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Approved as to Form
DONNA ZIEGLER, County Counsel

Andrea S. Carlise, Assistant County Counsel

0-2018-28

AN ORDINANCE AMENDING
CERTAIN PROVISIONS OF THE 2017 - 2018
COUNTY OF ALAMEDA SALARY ORDINANCE

The Board of Supervisors of the County of Alameda ordains as follows:

SECTION |

Article 1, Section 1-2, Subsection 1-2.2 of the County of Alameda Salary Ordinance is hereby amended by the addition thereto of the
following Job Code, Title and Salary, to be effective June 3, 2018.

Job

Code Title STEPO01 STEP02 STEP03 STEP04 STEPO05
Accounting/Financial Support | (SAN) TAP
0199 N (Hourly Rate) 31.67 38.49
SECTION Il

Atticle 1, Section 1-2, Subsection 1-2.2 of the County of Alameda Salary Ordinance is hereby amended to specify the following salary
rates, to be effective on June 3, 2018. '

Job Code Title STEPO1 STEP02 STEP03  STEP04  STEPO05
0053 EM  Assistant Sheriff 8667.20
0055 EM  Under Sheriff 9392.80
0150 SM  Senior Supervising Auditor 334640  3521.60 3688.80 3867.20 4064.80
0160 SM  Division Chief, Auditor 476320  4992.00 524720  5516.80 5780.00
0184 SM  Logistics Services Manager, GSA 4334 40 5323.20
0245 PA  Administrative Analyst 3383.20 5185.60
0255 SM  Principal Admin Analyst 5097.60 6193.60
0257 EM  Deputy County Administrator 8578.40 10948.00
0259 PA  County Finance Director 5748.80 8091.20
1007 EM  Deputy Registrar of Voters 4865.60 5920.80
1345  PA  Chief, Investment Officer, ACERA 6965.60 11137.60
1363 PA  Communications Manager, ACERA 2859.20 3799.20
1852 PA  Senior Technology Project Manager 439440 5983.20
1868 PA  Application Systems Engineer i 4394.40 5983.20
2624 PA  Training Officer, Assessor 317520  3336.80 349680  3674.40 3855.20
6080 EM  Assistant Agency Director, SSA 5692.00 6802.40
6500 SM  Youth & Family Services Supervisor 3456.00 4150.40
7425 SM  Manager, Janitorial Services 2832.00 3448.00
9680 SM  Supervisor, Building & Plant Maintenance 4381.60

9225 gy Supenisor, Carpentry, Painting & Lock

Services 3755.20




SECTION 1l

Article 3, Section 3-13 of the County of AIameda Salary Ordinance is hereby amended by the underlined language to be effective on the
date shown:

3-13.11  Persons employed under Job Codes 0199N (effective 6/3/18), 0200N, 0201N, 0205N, 0610N, 0611N, 1293N, 1294N (effective
3/18/12), 1780N, 1781N, and 1782N, shall be compensated at any hourly amount within the salary range for those classifications,
as determined by the Director of Human Resource Services. (BOS approved 1294N 3/13/12)

SECTION [V

Article 3, Section 3-18 of the County of Alameda Salary Ordinance is hereby amended by the addition thereto of the following note to be
effective on the date shown:

3-1843  Effective June 3, 2018, not to exceed one position of Job Code 0465SM, Chief Departmental Human Resources Officer, when
assigned oversight of facilities management and staff development that includes departmental technical training with a training
staff of over 50 employees, in addition to directing, planning, organizing and managing the human resources program in the
Alameda County Social Services Agency, shall receive an additional ten percent compensation. This footnote shall no longer
apply when the employee is no longer assigned the additional oversight of the aforementloned areas and shall sunset effective
December 29, 2019, whichever is earlier.

SECTIONV

Article 3, Section 3-21 of the County of Alameda Salary Ordinance is hereby amended by the deletion of subsections A. and B to be
effective on June 3, 2018:

3-21.22  Persons employed under Job Code 0495CA, may be compensated at any salary within the range of salaries for the class subject
to the following criteria.
A, When assigned as Administrative Assistant, not to exceed 76 percent above Step 1; Effective June 3, 2018, this

subsection shall no longer apply.

B. EffectiveJanuary-22014-Effective September 25, 2016 when assigned as Supervisor's Assistant, not to exceed
118 percent above Step 1, except that up to an additional ten-persert five percent shall be available annually as a
one-time adjustment based upon criteria and process developed and approved by the County Administrator and
Director, Human Resource Services. (BOS approved 5% to 10% 5/24/11) (BOS approved 10% to 5% 9/6/16)

Effective June 3, 2018, this subsection shall no longer apply.
C. Effective-January-2-2044, Effective September 25, 2016, not to exceed one employee in each Board Office when
assigned as Chief of Staff, may be compensated at any salary to the top step of the salary range, except that up to

additional ten-percent five percent shall be available annually as a one-time adjustment based upon criteria and
process developed and approved by the County Administrator and the Director of Human Resource Services. The
designation of Chief of Staff shall be fimited to one employee in each Board Office and the only individual whose pay
can exceed 118 percent above Step 1 is the one person designed Chief of Staff. (BOS approved 10% 5/24/11). (BOS
approved 5% and one employee designated Chief of Staff 9/6/16)

D. Effective September 26, 2016 an employee assigned as Chief of Staff in a Board office as referenced in paragraph C,
above, may also receive ten percent additional compensation above the top step of the salary range if authorized by
the appointing member of the Board of Supervisors. (BOS approved 9/6/16)

SECTION VI

This ordinance shall take effect immediately, and before the expiration of fifteen days after its passage, shall be published once with the names of

the members voting for and against the same in the Inter-City Express, a newspaper published in the County of Alameda.
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THE FOREGOING was PASSED and ADOPTED by a majority vote of the Alameda
County Board of Supervisors this _22nd __ day of May 2018, to wit:

AYES: Supervisors: Haggerty, Miley, Valle & President Chan — 4
NOES: None

EXCUSED: Supervisor Carson — 1

Wi 2—

PRESIDENT, BOARD OF SUPERVISORS

File No: 30114
Agenda No: 45
Document No: 0O-2018-28

I certify that the foregoing is a correct
copy of a Resolution adopted by the
Board of Supervisors, Alameda County,
State of California

ATTEST:

Clerk of the Board

Board of Supervisors

g Hoter
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Approved as to Form
DONNA ZIEGLER, Count  unsel

(b f Ly

Ordinance No. 0O-2018-29

AN ORDINANCE AMENDING THE
APRIL 9, 2017 - JUNE 25, 2022 MEMORANDUM OF UNDERSTANDING WITH THE
ALAMEDA COUNTY MANAGEMENT EMPLOYEES ASSOCIATION (GENERAL GOVERNMENT UNIT)

The Board of Supervisars of the County of Alameda ordains as follows:

SECTION |

The April 9, 2017 through June 25, 2022, Memorandum of Understanding, between the County of Alameda and the Alameda County
Management Employees Association (General Government Unit), applicable to employees in Representation Unit R15, R44, R45, R48, R49,
and R53 is hereby amended as follows:

Appendix A - is hereby amended, to include the classification of
Job Code 1459SM, Medical Records Manager

SECTION Il

This ordinance shall take effect immediately, and before the expiration of fifteen days after its passage, shall be published once with the names

of the members voting for and against the same in the Inter-City Express, a newspaper published in the County of Alameda.



THE FOREGOING was PASSED and ADOPTED by a majority vote of the Alameda
yunty woard of Supervisors this 77" day of -+, 2018, to wit:

AYES: Supervisors Haggerty, Miley, Valle & President Chan — 4

NOES: None

EXCUSED: Supervisor Carson - 1

PRESIDENT, BOARD OF SUPERVISORS

File No: 30114
Agenda No; 45
Document No: 0-2018-29

I certify that the foregoing is a correct
copy of a Ordinance adopted by the
Board of Supervisors, Alameda County,
State of California

ATTEST:
Clerk, Board of Supervisors

By:
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