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SUBJECT: ADOPT SALARY ORDINANCE AMENDMENT TO 1) INCREASE SALARIES FOR 15 UNREPRESENTED 

NON-MANAGEMENT CLASSES RELATED TO SEIU, LOCAL 1021 AND 2) AMEND SUBSECTIONS 3-12.19 
AND 3-17.36 

 
Dear Board Members: 
 
RECOMMENDATION: 
 
Adopt Salary Ordinance amendments to: 
i. increase the salaries for 15 Unrepresented Non-Management classifications related to the Northern California Public 

Sector Region Local 1021 of the Service Employees International Union (“SEIU, Local 1021”) classifications, effective 
June 28, 2020;  

ii. amend the salary administration criteria referenced in Article 3, subsections 3-12.19 and 3-17.36 to include the 
classifications of Ancillary Support Worker, HCSA (JC #5021NM) located in the Health Care Services Agency (“HCSA”) 
and Regional Training Center Instructor SAN (JC #8549N) located in the Sheriff’s Department, respectively, effective 
June 28, 2020. 

 
DISCUSSION/SUMMARY: 
 
We recommend increasing the salaries for the following 15 Unrepresented Non-Management job classifications related to SEIU, 
Local 1021: 1) Ancillary Support Worker, Health Care Services Agency, Job Code (“JC”) #5021NM, 2) Behavioral Clinician II 
SAN (JC #6510N), 3) Court Appointed Special Advocates (CASA) Volunteer Program Assistant (JC #6186NM), 4) Eligibility 
Technician Intermittent (JC #1477N), 5) Institutional Helper SAN (JC #6696N), 6) Marriage and Family Therapist II N (JC 
#6497N), 7) Medical Social Worker II SAN (JC #6415N), 8) Psychiatric Mental Health Nurse Practitioner (JC #5384NM), 9) 
Regional Training Center Instructor EVOC (Emergency Vehicle Operations) SAN (JC #8550N), 10) Regional Training Center 
Lead Instructor SAN (JC #8551N), 11) Regional Training Center Instructor SAN (JC #8549N), 12) Sheriff's Service Cadet SAN 
(Services As Needed) (JC #8751N), 13) Social Welfare Intern SAN (Job Code #6704N), 14) Special Assistant to Volunteer 
Program Coordinator (JC #6181NM), and 15) Training Center Customer Service Representative, Training & Education Center 
(JC #0480NM) to receive the same three and one-half percent (3.5%) salary increase effective June 28, 2020, as granted to 
SEIU, Local 1021 represented classifications.  In addition, staff recommends amending Article 3, Section 3-12, subsection 3-
12.19 for one (1) HCSA classification (Ancillary Support Worker, HCSA (JC #5021NM)); and Section 3-17, subsection 3-17.36 
for one (1) Sheriff’s Department classification (Regional Training Center Instructor SAN (JC #8549N)) of the Salary Ordinance 
to include salary administration criteria for these two (2) classifications, effective June 28, 2020.  
 
FINANCING: 
 
Funds are available in the 2019-2020 Approved Budget and will be included in future years’ requested budgets to cover the 
costs resulting from these actions. 
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VISION 2026 GOAL: 
 
The Salary Ordinance amendments meet the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 
 
Very truly yours,         
 
 
 
Joe Angelo, Director 
Human Resource Services 

 

c: CAO 
Auditor-Controller 

 County Counsel 
 Agency/Department Heads 
 
 

 
 












