specialist Il P R15 | $3.358.40] $3.526.40] $3.702.40| $3,887.20] $4,081.60] $4,285.60 X
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Job Code Classification Title Unlt | Levelr | Level2 | Level3 | Levels | Level$ | LevelS | Level7 | Lovels 7B
e Status
0217 | MA |Financial Services Officer R15 | $4,425.60| $4,647.20| $4,879.20| $5123.20| $5,379.20 | $5,648.00 X
0219 | PA |Admin Specialist i R15 | $3.35840| $3,526.40| $3,702.40| $3,887.20| $4,081.60|$4,285.60 X
0219P | PA | Admin Specialist I} P R15 | $3,358.40| $3,526.40| $3,702.40| $3,887.20| $4,081.60 | $4,285.60 X
0221 | MA |Admin Services Officer R50 | $4,338.40| $4,555.20| $4,783.20| $5,022.40| $5,273.60 $5,537.60 X
0221P | MA |Admin Services Officer P R50 | $4,338.40| $4,555.20| $4,783.20| $5,022.40| $5,273.60{$5,537.60 X
0277 | SM |Human Resources Support Sup R50 | $3,358.40| $3,526.40) $3,702.40| $3,887.20| $4,081.60 | $4,285.60 X
0308 | SM | Suprvsing Program Specialist R15 | $4,248.00| $4,460.00| $4,683.20| $4,917.60| $5,163.20 | $5421.60 X
0308P | SM | Suprvsing Program Specialist P R15 | $4,248.00| $4,460.00| $4,683.20| $4,917.60| $5,163.20 [ $5,421.60 X
0416 | PA |Info Systems Specialist R15 | $3459.20] $3,632.00| $3,813.60| $4,004.00| $4,204.00 [ $4,414.40 X
0416P | PA |Info Systems Specialist P R15 | $3459.20| $3,632.00| $3,813.60| $4,004.00| $4,204.00 | $4,414.40 X
0420 | SM | Info Systems Manager R15 | $5148.00| $5405.60| $5,676.00| $5,960.00| $6,257.60 | $6,570.40 X
0420P | SM | Info Systems Manager P R15 | $5,148.00| $5405.60| $5,676.00| $5,960.00| $6,257.60 | $6,570.40 X
0423 | PA |Info Systems Coordinator R15 | $4,732.80| $4,969.60| $5218.40| $5479.20| $5,752.80 | $6,040.80 X
0423P | PA |Info Systems Coordinator P R15 | $4,732.80| $4,969.60| $5.218.40| $5479.20| $5,752.80|$6,040.80 X
0470 | PA |Employee Health Services Admin R60 | $4,64240| $4,874.40| $5,118.40| $5,374.40( $5,643.20 | $5,925.60 X
0486 | PA | Diversity Programs Manager R50 | $6,004.00| $6,303.20| $6,618.40| $6,949.60| $7,296.80|$7,661.60 X
1145 | SM | Admin Support Manager R15 | $3,358.40| $3,526.40| $3,702.40| $3,887.20| §4,081.60 | $4,285.60 X
1540 | PA | Deferred Compensation Spec R15 | $3,524.80| $3,700.80| $3,885.60 | $4,080.00| $4,284.00 | $4,498.40 X
1813 | SM | Operations Assist Supervisor R15 | $3,522.40] $3,698.40| $3,883.20| $4,077.60( $4,281.60|$4,496.00 N
1866 | PA | Application Systems Enginr | R15 | $4,581.60 $4,81040| $5,051.20| $5,304.00| $5568.80 | $5,847.20 X
9289 | SM |Manager, Communications Dept R15 | $5.284.00| $5,548.00| $5,825.60| $6,116.80| $6,422.40|$6,743.20 X
0159 | PA |Investment Specialist R15 | $3,449.60| $3,62240| $3,803.20| $3,993.60 | $4,193.60 X
0175 | SM | Procrment & Contrets Sup R15 | $4,137.60| $4,344.80| $4,562.40| $4,790.40| $5,029.60 X
0179 | SM | Manager, Procure and Cont Div R15 5.297.60 | $5,562.40| $5,840.80 | $6,132.80| $6,439.20 X
0191 | SM | Safety and Emgy Prpd Mar,GSA R15 | $4,684.80| $4,917.60| $5,163.20| $5421.60| $5:692.80 X
0213 | PA | Financial Svcs Specialist | R15 | $3,068.00| $3,221.60 $3,382.40| $3,551.20| $3,728.80 X
0213P | PA | Financial Svcs Specialist | P R15 | $3,068.00] $3,221.60| $3,362.40| $3,551.20| $3,728.80 X
0218 | PA |Admin Specialist | R15 | $3,068.00| $3,221.60| $3,362.40| $3,551.20| $3,728.80 X
0218P | PA | Admin Specialist | P R15 | $3,068.00] $3,221.60| $3,362.40| $3,551.20| $3,728.80 X
0278 | CA |Human Resources Technician R50 2,951.20| $3,008.40| $3,253.60| $3416.00| $3,587.20 N
0278P | CA |Human Resources Technician P R50 | $2,951.20| $3,098.40| $3.253.60| $3,416.00| $3587.20 N
0279 | CA |Human Resources Analyst Traine R50 | $3,32240| $3,488.80 | $3,663.20| $3,846.40 | $4,038.40 X
0279P | CA [Human Resources Analyst | P R50 | $3,32240| $3,488.80] $3,663.20| $3,846.40| $4,038.40 X
0291 | CA |Human Resource Analyst R50 | $4,59040| $4,820.00] $5,060.80| $5,313.60 | $5,579.20 X
0427 | SM |Info Systems Deputy Director R15 | $5,954.40| $6,252.00| $6,564.80| $6,892.80 | $7,237.60 X
0427P | SM |Info Systems Deputy Director P R15 | $5954.40| $6,252.00| $6,564.80| $6,892.80| $7,237.60 X
0464 | CA |Med Lvs and Accm Srvs Tech R50 | $2,951.20| $3,098.40| $3,253.60| $3,416.00| $3,587.20 N
1604 | SM | Treasurer-Tax Collector Sup R15 | $4,068.00| $4,271.20| $4,484.80| $4,708.80| $4,944.00 X
1735 | SM |Property and Salv Supervisor R15 | $3,466.40| $3,640.00| $3,821.60| $4,012.80| $4.213.60 X
1867 | PA | Application Systems Enginr Il R15 | $5726.40| $6,012.80| $6,313.60| $6,629.60| $6,960.80 X
1871 | SM | Sheriff's Multimedia Srvs Mar R15 | $3,590.40| $3,769.60| $3,958.40| $4,156.00| $4,364.00 X
2117 | PA |Safety Officer R15 | $3,898.40| $4,092.80| $4,297.60| $4,512.80| $4,738.40 X
5069 | SM | Dir,Ch/Yqg Adt Sys of Care BH R45 | $6,44560| $6,768.00| $7,106.40| $7,461.60| $7,834.40 X
5071 | PA |Early Per Scr Diag&Treat Coord R45 | $4,898.40] $5,143.20| $5400.00| $5669.60| $5,952.80 X
5086 | SM | Matemal Pat Child andAd Adm R45 | $5077.60| $5,331.20| $5597.60| $5,877.60| $6,171.20 X
5087 | SM | Children Med Srvs Admin R45 | $5,077.60| $5,331.20| $5597.60| $5,877.60| $6,171.20 X
15142 | SM |ALL IN Physician R45 $11,562.40[$12,136.00|$12,742.40($13,379.20 | $14,048.00 X
5391 | PA |Dir, Public Health Nursing R45 | $7,428.80| $7,800.00| $8,190.40 | $8,600.00| $9,029.60 X
5681 | EM |Dir, Environmental Health R50 | $7,325.60| $7,692.00| $8,076.80| $8,480.80| $8,904.80 X
5693 | SM |Vector Control Manager R45 | $4,655.20| $4,888.00] $5,132.00| $5,388.80| $5,658.40 X
5696 | SM | Scientific Program Manager R45 | $4,642.40| $4,874.40| $5,118.40| $5374.40| $5,643.20 X
5777 | PA |Epidemiologist Il] R45 | $4,380.80| $4,600.00] $4,829.60| $5,071.20| $5,324.80 X
5778 | SM | Supervising Epidemiologist R45 | $4,904.00| $5,148.80| $5,406.40| $5,676.80| $5,960.80 X
5778P | SM | Supervising Epidemiologist P R45 | $4,904.00 $5,148.80| $5,406.40| $5,676.80 | $5,960.80 X
5786 | PA |Emergency Medical Srvs Coord R45 | $5248.00| $5510.40| $5,785.60| $6,075.20| $6,379.20 X
5786P | PA |Emergency Medical Srvs Coord P R45 | $5248.00| $5,510.40] $5,785.60| $6,075.20| $6,379.20 X
5788 | SM | Dir, Emergency Med Services R45 | $6,749.60| $7,086.40| $7.440.80| $7,812.80| $8,203.20 X
5789 | SM | Deputy Director, EMS District R45 | $6,138.40| $6,445.60| $6,768.00| $7,106.40| $7461.60 X
5791 | SM | Spvg Emergency Med Svs Coord R45 | $5,672.00| $5,955.20| $6,252.80| $6,565.60| $6,893.60 X
6139 | SM |Probation Training Manager R15 | $4,94080| $5,188.00| $5.447.20| $5719.20 $6,004.80 X
6514 | SM |Behav Hith Crisis Inir Sup R45 | $5217.60| $5478.40| $5,752.00| $6,040.00| $6,342.40 X
6516 | SM | Clinical ReviewSp Supervisor R45 | $5,217.60| $5478.40| $5,752.00| $6,040.00| $6,342.40 X
6530 | SM | Forensic Behav Hith Clin Sup R45 | $5,588.80| $5,868.00| $6,161.60| $6469.60 $6,792.80 X
6531 | SM |Forensic Behav Hith Clin Mgr R45 | $6.103.20| $6,408.00| $6,728.00| $7,064.80| $7.418.40 X
9689 | SM |Landscape and Grds Supervisor R15 | $3,707.20| $3,892.80| $4,087.20| $4,291.20( $4,505.60 X




SECTION I

Article 3, Sections 3-6, 3-11, 3-12, 3-13, 3-14, 3-15, 3-17, 3-18, 3-19, 3-20, 3-21 of the County of Alameda Salary
Ordinance is hereby amended by the deletion of the stricken language as follows effective May 11, 2025:

3-6.7 — Persons employed under Job Codes 0224PA, 0240PA, 0243PA, 0245PA, 0250PA, 0251PA, 0252PA, 0253PA,
0254PA, 0255SM, 0258SM, 0259PA, 0270PA, 0271SM, 0469SM, 0470PA, 0475SM, 0478SM, 0486PA;-0487PA,
0488PA_0489PA_DA90PA-0491PA, 0492SM, 0493PA, 0497SM, 0498SM,1008SM, and 1229CA may be compensated
at any biweekly amount within the range of salaries shown for those classes as determined by the Department Head. It
is further provided that the salaries shall not be subject to the 5-step salary plan nor to general adjustments prescribed
for other County employees. In order for an incumbent to receive a salary in excess of 22% above the first step, but not
to exceed five percent (5%) below the top step the incumbent must meet criteria 1 or 2, and 3.

3-11.5 — The person employed under Job-Code1735SM-and-the-person-employed-under-Job Code 0330SM may be

compensated at any biweekly amount within the range of salaries shown for those classifications, as determined by the
Agency Head.

3-11.6 — Persons employed under Job Codes 0475SM-0179ShH{effective-4/6/08)-0181PA (effective 4/1/08), 0183SM
(effective 4/5/09), 0184SM (effective 3/7/10), 0194EM, 0195EM, 9285PA, 9289SM-or 1260 may be compensated at any
biweekly amount within the range of salaries for those classifications, as determined by the Agency Head.

3-11.9 — Persons occupying positions under Job Codes 0176PA, 0178SM, 0185SM, 0193EM, 0196EM, 0236SM,
0421SM-—0451SM, 2218SM, 2219SM, 7425SM, 9445SM, 968914-9690SM, 9691PA, 9692SM, 9693PA, S695MA;
9698PA, 9699SM, or 9702SM may be compensated at any biweekly amount in the salary range for that class as
determined by the Director, General Services Agency.

3-12.19 — Employees in the following Job Codes may be compensated at any biweekly amount within the range of
salaries shown for that classification, as determined by the Director of Health Care Services: 0225EM (effective
11114110, BOS approved 11/2/10); 0302PA (effective 3/7/10, BOS approved 2/9/10); 0310PA, 0313SM,
0401SM (effectrve 3/15/15, BOS approved 3/10/15); 0316SM (effective 10/15/23); 4500SM-{effective-6/6/16,-BOS
- 5021NM (effective 6/28/20, BOS approved 6/23/20); 5039, 5041, 5044EM, 5045EM (effective
5/26/13,BOS approved 5/21/13); 5046SM (effective 6/14/20, BOS approved 6/9/20); 5047SM, 5049PA (BOS
approved 3/11/08); 5055SM-{effective-6/17/16-BOS-approved-7/12/16)-5056EM (BOS approved 12/19/17); 5061SM,
5062SM (eﬁectlve 112117, BOS approved 6/27/17): 50633M, 5064SM (effective 1/12/20; BOS approved 1/14/20);
5065SM, 5067Sh 3 od 4/8/14).-5071PA: 5074SM (effective 1/24/21; BOS
approved 1/12/21)%%%%3%&*%% 50778M 5079SM, 5080SM, 5686SM-{effestive

i 088PA, 5091SM (BOS approved 12/19/17); 5095PA
(effectlve 12/21114, BOS approved 12/16/14); 5096SM (effectrve 09/20/09, BOS approved 9/15/09); 5098SM (effective
3/21110, BOS approved {16/10); 5099PA (effectlve 3/19/23); 5390PA (effectlve 7/29/18 BOS approved 7124/18 )

576()SM (effectrve 2/14/16 BOS approved 2/2/16) 57-#PA—57-288M

(e#ee,twe—.'é/-#-ié')—BOS—appFoved%—
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6141PA 61868M M%lSM—(e#eetive—@JéQ?»)—b“lSBSM (effective 2/5/23); 64948M.-6645SM, 6516SM—-6517SM
(effective 4/4/10, BOS approved 3/30/10); 6518PA (effective 11/14/10, BOS approved 11/2/10); 6536-effestive-5144/23);
6521 {effective 5/14/23)6647SM (effective 1/25/09, BOS approved 1/27/09); 6780SM (effective 7/28/19, BOS
approved 7/23/19); 6910PA (effective 7/28/19, BOS approved 12/19/17)




3-12.43 - Persons employed under Job Codes 0424SM and-50635M-may be compensated at any step in the salary
range as determined by the Department Head and approved by the Director of Human Resource Services.

3-13.3 — Persons employed under Job Codes 0261SM, 0262SM, 0263CA, 0265CA, 0266CA, 0267PA, 0268CA,
0269CA, 02730276CA (effective 10/12/14), 0277SM-0279CA, 0280CA;-0281SM, 0282CA-0283CA, 0284PA,
02855M_0290EM, 0284PA0292SM (effective 4/4/10), 0293SM (effective 8/5/12), and 0296SM (effective 3/11/18),
0457CA (effective 3/19/23), 0463SM (effective 6/9/13), 0464CA (effective 4/9/17), 0466PA, 0467CA, 0468SM, 0471SM,
0473SM, D474PA, 0477PA, 0479PA, 0482PA, 0483PA and 0294SM (effective 10/8/17) may be compensated at any
biweekly amount within the range of salaries shown for that classification as determined by the Department Head.

Provided further that in order to receive a salary in the top five percent (5%) of the salary range, those persons employed
under Job Codes 0261SM, 0262SM, 0263CA, 0266CA, 0267PA, 0268CA, 0273,-02778M-0280CA0281SM, 0282CA;
0284PA, 0285SM_and 0290EM, 0294PA-0292SM (effective 4/4/10), 0293SM (effective 8/5/12), 0463M (effective
6/9/13), 0466PA, 0467CA, 0468PA and 0473SM must be assigned, on a regular basis, the most difficult and/or sensitive
projects, or have administrative/managerial responsibilities not ordinarily part of their on-going assignment, and/or
performance evaluations deemed by the Department Head to be extraordinary. It is further provided that the salaries
shall not be subject to the Five Step Plan nor to general adjustments prescribed for other County employees.

314,25 — Persons employed under Job Codes 6145EM and 6124SM (BOS approved 9/29/15, effective 10/11/15), Job
| _Job Codes 6049SM and 6048SM (BOS approved 6/27/17,

effective 7/2/17), Job Codes 8586SM a’nd 8587SM (BOS approved 9/26/17, effective 10/8/17) and Job Code 6031SM
(BOS approved 2/4/20, effective 1/12/20) may be compensated at any biweekly amount within the range of salaries
shown for that classification, as determined by the Chief Probation Officer.

3-15.18 — Persons occupying positions under Job Codes 0208PA or-2+17PA-may be compensated at any biweekly
amount in the respestive-salary range fer-these classes-as determined by the Agency Director.

3-17.36 — Employees in Job Codes 1289 (effective 7/21/24), 1290 (effective 6/9/24), 48715151, 6072, 6500, 6502,
6506 (effective 7/21/24), 8549, 8561, 8562, 8724, 8751, 8756, 8758 (effective 7/21/24), 8850, and. 8851;-and-8860 may
be compensated at any biweekly amount in the salary range for that classification as determined by the Department

Head.

3-18.31 — Employees in Job Codes 69426915, 6080 (effective 6/3/2018), 0484 (effective 7/29/18), or 6799 (effective
10/15/23) may be compensated at any salary within the salary range for the respective class as determined by the

Agency Head

3-19.15 — Effective February 17, 2013, persons employed under Job Code 1539SM (Deferred Compensation and
Personnel Manager), and Job Code 0170PA (Chief Investment Officer, Treasurer's Department)-and-effestive-Marsh
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{nvestment-Specialist)- be compensated at any salary within the salary range of the respective job class as
determined by the Agency/Department Head.



3-20.2 - Salary increases for positions under Job Codes 0605RPA—1843SM—1814SM1816RPA-1817PA, 1818PA,
1824PA, 1826MA, 1827MA-1829SM, 4833SM-1835SM, 1836PA, 1837SM, 1838SM, 1843PA, 1845EM, 1846PA (BOS
approved 2/4/20, effective 10/6/19), 1847EM, 1851PA, 1852PA, 1854PA, 1855PA, 1856PA, 1857PA, 1863PA, 1866PA;
1857PA1868PA (BOS approved 2/4/20, effective 10/6/19), require the approval of the Human Resource Services

Department, County Administrator's Office and the department. Salary increases resulting from the annual salary
adjustments for the classes require only the approval of the Department Head.
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3-21.24 — For persons occupying positions under the following Job Codes: 0207SM;-0200PA-0213PA-0214PA;
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0315SM: 0405PA; D418PA0422PA:0423PA0481PA;1445SM; 1226PA; 12270PA:-3127SM; 8686RA-5783SM;
5786PA: 6752PA: 022380 1134SM:and 0322SM;:-and-6793PA salary increases through the first 22 percent (22%) of
the range which individually are no greater than five percent (5%) and which occur within the time limits set forth in
Salary Ordinance Section 4-1 (Full Time Positions), only require approval of the Agency or Department Head. Salary
increases within the first 22 percent (22%) of the range which exceed five percent (5%) or do not conform to the time
limits set forth in Salary Ordinance Section 4-1 (Full Time Positions), and salary increases above the first 22 percent
(22%) of the range require the approval of the Director of Human Resource Services, upon recommendation of the
Agency or Department Head. Salary increases resulting from the annual adjustment require only the approval of the

Agency or Department Head.




3-21.45 — Persons employed under Job Codes 0272PA, 0278CA-0459CA, 0460MA-0462SM or 04655M may be
compensated at any salary within the range of salaries shown as determined by the Agency/Department Head, provided,
however, that in order to receive a salary in the top 5 percent of the salary range the incumbent must be assigned, on a
regular basis, the most difficult and/or sensitive projects, or have administrative/managerial responsibilities not normally
part of their on-going assignment, and/or performance evaluations deemed by the Agency/Department Head to be
extraordinary. It is further provided that the salaries shall not be subject to the Five Step Plan nor to the general
adjustments prescribed for other County employees.

3-21.82 — Effective January 17, 2010, persons employed under Job Codes 0203PA, 0204PA, 0304MA-and 2126PA
may be compensated at any salary within the salary range of the respective job class as determined by the
Agency/Department Head.

SECTION Ill

Article 7, Section 7-10, of the County of Alameda Salary Ordinance is hereby amended by the deletion of the stricken
language as follows:




Effective January 1, 2019, unrepresented M-designated full-time employees are eligible for a cafeteria benefit plan in
the amount of three thousand three hundred dollars ($3,300); and effective January 1, 2022, the cafeteria benefit plan
County Allowance amount shall be increased to three thousand five hundred dollars ($3,500). This amount shall be
prorated in advance of the calendar year for employees regularly scheduled to work less than full-time based upon the

hours which the employee has been regularly scheduled to work.

An employee appointed to a position in a classification with a Job Code suffix EM, SM, CA, PA, MA, SE or M shall be
entitled to a prorated amount of the cafeteria plan benefit based upon the number of pay periods to be worked full-time
during the remainder of the calendar year, except that employees appointed during the two last full pay pericds, and
any following partial pay period, prior to December 31 shall not be eligible for plan benefits until the following calendar
year. Effective January 1, 2014, the Plan was amended to include Dependent Care Assistance and Adoption Assistance.

Effective January 1, 2022, unrepresented non-management full time employees, except for unrepresented Services-as-
Needed (SAN); Temporary Assignment Pool (TAP); and Intermittent; are eligible for a cafeteria benefit plan County
Allowance in the amount of one thousand two hundred dollars ($1200) for the calendar year. This County Allowance
amount shall be prorated in advance of the calendar year for employees regularly scheduled to work less than full-time
based upon the hours which the employee has been regularly scheduled to work. Employees hired or become eligible
after January 1st shall be entitied to a prorated County Allowance amount based upon the number of pay periods to be
‘worked during the remainder of the calendar year, except that employees appointed during the last two (2) full pay
periods, and any following partial pay period, prior to December 31 shall not be eligible for plan benefits until the following
calendar year. The maximum County Allowance amount available to employees who reinstate in the same calendar



year shall not exceed $1200 minus the cafeteria benefit plan County Allowance amount received by employees during
that same calendar year.

SECTION IV

This ordinance shall take effect immediately, and before the expiration of fifteen days after its passage, shall be
published once with the names of the members voting for and against itin the Inter-City Express, a newspaper published
in the County of Alameda.



THE FOREGOING was PASSED and ADOPTED by a majority vote of the Alameda
- County Board of Supervisors this 29th day of April, 2025, to wit:

AYES: Supervisors Marquez, Tam & President Haubert — 3

NOES: None

EXCUSED: Supervisors Fortunato Bas & Miley

Rl & Yoot

PRESIDENT, BOARD OF SUPERVISORS

File No: 31477
Agenda No: 25
Document No: 0-2025-23

I certify that the foregoing is a correct
copy of an Ordinance adopted by the
Board of Supervisors, Alameda County,
State of California

ATTEST:
Clerk, Board of Supervisors

by ﬁ} LU /’1

Deputy
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