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Honorable Board of Supervisors 
County of Alameda 
1221 Oak Street, Suite 536 
Oakland, California 94612-4305 
 
SUBJECT: ADOPT A SALARY ORDINANCE AMENDMENT TO AMEND SUBSECTION 3-11.27 OF ARTICLE 3, 

SECTION 11 FOR THE GENERAL SERVICES AGENCY; AND ADOPT ONE (1) SIDELETTER OF 
AGREEMENT WITH TEAMSTERS UNION LOCAL 856 RELATED TO THE IMPLEMENTATION OF THE 
PRETRIAL DIVISION PILOT FOR THE ALAMEDA COUNTY PROBATION DEPARTMENT 

 
Dear Board Members: 
 
RECOMMENDATIONS: 
 
A. Adopt a Salary Ordinance amendment to amend subsection 3-11.27 of Article 3, Section 11 to extend a footnote provision 

for three (3) classifications: Janitor (Job Code #7410NM); Janitor, Floor Specialist (Job Code #7411NM); and Lead Janitor 

(Job Code #7415), in the General Service Agency (“GSA”) to December 26, 2020; and 

B. Adopt one (1) Sideletter of Agreement (“Sideletter”) between the County of Alameda (“County”) and Teamsters Local Union 

856 (“Teamsters”) to amend the Memorandum of Understanding (“MOU”) to implement applicable provisions relative to the 

Pretrial Division Pilot for the Alameda County Probation Department (“ACPD”), retroactive to February 9, 2020. 

DISCUSSION/SUMMARY: 
 
On June 19, 2018, your Board adopted a Salary Ordinance amendment to establish a footnote for three (3) classifications: 
Janitor (Job Code #7410NM); Janitor, Floor Specialist (Job Code #7411NM); and Lead Janitor (Job Code #7415) in GSA, which 
provided for an additional five percent (5%) compensation when assigned to work at the County Santa Rita Jail facility.  The 
footnote addressed recruitment and retention issues with these classifications at this specific facility.  The footnote included a 
sunset date effective June 27, 2020 to allow time for staff in the Personnel Services Division of the Human Resource Services 
Department to work with GSA on exploring alternative options and reach a more permanent solution that addressed said issues.  
Staff is working closely with GSA to address said issues and anticipate finalizing the matter by December 26, 2020.  Thus, staff 
requests to extend the sunset date of this footnote to December 26, 2020.  
 
On February 25, 2020, your Board adopted one (1) Sideletter between the County and Teamsters (collectively, the “Parties”) 
that implemented the Pretrial Division Pilot in ACPD, specifically the alternate biweekly work schedule of 14 consecutive days, 
consisting of a 12-hour workday (36-hours in one (1) week and 48-hours in the other week), pursuant to Section 207(k) of the 
FLSA and CFR Part 553, effective February 9, 2020.  The alternate biweekly work schedule is applicable to employees in the 
classifications of Deputy Probation Officer I (Job Code #6108NM); Deputy Probation Officer II (Job Code #6110NM); and Deputy 
Probation Officer III (Job Code #6115NM) assigned to the Assessment Unit of the Pretrial Division.  After your Board adopted 
said Sideletter on February 25, 2020, the Parties concluded its meet and confer on the impacts of the County’s decision to 
implement the Pretrial Division Pilot in ACPD in its entirety.  The discussions between the Parties resulted in a subsequent 
Sideletter (Attachment 1) that includes modifications to Sections 6 (Hours of Work; Schedules and Shifts; Rest Periods); and 7 
(Overtime) of the Teamsters MOU; as well as implements various applicable provisions relative to the Pretrial Division Pilot.  We 
recommend that your Board adopt the attached new comprehensive Sideletter between the Parties, retroactive to February 9, 
2020. 
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FINANCING: 
 
Funds are available in the 2019-2020 Approved Budget and will be included in future years’ requested budgets to cover the 
costs resulting from these actions. 
 
VISION 2026 GOAL: 
 
The Salary Ordinance amendments meet the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 
 
Very truly yours,         
 
 
 
Joe Angelo, Director 
Human Resource Services 

 

c: CAO 
Auditor-Controller 

 County Counsel 
 Director, GSA 
 Chief Probation Officer 
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