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Honorable Board of Supervisors 
Administration Building 
Oakland, CA 94612 

May 2, 2018 

Subject: Salary Ordinance Amendments, MOU Ordinance Amendment 

Dear Board Members: 

Recommendation: 

1) Adopt the following Salary Ordinance amendments: 
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a. Establish one new job classification of Accounting/Financial Support I, Services-As-Needed (SAN) for the 
Temporary Assignment Pool (TAP) program in the Human Resource Services Department with salary 
administration criteria; 

b. Increase the salaries for various Unrepresented Management classifications based on market survey results, 
retention, internal alignment and compaction issues; 

c. Establish a footnote for one Chief, Departmental Human Resources Officer 0465SM, in the Social Services 
· Agency. 

d. Amend Section 3-21 .22 by eliminating subsections A and B which limit the salary range for an Administrative 
Assistant and Supervisor's Assistant in the Board of Supervisors' offices. 

2) Adopt an Ordinance amending the April 9, 2017 through June 25, 2022 Memorandum of Understanding between the 
Alameda County Management Employees Association (General Government Unit) and the County of Alameda by 
adding the Medical Records Manager classification. 

Discussion/Findings: 

The TAP program recently reassessed several of its existing classifications while evaluating the temporary staffing needs of various 
operating departments within the County. As a result, the new job classification of Job Code 0199NM, Accounting/Financial 
Support I (SAN) TAP, will be established to supplement the existing Accounting/Financial Support II (SAN) TAP classification, to 
provide operating departments temporary support in the areas of clerical accounting, general accounting and/or financial services 
duties. The position encompasses duties from a mixture of County-wide classifications, such as the Financial Services Specialist 1111 

and Department specific classifications such as the Business License Tax Auditor from the Treasurer-Tax Collector's Office. 

Your Board recently approved the ACMEA General Government and Confidential Memoranda of Understanding (MOU) which 
included cost-of-living wage increases as well as special salary adjustment increases for various classifications. Your Board also 
approved applying the same cost-of-living wage increases to the Unrepresented Management groups. Staff has since conducted 
further evaluation of various Unrepresented Management classifications including the data related to the salary market survey 
results, retention, internal alignment and compaction issues and recommend special salary adjustments for twenty classifications. 

Staff also recommend establishing a footnote provision for an additional ten percent compensation for one Chief Human Resources 
Administrator in the Social Services Agency when assigned oversight of facilities management and staff development that includes 
departmental technical training with a training staff of over 50 employees, in addition to directing, planning, organizing and 
managing the human resources program for the Agency. 

Currently, there is one classification of Supervisor's Assistant located in the Board of Supervisor's offices, which encompasses a 
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salary range for positions at three different levels: Administrative Assistant, Supervisor's Assistant and Chief of Staff. Staff 
recommends amending this footnote provision to eliminate subsections A and B which limit the salary that can be applied to the 
Administrative Assistant and Supervisor's Assistant. 

On February 6, 2018, your Board authorized establishing a professional incentive pool for the ACMEA General Government and 
Confidential Units to fund job-related educational courses which shall maintain or upgrade the employee's skills on the job. This 
professional incentive pool shall pay up to $700 per employee, per Fiscal Year, on a first-come, first-served basis, not to exceed 
$75,000 in any fiscal year, and the remaining pool shall not roll over year to year. Staff recommends establishing a professional 
incentive pool under the same provisions as ACMEA General Government and Confidential, for the unrepresented general county­
wide (U15) and unrepresented confidential county-wide (U50) units. 

The County and Alameda County Management Employees Association (General Government Unit R15) have reached 
agreement to amend the April 9, 2017 through June 25, 2022 Memorandum of Understanding to include the job classification 
1459SM, Medical Records Manager, that petitioned to be represented by ACMEA. As such, the County and Alameda County 
Management Employees Association (General Government Unit) have agreed to include the job classification in the existing 
contract between the County and ACMEA. 

Financing: 

Funds are available in the 2017-2018 Approved Budget and will be included in future years' requested budgets to cover the cost 
resulting from these actions. 
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Auditor-Controller 
County Counsel 
Probation Chief 
Director, Social Services Agency 
Director, Health Care Services Agency 

Ve~~~XY~~ 

ngelo, Direct 
Human Resource Services 









Approved as to Form 
DONNA ZIEGLER, County Counsel 
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AN ORDINANCE AMENDING THE 
APRIL 9, 2017- JUNE 25, 2022 MEMORANDUM OF UNDERSTANDING WITH THE 

ALAMEDA COUNTY MANAGEMENT EMPLOYEES ASSOCIATION (GENERAL GOVERNMENT UNIT) 

The Board of Supervisors of the County of Alameda ordains as follows: 

SECTION I 

The April 9, 2017 through June 25, 2022, Memorandum of Understanding, between the County of Alameda and the Alameda County 

Management Employees Association (General Government Unit), applicable to employees in Representation Unit R15, R44, R45, R48, R49, 

and R53 is hereby amended as follows: 

Appendix A- is hereby amended, to include the classification of 
Job Code 1459SM, Medical Records Manager 

SECTION II 

This ordinance shall take effect immediately, and before the expiration of fifteen days after its passage, shall be published once with the names 

of the members voting for and against the same in the Inter-City Express, a newspaper published in the County of Alameda. 



THE FOREGOING was PASSED and ADOPTED by a majority vote of the Alameda 
County Board of Supervisors this 22"d day of May, 2018, to wit: 

AYES: Supervisors Haggerty, Miley, Valle & President Chan - 4 

NOES: None 

EXCUSED: Supervisor Carson- 1 

PRESIDENT, BOARD OF SUPERVISORS 
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~------~~~---------

Agenda No.;..: __ .....;;4=5 _____ _ 

Document No: 0-2018-29 
..;..__--~~~~-----

v:\agenda\fonns\resobak.doc 

I certify that the foregoing is a correct 
copy of a Ordinance adopted by the 
Board of Supervisors, Alameda County, 
State of California 

ATTEST: 
Clerk, Board of Supervisors 


