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SUBJECT: ADOPT SALARY ORDINANCE AMENDMENTS TO: 1) AMEND SUBSECTION 1-1.1 TO ADJUST THE SALARY 

RANGE STRUCTURE FOR THE CLASSIFICATIONS OF SHERIFF’S OFFICE PILOT (SAN) (JC #8561N) AND 
SHERIFF’S OFFICE CHIEF PILOT (SAN) (JC #8562N) AND INCREASE THE SALARIES FOR 
CLASSIFICATIONS OF SUPERVISNG APPRAISER I (JC #2623SM) AND ASSESSOR’S REPRESENTATIVE 
(JC #2622PA); AND 2) ADD NEW SUBSECTION 3-8.5 (FOOTNOTE FOR JC #3240SM)  

 
Dear Board Members: 
 
RECOMMENDATIONS: 
 
Adopt Salary Ordinance amendments to: 
 

A. Update Article 1, Section 1-1 (Pay Rate Schedules), subsection 1-1.1 to: i) adjust the salary range structure for the 
Unrepresented classifications of Sheriff’s Office Pilot – Services as Needed (SAN) (Job Code (“JC”) #8561N) and 
Sheriff’s Office Chief Pilot (SAN) (JC# 8562N), located in the Alameda County Sheriff’s Office (“ACSO”), and ii) increase 
the salaries for the classifications of Supervising Appraiser I (JC #2623SM) and Assessor’s Representative (JC 
#2622PA), located in the Assessor’s Office, effective July 25, 2021; and  

 
B. Add new subsection 3-8.5 to Article 3, Section 3-8 (County Counsel Department), to establish a footnote for one 

employee in the Senior Deputy County Counsel (JC #3240SM) classification, when designated, to receive additional 
compensation of five percent (5%) of the base pay effective July 25, 2021. 

 
DISCUSSION/SUMMARY: 
 
At the request of ACSO, Human Resource Services Department (“HRS”), Personnel Services Division (“PSD”) conducted an 
updated survey of the salary range structure for the classifications of Sheriff’s Office Pilot (SAN) (JC #8561N) and Sheriff’s 
Office Chief Pilot (SAN) (JC# 8562N).  HRS PSD determined that salary adjustments for said classifications are warranted to 
align with the salary of other non-sworn pilots serving in a similar capacity for law enforcement agencies throughout the state.  
As a result, staff recommends that your Board approve adjusting the salary ranges of the Sheriff’s Office Pilot (SAN) (JC #8561N) 
and Sheriff’s Office Pilot (SAN) (JC# 8562N) classifications as reflected in the Salary Ordinance amendment.    
 
In addition, we recommend increasing the salaries for two (2) classifications of Supervising Appraiser I (JC #2623SM) and 
Assessor’s Representative (JC #2622PA) in the Assessor’s Office, represented by the ACMEA General Government Unit, due 
to compaction and promotional opportunity for the classification of Appraiser III (JC #2620NM).  Further, we recommend 
increasing the salary for the Assessor’s Representative (JC #2622PA) classification due to an administrative error.  As such, 
staff recommends increasing the salary of Supervising Appraiser I (JC #2623SM) by approximately 9.54% and Assessor’s 
Representative (#2622PA) by approximately 0.26% to align the salaries to the classification of Training Officer, Assessor (JC 
#2624PA) effective July 25, 2021. 
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Lastly, staff recommends that your Board approve establishing one (1) new footnote for one (1) employee in the unrepresented 
classification of Senior Deputy County Counsel (JC #3240SM) in OCC.  The new footnote provides an additional compensation 
of five percent (5%) of the base pay for said employee, when designated by the appointing authority, and assigned, in addition 
to their regular assignment, to monitor and ensure compliance with the California State Bar education accreditation, coordinate 
training for new attorneys, and oversee the mentoring program for the Summer and Graduate Law Clerks, effective July 25, 
2021. 
 
FINANCING: 
 
Funds are available in the 2021-2022 Approved Budget and will be included in future years’ requested budgets to cover the 
costs resulting from the recommendations. 
 
VISION 2026 GOAL: 
 
The Salary Ordinance amendments meet the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 
 
Very truly yours,         
 
 
 
Joe Angelo, Director 
Human Resource Services 

 

c: CAO 
Auditor-Controller 

 County Counsel 
 Sheriff 
 Assessor 
 








