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SUBJECT:  ADOPT 1) SALARY ORDINANCE AMENDMENTS TO: SUBSECTION 1-1.1 AND SECTIONS 6-2 (SPLIT 

SHIFT AND NIGHT SHIFT WORK), 6-3 (STANDBY DUTY), 6-6 (LONGEVITY), AND 6-8 (POSITIONS 
DESIGNATED BILINGUAL); AND 2) ADMINISTRATIVE CODE AMENDMENTS TO CHAPTERS/SECTIONS 
3.20 (SICK LEAVE)/3.20.110 (FAMILY SICK LEAVE), 3.24 (VACATIONS)/ 3.24.150 (PERSONAL LEAVE), 
AND 3.68 (RETIREMENT SYSTEM)/3.68.080 (SICK LEAVE CREDIT AT RETIREMENT) 

 
Dear Board Members: 
 
RECOMMENDATIONS: 
 
Adopt the following recommendations: 
 

A. Approve Salary Ordinance amendments for Unrepresented Non-Management classifications related to the 
Northern California Public Sector Region Local 1021 of the Service Employees International Union (“SEIU, Local 
1021), as applicable, as follows: 

 
i. Article 1, Section 1-1 (Pay Rate Schedules), subsection 1-1.1 to increase the salaries of six percent (6%) for 

13 Unrepresented Non-Management classifications effective July 9, 2023; and 
 

ii. Article 6, Section 6-2 (Split Shift and Night Shift Work) to increase the split shift and night shift pay from five 
percent (5%) to seven and one-half percent (7.5%) and apply language cleanup effective January 7, 2024; 
and 
 

iii. Article 6, Section 6-3 (Standby Duty) to increase the standby duty pay from 1/8th pay to 1/5th pay effective July 
23, 2023; and 
 

iv. Article 6, Section 6-6 (Longevity) to establish longevity pay of up to two percent (2%) effective December 24, 
2023; and 
 

v. Article 6, Section 6-8 (Positions Designated Bilingual) to increase the bilingual pay from $55 to $60 per pay 
period for one (1) language other than English and from $60 to $65 per pay period for three (3) or more 
languages effective January 7, 2024. 
 

B. Adopt Administrative Code amendments for Unrepresented Non-Management classifications related to SEIU, 
Local 1021 as follows: 

 
i. Chapter 3.20 (SICK LEAVE) Section 3.20.110 (Family sick leave.) to increase family sick leave usage from 9 

(nine) to 12 days per calendar year effective January 7, 2024; and 



Honorable Board of Supervisors 
Agenda of June 13, 2023 
Page 2 

 

ii. Chapter 3.20 (SICK LEAVE) to delete Section 3.20.040 (Self-inflicted injury excluded.) as the provision is 
obsolete; and 
 

iii. Chapter 3.24 (VACATION) Section 3.24.150 (Personal leave.) to increase personal leave usage from two (2) 
to three (3) days per calendar year and apply language cleanup effective January 7, 2024; and 
 

iv. Chapter 3.68 (RETIREMENT SYSTEM) Section 3.68.080 (Sick leave credit at retirement.) to codify the 
existing maximum credit of unused paid sick leave towards retirement service credit and apply language 
cleanup. 

 
DISCUSSION/SUMMARY: 
 
Historically, certain unrepresented non-management classifications related to SEIU, Local 1021 have received the same 
salary increases and benefit changes as SEIU, Local 1021.  As such, staff recommends increasing the salaries of the 
specified unrepresented non-management classifications in the attached Salary Ordinance amendment by six percent (6%) 
effective July 9, 2023, like the salary increase received by SEIU, Local 1021, as provided in the 2022 – 2026 Memorandum 
of Understanding. 
 
In addition, historically the same negotiated benefit changes as provided to SEIU, Local 1021 are also granted to the 
Unrepresented Non-Management classifications related to SEIU, Local 1021.  As such, staff recommends the following: 1) 
increase split shift and night shift pay from five percent (5%) to seven and one-half percent (7.5%) effective January 7, 
2024; 2) increase standby duty pay from 1/8th pay to 1/5th pay effective July 23, 2023; 3) establish longevity pay of up to 
2% for eligible employees effective December 24, 2023; 4) increase bilingual pay from $55 to $60 per pay period for one 
(1) language other than English and from $60 to $65 per pay period for three (3) or more languages effective January 7, 
2024; 5) increase family sick leave usage from nine (9) to 12 days per calendar year effective January 7, 2024; and 6) 
increase personal leave usage from two (2) to three (3) days per calendar year effective January 7, 2024.   
 
Further, as part of the ongoing effort to clean up the Salary Ordinance and Administrative Code, staff recommends: 1) 
applying non-substantive formatting and language clarification changes as shown in the attachments; 2) deleting obsolete 
language and codifying the existing maximum credit of unused paid sick leave towards retirement service credit for all 
Unrepresented Non-Management classifications in Administrative Code Chapter 3.68 (RETIREMENT SYSTEM) Section 
3.68.080 (Sick leave credit at retirement.); 3) deleting the obsolete Section 3.20.040 (Self-inflicted injury excluded.) in 
Chapter 3.20 (SICK LEAVE) as the provision is no longer in use and cannot be applied as written. 
 
FINANCING: 
 
Funds are available in the 2022-2023 Approved Budget and will be included in future years’ requested budgets to cover the 
costs resulting from the recommendation(s), as applicable. 
 
VISION 2026 GOAL: 
 
The amendments meet the 10x goal pathways of Employment for All in support of our shared vision of a Prosperous and 
Vibrant Economy. 
 
Very truly yours,         
 
 
 
Margarita Zamora, Acting Director 
Human Resource Services 
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c: CAO 

Auditor-Controller 
 County Counsel 
 Agency/Department Heads 
 
  




















