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SUBJECT:  ADOPT SALARY ORDINANCE AMENDMENTS TO UPDATE SUBSECTIONS 1-1.1 TO INCREASE 

THE SALARIES FOR CERTAIN UNREP M-DESIGNATED AND NON-MGMT RELATED TO MGMT 
CLASSIFICATIONS, 3-21.111 TO PROVIDE A ONE-TIME LUMP SUM PAYMENT FOR CERTAIN 
UNREP M-DESIGNATED CLASSIFICATIONS, AND 3-21.85; SECTION 6-6; AND SECTION 7-20 

 
Dear Board Members: 
 
RECOMMENDATION 
 
Adopt Salary Ordinance amendments to update: 

 
i.  Article 1, Section 1-1 (Pay Rate Schedules), subsection 1-1.1, to increase the salaries for certain 

Unrepresented M-designated and non-management related to management classifications in 
Representation Units 066, 067, 095, and U45 by six percent (6%) effective May 12, 2024;   

ii.  Article 3, Section 3-21 (Miscellaneous), subsection 3-21.111, to provide a one-time lump sum gross 
payment of two thousand dollars ($2,000) to eligible employees in specified Unrepresented M-designated 
classifications in Representation Unit 066 as outlined in Section I of the attached Salary Ordinance 
amendment and who are in paid status in the pay period containing May 12, 2024, including some 
language cleanup for clarification;   

iii.  Article 3, Section 3-21 (Miscellaneous), subsection 3-21.85, to add one (1) classification of Agricultural 
and Standards Investigator I (Job Code (“JC”) 8418) and increase the number of employees from one (1) 
to two (2), when assigned and performing duties related to canine inspection of agricultural shipments, 
eligible for the additional five percent (5%) compensation of base pay, and thirty dollars ($30.00) per 
biweekly pay period for the care and feeding of the assigned canine effective May 26, 2024;  

iv. Article 6, Section 6-6 (Longevity) to exclude the classifications of Assistant Sheriff (JC 0053) and 
Undersheriff (JC 0055) eligible for longevity pay, as their compensation is related to the Alameda County 
Management Employees Association, Sheriff’s Sworn Units 026, 027 and 028 (“ACMEA Sworn”); and 

v. Article 7, Section 7-20 (Retirement) to remove Representation Units 043 and 071, as the County of 
Alameda (“County”) does not contribute the employer paid member contribution (“EPMC”) for said units.   

 
DISCUSSION/SUMMARY: 
 
On April 16, 2024, your Board adopted the first reading to increase the salaries of specified unrepresented M-
designated and non-management related to management classifications by six percent (6%) effective May 12, 2024, 
and providing a one-time lump sum gross payment of two thousand dollars ($2,000) to said employees who are in paid 
status in the pay period containing May 12, 2024.  Staff erroneously excluded specified unrepresented M-designated 
and non-management related to management classifications in Representation Units 066, 067, and 095 and the 
classification of Fund Development and Grants Manager, HCSA (Job Code 0316) in Representation Unit U45 eligible 
for the six percent (6%) salary increase and specified unrepresented M-designated classifications in Representation 
Unit 066 eligible for the one-time lump sum gross payment of two thousand dollars ($2,000) [Representation Units 067 
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and 095 are excluded for said one-time payment since there are no incumbents in said unit and retired annuitants are 
not eligible, respectively].  As such, staff recommends increasing the salaries by six percent (6%) for the classifications 
as outlined in Section I of the attached Salary Ordinance amendment and updating subsection 3-21.111 of the Salary 
Ordinance to include the classifications in Representation Unit 066 as outlined in Section I of the Salary Ordinance 
amendment eligible for one-time lump sum gross payment of two thousand dollars ($2,000), including some language 
cleanup for clarification. 

In addition, the Community Development Agency (“CDA”) requested to expand the existing footnote as outlined in 
subsection 3-21.85 of the Salary Ordinance by adding the classification of Agricultural and Standards Investigator I 
(Job Code (“JC”) 8418) and increasing the number of employees from one (1) to two (2), when assigned and performing 
duties related to the canine inspection of agricultural shipments, eligible for the additional compensation.  There is 
currently only one (1) employee who can be assigned to perform such duties and given that CDA secured additional 
funding in this service area, the department requested to add another classification and increase the number of eligible 
employees to two (2).  Staff concurs with said request and recommends amending subsection 3-21.85 of the Salary 
Ordinance to include the classification of Agricultural and Standards Investigator I (JC 8418) and increase the number 
of eligible employees in the list of classifications from one (1) to two (2) eligible for said footnote effective May 26, 2024. 

Further, staff recommends amending Article 6, Section 6-6 (Longevity) of the Salary Ordinance to exclude the 
classifications of Assistant Sheriff (JC 0053) and Undersheriff (JC 0055) eligible for longevity pay, as their 
compensation is related to ACMEA Sworn.   

Lastly, staff recommends amending Article 7, Section 7-20 (Retirement) of the Salary Ordinance to remove reference 
to Representation Units 043 and 071, as the County does not contribute EPMC for said units. 

SELECTION CRITERIA: 

N/A 

FINANCING: 

Funds are available in the 2023-2024 Approved Budget and will be included in future years’ requested budgets to cover 
the costs resulting from the recommendation. 

VISION 2026 GOAL: 

The recommendation meets the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 

Very truly yours, 

Margarita Zamora, Interim Director 
Human Resource Services 

cc: CAO 
Auditor-Controller 
CEO, ACERA 
Agency/Department Heads 
















