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Approved as to Form 
DONNA ZIEGLER, County Counsel 

0-2016-31 

AN ORDINANCE APPROVING THE 
SEPTEMBER 13, 2015 - JUNE 26, 2021 MEMORANDUM OF UNDERSTANDING WITH THE 

PROFESSIONAL ASSOCIATION OF COUNTY EMPLOYEES (PACE), IFPTE, LOCAL 21 

The Board of Supervisors of the County of Alameda ordains as follows: 

SECTION I 

The provisions of sections 1 through 23, and Appendices A, B and C of the September 1 3, 2015 through June 26, 

2021, Memorandum of Understanding, dated June 2, 2016 between the County negotiators and the Professional 

Association of County Employees, Local 21 , applicable to employees in Representation Unit S06, is hereby approved 

and incorporated herein by reference. 

SECTION II 

The provisions of sections 1 through 23 and Appendices A, B and C of the September 13, 2015 through June 26, 2021 , 

Memorandum of Understanding, dated June 2, 2016, between the County negotiators and the Professional Association 

of County Employees, Local 21, applicable to employees in Representation Unit S25, is hereby approved and 

incorporated herein by reference. 

SECTION Ill 

This ordinance shall take effect immediately, and before the expiration of fifteen days after its passage, shall be 

published once with the names of the members voting for and against the same in the Inter-City Express, a newspaper 

published in the said County of Alameda. 
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THE FOREGOING was PASSED and ADOPTED by a majority vote of the Alameda 
County Board of Supervisors this 12th day of July, 2016, to wit: 

AYES: Supervisors Carson, Chan, Miley, Valle & President Haggerty- 5 

NOES: None 

EXCUSED: None 

File: 29804 
~~~~~~~~~~~~~~~ 

AgendaNo~=~~~2~5~~~~~~~~ 
Document No: 0-2016-31 

~~~~~~~~~~~-
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I certify that the foregoing is a correct 
copy of a Ordinance adopted by the 
Board of Supervisors, Alameda County, 
State of California 

ATTEST: 
Clerk, Board of Supervisors 

By:._ '"Q_.......,;\ ;;;.....~~~=~' -
Deputy J 



Approved as to Form 
DONNA ZIEGLER, County Counsel 

0-2016-32 

AN ORDINANCE AMENDING 
CERTAIN PROVISIONS OF THE 2015- 2016 
ALAMEDA COUNTY SALARY ORDINANCE 

The Board of Supervisors of the County of Alameda ordains as follows: 

SECTION I 

Section 7 ·10, Cafeteria Benefit Plan, of the 0-2015-54 of the County of Alameda is hereby amended by the addition 
thereto of the following paragraphs. 

Effective January 1, 2017, each PACE represented full time employee in Representation Units S-06, and S-25, is 
eligible for a cafeteria benefit plan in the amount of $3,000 for the calendar year. This amount shall be prorated in 
advance of the calendar year for employees regularly scheduled to work less than full-time based upon the hours 
which the employee has been regularly scheduled to work. An employee appointed to a position in a classification 
with a Job Code suffix EM, SM, CA, PA, MA, SE or M shall be entitled to a prorated amount based upon the number 
of pay periods to be worked full-time during the remainder of the calendar year, except that employees appointed 
during the two last full pay periods, and any following partial pay period, prior to December 31 shall not be eligible for 
plan benefits until the following calendar year. The maximum sum available to an PACE represented employee 
assigned to Representation Units S-06 and S-25 who reinstates, shall not exceed $3.000 minus the sum of cafeteria 
plan benefits received by the employee during the portion of the calendar year preceding termination. 

Effective January 1. 2018, each PACE represented full time employee in Representation Units S-06, and S-25, is 
eligible for a cafeteria benefit plan in the amount of $3, 100 for the calendar year. This amount shall be prorated in 
advance of the calendar year for employees regularly scheduled to work less than full-time based upon the hours 
which the employee has been regularly scheduled to work. An employee appointed to a position in a classification 
with a Job Code suffix EM, SM, CA, PA, MA, SE or M shall be entitled to a prorated amount based upon the number 
of pay periods to be worked full-time during the remainder of the calendar year, except that employees appointed 
during the two last full pay periods, and any following partial pay period, prior to December 31 shall not be eligible for 
plan benefits until the following calendar year. The maximum sum available to an PACE represented employee 
assigned to Representation Units S-06 and S-25 who reinstates, shall not exceed $3, 100 minus the sum of cafeteria 
plan benefits received by the employee during the portion of the calendar year preceding termination. 

SECTION II 

Article 3 of Ordinance Number 0-2015-54 of the County of Alameda is hereby amended to read as follows. 

3-18.25 - The employee in Job Code 6750SM assigned to the Emergency Response Unit to provide coverage for 
emergency calls in lieu of on-site coverage for a 24-hour shift, two-thirds or more of which falls on a Saturday, 
Sunday, or County observed holiday, in addition to his/her regular assignment, shall be compensated at the rate of 
$250 per 24-hour shift. 

Effective November 18, 2007, coverage for a 24-hour shift, two thirds or more of which falls on a Saturday, Sunday, 
shall be increased to $300 per 24-hour shift. Effective, November 16, 2008, coverage for a 24-hour shift, two-thirds or 
more of which falls on a County observed holiday shall be increased to $300 per 24-hour shift. (BOS approved 
6/17 /08) (BOS approved 1/11 /12 the removal of "on site") 



Effective January 01. 2017, coverage for a 24-hour shift, two thirds or more of which falls on a Saturday, Sunday, or 
County observed holiday, in addition to his/her regular assignment. shall be increased from $300 to $315 per 24-hour 
shift. Effective January 13, 2019, coverage for a 24-hour shift, as outlined above. shall be increased from $315 to 
$330 per 24-hour shift. 

The employee in Job Code 6750SM assigned to the Emergency Response Unit to provide coverage for emergency 
calls in lieu of on-site coverage for an "after hours" shift during the work week, in addition to his/her regular 
assignment, shall be compensated at the rate of $50 per shift. Effective November 16, 2008, this rate shall be 
increased to $65 per shift. (BOS approved 6/17/08). An "after hours" weekday shift shall be defined as a shift during 
which no less than two-thirds of the hours worked fall between 10 p.m. and 8 a.m., beginning Monday and ending 
Saturday morning. 

Effective January 01. 2017, coverage for an "after hours" shift, a shift during which no less than two-thirds of the 
hours worked fall between 10 p.m. and 8 a.m., beginning Monday and ending Saturday morning, in addition to his/her 
regular assignment. shall be increased from $65 to $75 per shift. Effective January 13, 2019, coverage for an "after 
hours" shift, as outlined above shall be increased from $75 to $85 per shift. 

SECTION Ill 

This ordinance shall take effect immediately, and before the expiration of fifteen days after its passage, shall be 
published once with the names of the members voting for and against the same in the Inter-City Express, a 
newspaper published in the said County of Alameda. 
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THE FOREGOING was PASSED and ADOPTED by a majority vote of the Alameda 
County Board of Supervisors this 12th day of July, 2016, to wit: 

AYES: Supervisors Carson, Chan, Miley, Valle & President Haggerty- 5 

NOES: None 

EXCUSED: None 
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I certify that the foregoing is a correct 
copy of a Ordinance adopted by the 
Board of Supervisors, Alameda County, 
State of California 

ATTEST: 
Clerk, Board of Supervisors 

By: ~o.'4 
Deputy 










