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AGENDA NO._____ July 8, 2025 

An Equal Opportunity Employer 

July 8, 2025 

Honorable Board of Supervisors 
County of Alameda 
1221 Oak Street, Suite 536 
Oakland, California 94612-4305 

SUBJECT: ADOPT: 1) A SALARY ORDINANCE AMENDMENT TO UPDATE ARTICLE 7, SECTION 7-10; AND 
2) ADMINISTRATIVE CODE AMENDMENTS TO CHAPTER 3.64, SECTIONS 3.64.050 AND
3.64.110 TO APPLY BENEFIT PROVISIONS TO CERTAIN UNREPRESENTED M-DESIGNATED
CLASSIFICATIONS EFFECTIVE PLAN YEAR 2026 AND CLEAN-UP LANGUAGE

Dear Board Members: 

RECOMMENDATIONS: 

Adopt the following:  

A. Salary Ordinance amendment to update Article 7 (Provisions Applicable to Persons in Classifications Designated
EM, SM, PA, CA, MA, OR M), Section 7-10 (Cafeteria Benefit Plan: Amount of Allocable Money) to increase the
County Allowance by one-hundred dollars ($100) in Plan Year (“PY”) 2026 for unrepresented M-designated
employees and clean-up language throughout; and

B. Administrative Code amendments to update Chapter 3.64 (Employee Health and Welfare Benefit Program),
Sections 3.64.050 (County medical and dental contribution) and 3.64.110 (Share the savings plan) to increase the
dental maximum to one-thousand nine hundred dollars ($1900) and the Share the Savings amounts by fifty dollars 
($50) at each tier level, respectively, effective PY 2026.

DISCUSSION/SUMMARY: 

Historically, employees in unrepresented M-designated classifications related to the Alameda County Management 
Employees Association General Government and Confidential Units (“ACMEA GG and C Units”) received the same 
general wage increases and benefit provisions as negotiated in the ACMEA GG and C Units Memoranda of 
Understanding (“MOUs”).  The ACMEA GG and C Units MOUs were adopted by your Board on January 14, 2025. 
Your Board previously approved general wage increases of six percent (6%) and five percent (5%) for unrepresented 
M-designated classifications effective May 12, 2024 and December 22, 2024, respectively, as well as certain benefit
provisions that were in effect during Calendar Year 2025.  In preparation for the upcoming Open Enrollment for PY
2026 benefits, staff recommend extending certain benefit provisions negotiated with ACMEA GG and C Units to the
unrepresented M-designated classifications that are in effect for PY 2026.  The benefit provisions include an increase
to the County Allowance, dental maximum and Share the Savings stipend amounts as outlined in the attached Salary
Ordinance and Administrative Code amendments, including non-substantive language clean up.

SELECTION CRITERIA: 

N/A 

FINANCING: 
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Funds are available in the 2025 – 2026 Approved Budget and will be included in future years’ requested budgets to 
cover the costs resulting from the recommendations. 

VISION 2036 GOAL: 

The recommendations meet the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 

Very truly yours, 

Margarita Zamora, Director 
Human Resource Services 

c: CAO 
Auditor-Controller 
County Counsel 
Agency/Department Heads 














