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Honorable Board of Supervisors  
County of Alameda 
1221 Oak Street, Suite 536 
Oakland, California 94612-4305 
 
SUBJECT: ADOPT: 1) AN ORDINANCE AMENDING THE 2023-2027 ACMEA GG MOU FOR THE ACCRETION 

OF JOB CODES (“JCS”) 0315, 1418, 5091, 5794, AND 6780; AND 2) SALARY ORDINANCE 
AMENDMENTS TO UPDATE SUBSECTION 1-1.1, TO UPDATE REPRESENTATION UNITS FOR SAID 
JCS AND ADJUST THE SALARIES FOR SPECIFIED CLASSIFICATIONS AND ABOLISH 
SUBSECTION 3-21.96 

 
Dear Board Members: 
 
RECOMMENDATIONS: 
 
A. Adopt an Ordinance amending the June 25, 2023 through July 3, 2027 Memorandum of Understanding (“MOU”) 

between the Alameda County Management Employees Association General Government Unit (“ACMEA”) and 
County of Alameda (“County”) to add five (5) classifications of 1) Health Care Program Administrator (“HCPA”) II 
(Job Code (“JC”) 0315), 2) Foundation Director (JC 1418), 3) Director, Adult/Older Adult System of Care 
Behavioral Health (JC 5091), 4) Senior Nutritionist (JC 5794), and 5) Senior Employment Specialist (JC 6780) 
into Representation Unit (“Rep Unit”) R45, effective August 3, 2025; and 
 

B. Adopt Salary Ordinance amendments to: 
 
i. Update Article 1, Section 1-1 (Pay Rate Schedules), subsection 1-1.1, to 1) update the Rep Units for the 

classifications of HCPA II (JC 0315) and Foundation Director (JC 1418) from U15 to R45 and R15, 
respectively, and Director, Adult/Older Adult System of Care Behavioral Health (JC 5091), Senior 
Nutritionist (JC 5794), and Senior Employment Specialist (JC 6780) from U45 to R45, effective August 3, 
2025; 2) add the future salary rates for the classifications based on the negotiated general wage increases 
in the ACMEA MOU of four percent (4%) effective December 21, 2025 and additional four percent (4%) 
effective December 20, 2026; 3) adjust the salaries for the classifications of Librarian I (JC 4130) by one 
and eight-tenths percent (1.8%), Librarian II (JC 4140) by five percent (5%), and Librarian III (JC 4175) 
by two and nine-tenths percent (2.9%) effective August 3, 2025; and 4) increase the minimum salary rate 
for classifications in JCs 0298N, 5797N, and 6790N to $16.50 to comply with the State of California 
(“State”) minimum wage of $16.50 per hour retroactive to January 1, 2025; and  

 
ii. Abolish Article 3, Section 21 (Miscellaneous), subsection 3-21.96 effective August 3, 2025. 

 
DISCUSSION/SUMMARY: 
 
In May and June 2025, the Human Resource Services (“HRS”) Department received accretion authorization petitions 
(petition for union representation) from at least one-third (1/3) of the incumbents in the classifications of HCPA II (JC 
0315) and Senior Nutritionist (JC 5794), and 100% of the incumbents in the classifications of Foundation Director (JC 
1418), Director, Adult/Older Adult System of Care Behavioral Health (JC 5091), and Senior Employment Specialist (JC 
6780) petitioning for representation by ACMEA.  Staff evaluated said petitions and determined that representation by 
ACMEA for said classifications is appropriate.  Staff notified the incumbents in JCs 0315, 5091, 5794, and 6780 and 
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the incumbent in JC 1418 that their classification will be placed into Rep Unit R45 and R15, respectively, and that if 
they wished to be placed into a different rep unit, to contact staff within 10 days of the date of the notice.   

Following the notifications to the employees regarding placement of their classifications into the respective rep units, 
staff subsequently notified ACMEA confirming such recommendations will be made to your Board.  As such, staff 
recommend amending 1) the June 25, 2023 through July 3, 2027 MOU between ACMEA and the County to include 
the classifications of 1) HCPA II (JC 0315), 2) Director, Adult/Older Adult System of Care Behavioral Health (JC 5091), 
3) Senior Nutritionist (JC 5794), and 4) Senior Employment Specialist (JC 6780)  into Rep Unit R45, and Foundation
Director (JC 1418) into Rep Unit R15, effective August 3, 2025, and 2) Salary Ordinance subsection 1-1.1 by updating
the Rep Units accordingly, effective the same date, and adding the future salary rates based on the negotiated general
wage increases outlined in the ACMEA MOU of four percent (4%) effective December 21, 2025 and additional four
percent (4%) effective December 20, 2026.

In addition, the Alameda County Library (“ACL”) submitted a request to HRS to integrate the Librarian-in-Charge (“LIC”) 
function to the Librarian II (JC 4140) classification.  Currently, ACL provides additional compensation of five percent 
(5%) as outlined in subsection 3-21.96 of the Salary Ordinance to employees assigned LIC.  ACL identified a permanent 
need for the Libarian IIs to function as LIC.  Staff concur with incorporating the LIC function into the Librarian II (JC 
4140) classification and the job specification was updated and approved by the Civil Service Commission on March 
19, 2025.  Further, staff recommend incorporating the five percent (5%) additional compensation into the base salary 
of the Librarian II (JC 4140) classification and abolishing subsection 3-21.96 of the Salary Ordinance effective August 
3, 2025.   

Consequently, adjusting the salary of the Librarian II (JC 4140) classification as noted above requires salary 
adjustments to the lower- and higher- level classifications, Librarian I (JC 4130) and Librarian III (JC 4175), respectively, 
to maintain alignment and equity within the classification series.  As such, staff recommend a one and eight-tenths 
percent (1.8%) and two and nine-tenths percent (2.9%) special salary adjustment for the classifications of Librarian I 
(JC 4130) and Librarian III (JC 4175) respectively, effective August 3, 2025, as outlined in the attached Salary 
Ordinance amendment. 

Lastly, staff recommend increasing the minimum salary rate for classifications in JCs 0298N, 5797N, and 6790N to 
$16.50 to comply with the State minimum wage of $16.50 per hour retroactive to January 1, 2025. 

SELECTION CRITERIA: 

N/A 

FINANCING: 

Funds are available in the 2025-2026 Approved Budget and will be included in future years’ requested budgets to cover 
the costs resulting from the recommendation(s), as applicable.  

VISION 2036 GOAL: 

The recommendation meets the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 

Very truly yours, 

Margarita Zamora  
Director of Human Resource Services



Honorable Board of Supervisors  
Agenda of July 8, 2025 
Page 3 

c: CAO 
 Auditor-Controller 
 County Counsel 
 County Librarian 
 Interim Director, Alameda County Health 
 Director, Social Services Agency 
  
 
















