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SUBJECT: ADOPT SALARY ORDINANCE AMENDMENTS TO 1) UPDATE SUBSECTION 1-1.1 TO DELETE 20 

CLASSES & ESTABLISH THE CLASSES OF REAL ESTATE PROGRAM MANAGER (#9702PA), FORENSIC 
PATHOLOGIST (#5151PA), SHERIFF’S OFFICE PILOT, SAN (#8561N), & SHERIFF’S OFFICE CHIEF 
PILOT, SAN (#8562N); 2) AMEND SUBSECTIONS 3-11.9, 3-12.12, 3-17.36, 3-20.2, & 3-21.49; & 3) DELETE 
SUBSECTION 3-21.83.   

 
Dear Board Members: 
 
RECOMMENDATION: 
 
Adopt Salary Ordinance amendments to:  

i. update Article 1, Section 1-1 (Pay Rate Schedules), Subsection 1-1.1 to delete 20 abolished classifications and to 
establish four (4) new classifications of: 1) Real Estate Program Manager (Job Code #9702PA) located in the General 
Services Agency (“GSA”); and 2) Forensic Pathologist (Job Code #5151PA), 3) Sheriff’s Office Pilot, Services As 
Needed (SAN) (Job Code #8561N), and 4) Sheriff’s Office Chief Pilot, SAN (Job Code #8562N) located in the Alameda 
County Sheriff’s Office (“ACSO”), effective June 14, 2020;  

ii. amend Article 3, subsections 3-11.9, 3-12.12, 3-17.36, 3-20.2, and 3-21.49 to either delete reference of the abolished 
classifications or add salary administration criteria for the four (4) new classifications as listed above; and 

iii. delete Article 3, subsection 3-21.83 in its entirely as the referenced classification is being abolished. 
 

DISCUSSION/SUMMARY: 
 
On May 6, 2020, the Civil Service Commission approved the recommendation to submit to your Board for approval to abolish 
20 Unrepresented classifications.  Of the 20 classifications listed, two (2) are part of the Alameda County (“County”) Children 
and Families Commission, which established itself as a separate entity from the County in 2004.  The other 18 classifications 
recommended for abolishment are obsolete because either 1) it is no longer used; 2) the respective agencies/departments will 
not use the classification in the foreseeable future, and/or 3) it belonged to a classification series which has been reclassified.  
The respective agencies/departments were contacted and agreed to abolishing the said 20 Unrepresented classifications.  As 
these are all Unrepresented classifications, no offer to meet and confer with any labor organization was required.  In addition, 
as part of this recommendation to abolish the said 20 Unrepresented classifications, staff also recommends amending 
subsections 3-12.12, 3-20.2, and 3-21.49 of Article 3 of the Salary Ordinance to delete reference of said abolished 
classifications; as well as deleting subsection 3-21.83 of Article 3 in its entirety as the referenced classification is being abolished. 
 
Staff also recommends establishing one (1) new classification of Real Estate Program Manager, Job Code (“JC”) #9702SM in 
GSA, effective June 14, 2020.  The creation of this classification was requested by GSA to manage the County’s general fund 
real property program, including acquisition, disposal and leasing of real property for County purposes and the allocation of 
space to County departments.  The Real Estate Program Manager is the first-line supervisor that oversees the Real Estate 
Projects Manager (JC #9695MA) classification and reports to the Strategic Facilities and Capital Planning Manager (JC 
#2220SM).  The scope of work and requirements warrant a distinct classification separate from the Facilities Manager (JC 

REVISED

SECOND READING - CONTINUED FROM 06/02/2020



Honorable Board of Supervisors 
Agenda of June 2, 2020 
Page 2 

 

An Equal Opportunity Employer 

 

#9690EM) classification, which is the classification currently used.  In addition, staff recommends amending Article 3, Section 
3-11, subsection 3-11.9 of the Salary Ordinance to include salary administration criteria for this new classification, effective June 
14, 2020. 
 
Further, staff recommends establishing three (3) new classifications of 1) Forensic Pathologist (JC #5151PA) in ACSO, 
Coroner’s Bureau, and 2) Sheriff’s Office Pilot, SAN (JC #8561N), and 3) Sheriff’s Office Chief Pilot, SAN (JC #8562N) in ACSO 
Aviation Division, effective June 14, 2020.  The creation of these classifications was requested by ACSO.  Specifically, the new 
classification of Forensic Pathologist (JC #5151PA) is created to perform examinations and autopsies to determine cause of 
death, crime scene examinations; and provide professional medical consultations, expert witness testimony, and general 
pathology services.  These forensic job functions had been performed by an outside agency; however, given its operational 
needs and to provide responsive and effective services, ACSO determined that it was essential to make this function an integral 
part of ACSO.  The Forensic Pathologist classification reports to the Chief Forensic Pathologist (JC #5149PA).  In addition, two 
(2) new non-sworn classifications of Sheriff’s Office Pilot, SAN (JC #8561N) and Sheriff’s Office Chief Pilot, SAN (JC #8562N) 
are created to provide ongoing aviation support to ACSO.  Historically, the Aviation Division had been staffed with independent 
contractors, and ACSO has determined that it is imperative to have internal staff to provide support in the Aviation Division.  The 
Sheriff’s Office Pilot, SAN (JC #8561N) classification operates aircraft and provides aerial support for law enforcement activities, 
and the Sheriff’s Office Chief Pilot, SAN (JC #8562N) oversees the operations of the aviation department which includes 
managing and coordinating the use of aviation assets and pilot personnel, performing various airborne law enforcement 
functions, and ensuring the safety of operational procedures of an aircraft.  The Sheriff’s Office Pilot, SAN (JC #8561N) reports 
to the Sheriff’s Office Chief Pilot, SAN (JC #8562N), who reports to the Law Enforcement Services Division Commander (JC 
#8635SM). In addition, staff recommends amending the Article 3, Section 3-17, subsection 3-17.36 of the Salary Ordinance to 
include salary administration criteria for these three (3) classifications, effective June 14, 2020. 
        
FINANCING: 
 
Funds are available in the 2019-2020 Approved Budget and will be included in future years’ requested budgets to cover the 
costs resulting from these actions. 
 
VISION 2026 GOAL: 
 
The Salary Ordinance amendments meet the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 
 
Very truly yours,         
 
 
 
Joe Angelo, Director 
Human Resource Services 

 

c: CAO 
Auditor-Controller 

 County Counsel 
 Agency/Department Heads 












