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Honorable Board of Supervisors  
County of Alameda 
1221 Oak Street, Suite 536 
Oakland, California 94612-4305 

 

SUBJECT: ADOPT SALARY ORDINANCE AMENDMENTS TO UPDATE 1) ARTICLE 1, SECTION 1-1, TO APPLY 
SPECIAL SALARY ADJUSTMENTS TO CERTAIN UNREPRESENTED M-DESIGNATED 
CLASSICATIONS, 2) ARTICLE 3, SECTION 3-17 (SHERIFF’S DEPARTMENT) TO AMEND 
SUBSECTION 3-17.20, AND 3) ADD NEW SUBSECTION 3-6.19 

 
Dear Board Members: 
 
RECOMMENDATIONS: 
 
Salary Ordinance amendments to: 
 
A. Update Article 1 (Applicable Pay Rates), Section 1-1 (Pay Rate Schedules), subsection 1-1.1, to reflect special 

salary adjustments due to recruitment and internal alignment issues for certain Unrepresented M-designated 
classifications effective May 11, 2025; and 
 

B. Update Article 3, Section 3-17 (Sheriff’s Department), to amend subsection 3-17.20 to reduce the footnote 
applicable to two (2) employees in the classification of Assistant Sheriff (Job Code (“JC”) #0053) to one (1) 
employee effective May 11, 2025. 

 

C. Amend Article 3, Section 3-6 (County Administrator Department), to add subsection 3-6.19 to create a footnote for 
one (1) employee in the classification of Deputy County Administrator (JC #0257) when designated by the County 
Administrator to serve as the Chief Deputy, in addition to their regular assigned duties, who shall receive up to an 
additional 5% compensation of the base salary, effective May 11, 2025.   

 
DISCUSSION/SUMMARY: 
 
At the request of Alameda County Health (“AC Health”), Auditor-Controller/Clerk-Recorder’s Agency and Human 
Resource Services (“HRS”), staff conducted a review of the salaries for the unrepresented M-designated classifications 
of County Health Officer (“CHO”) (JC #5046), Assistant Controller (JC #0031) and Deputy County Administrator (JC 
#0257) to address internal alignment concerns and recruitment issues.  In November 2020, the CHO (JC #5046) 
classification was expanded to include the oversight of the coordinating body for pandemic preparedness and response 
and was moved to the Office of the Agency Director to recognize the countywide administrative responsibility within 
AC Health.  Due to the expanded duties, the salary was adjusted based on internal alignment with the Physician V (JC 
#5143) classification also in AC Health and was set above the base salary of the Physician V (JC #5143).  Staff 
reviewed the data related to the CHO classification as well as the internal alignment and recommend an adjustment of 
16.76% to maintain the internal alignment.  Further, due to recruitment issues for the Assistant Controller (JC #0031) 
classification, staff recommend an adjustment of 13.5%.  Additionally, with the adjustment of the Assistant Controller 
(JC #0031) salary, staff recommends adjusting the salary of the Chief Deputy Auditor (JC #0030) classification by two 
percent (2%) to address compaction issues with the Assistant Controller (JC #0031) classification.  Lastly, staff 
recommend adjusting the salary of the Deputy County Administrator (JC #0257) by ten percent (10%) to address 

SECOND READING - CONTINUED FROM 4/22/25



Honorable Board of Supervisors 
Agenda of April 22, 2025 
Page 2 

recruitment issues and remain competitive in the market.  Staff recommends the salary adjustments as noted above 
and outlined in the attached Ordinance effective May 11, 2025.  
 
Further, subsection 3-17.20 of the Salary Ordinance provides for five percent (5%) additional compensation for an 
employee in the classification of Assistant Sheriff (JC #0053) when responsible for department-wide operational, 
administrative and/or management issues on a continuing basis to act for the Sheriff or Undersheriff.  In June 2024, 
this footnote was temporarily expanded to include two (2) employees in said classification due to certain staffing 
considerations.  Staff were informed that the staffing issues were resolved and as such, the footnote shall be amended 
to revert to one (1) employee eligible for said additional compensation effective May 11, 2025 as outlined in the attached 
Salary Ordinance amendment.  Lastly, staff also recommends the addition of one (1) footnote in the County 
Administrator’s office when assigned to serve as the Chief Deputy. 
  
SELECTION CRITERIA: 
 
N/A 
 
FINANCING: 
 
Funds are available in the 2024-2025 Approved Budget and will be included in future years’ requested budgets to cover 
the costs resulting from the recommendations. 
 
VISION 2026 GOAL: 
 
The recommendations meet the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 
 
Very truly yours,         
 
 
 
Margarita Zamora, Director 
Human Resource Services 
 
c: CAO 
 Auditor-Controller 

County Counsel 
Sheriff 
Director, Alameda County Health 
 



 

 

 
 

Ordinance No. 
 

AN ORDINANCE AMENDING 
CERTAIN PROVISIONS OF THE 2024 – 2025 

COUNTY OF ALAMEDA SALARY ORDINANCE 
 
 
The Board of Supervisors of the County of Alameda ordains as follows: 
 

SECTION I 
 
Article 1, Section 1-1, Subsection 1-1.1 of the County of Alameda Salary Ordinance is hereby amended thereto of 
the following job codes, titles, and salaries, effective May 11, 2025: 

 
Job 
Code 

Mgmt Classification Title 
Unit 
Code 

Step 1 Step 2 Step 3 Step 4 Step 5 FLSA 

0257 EM Deputy County Administrator U50 
11231.20 
12354.40    

14332.00 
15765.20 X 

0030 EM Chief Deputy Auditor 051     

9889.60 
10087.20 X 

0031 SM Assistant Controller 051 
6758.40 
7670.40 

7099.20 
8057.60 

7452.00 
8458.40 

7825.60 
8882.40 

8216.80 
9326.40 X 

5046 PA County Health Officer U45 
13092.80 
15287.20    

15908.80 
18575.20 X 

 
 

SECTION II 
 
Article 3, Section 3-6 (County Administrator’s Department), Subsection 3-6.18 of the County of Alameda Salary 
Ordinance is hereby amended to read as follows effective May 11, 2025: 
 
3-6.18 – Effective May 11, 2025, not to exceed one (1) employee in Job Code 0257 when designated by the County 
Administrator to serve as the Chief Deputy, in addition to their regular assigned duties, shall receive up to an additional 
5% compensation of the base salary.  Chief Deputy responsibilities include major countywide special projects or 
assignments and oversight of significant countywide operations. 
 
 

SECTION III 
 
Article 3, Section 3-17 (Sheriff’s Department), Subsection 3-17.20 of the County of Alameda Salary Ordinance is 
hereby amended to read as follows effective May 11, 2025: 
 
3-17.20 – Effective April 4, 2021, not to exceed one (1) employee in Job Code 0053 when, in addition to the regular 
assignment, is also responsible for department-wide operational, administrative and/or management issues and when 
assigned on a continuing basis to act for the Sheriff or Undersheriff, shall receive an additional five percent (5%) 
compensation of the base pay.  Effective June 23, 2024, not to exceed two (2) employees in JC 0053 shall receive this 
footnote. The expansion of this footnote is temporary and will be subject to review by the Director of Human Resource 
Services on or before June 1, 2025, and annually thereafter 



 

 

 
 

SECTION IV 
 

This ordinance shall take effect immediately, and before the expiration of fifteen days after its passage, shall be 
published once with the names of the members voting for and against it in the Inter-City Express, a newspaper 
published in the County of Alameda. 
 
 
 










