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SUBJECT:  ADOPT SALARY ORDINANCE AMENDMENTS TO: 1) UPDATE SUBSECTION 1-1.1 TO ESTABLISH THE 

CLASSES OF ALL IN PHYSICIAN (#5142PA) & REGISTERED VETERINARY TECHNICIAN SAN (#8178N) 
& AMEND THE SALARY RANGE FOR THE CLASS OF HUMAN RESOURCES ANALYST (#0291CA), & 2) 
AMEND SUBSECTION 3-6.11; AND ADOPT ONE (1) SIDELETTER OF AGREEMENT WITH PPOA 
RELATED TO SECTION 3 (UNION SECURITY) OF THE MOU AS A RESULT OF THE JANUS DECISION/SB 
866 

 
Dear Board Members: 
 
RECOMMENDATION: 
 
A. Adopt Salary Ordinance amendments to: 

i. update Article 1, Section 1-1 (Pay Rate Schedules), Subsection 1-1.1 to 1) establish two (2) new 
classifications of ALL IN Physician (Job Code (“JC”) #5142PA) located in Alameda County and Registered 
Veterinary Technician, Services As Needed (“SAN”) (JC #8178N) located in the Alameda County Sheriff’s 
Office (“ACSO”), effective August 9, 2020; and 2) amend the salary range for one (1) classification of Human 
Resources Analyst (“HRA”) (JC #0291CA) located in the Human Resource Services (“HRS”) Department, 
effective August 9, 2020; and  

ii. amend Article 3, subsection 3-6.11 to add salary administration criteria for the new classification of ALL IN 
Physician (JC #5142PA).   

 
B. Adopt one (1) Sideletter of Agreement between the County of Alameda (“County”) and the Probation Peace Officers’ 

Association (“PPOA”) to implement updates to Section 3 (Union Security) of the Memorandum of Understanding 
(“MOU”) related to Janus v. AFSCME decision and the implementation of Senate Bill (SB) 866. 

 
DISCUSSION/SUMMARY: 
 
Staff recommends establishing one (1) new classification of ALL IN Physician (JC #5142PA) in Alameda County, effective 
August 9, 2020.  The creation of this classification was requested by the Board of Supervisors (“BOS”) to support ALL IN 
Alameda County, an effort that aims to increase the overall health and well-being of County residents.  In collaboration with 
County government leaders, staff and community healthcare partners, the ALL IN Physician (JC #5142PA) will develop, 
innovate, and integrate programs and polices focused on health equity and social determinant of health interventions 
throughout the County.  The ALL IN Physician (JC #5142PA) classification reports to the Countywide Initiative Program 
Coordinator (JC #0258SM).  In addition, staff recommends amending Article 3, Section 3-6, subsection 3-6.11 of the Salary 
Ordinance to include salary administration criteria for this new classification, effective August 9, 2020. 
 
Further, staff recommends establishing one (1) new classification of Registered Veterinary Technician, SAN (JC #8178N) 
in ACSO, effective August 9, 2020.  ACSO requested the creation of this classification to address the need for a licensed 
professional veterinary technician with medical knowledge and clinical skills to assist the contracted veterinarian in providing 
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routine and emergency medical care to sheltered animals in the County Animal Control Services Unit.  The Registered 
Veterinary Technician, SAN (JC# 8178N) classification reports to the Animal Services Supervisor (JC #8167SM).       
 
Staff also recommends amending the salary range for one (1) classification of HRA (JC #0291CA) in the HRS Department, 
by lowering the salary range minimum by 4.11%.  The consolidation of the HRA series from three (3) classifications (HRA 
I (JC #0279CA), HRA II (JC #0280CA) and HRA III (JC #0291CA)) to two (2) classifications (HRA Trainee (JC #0279CA) 
and HRA (JC #0291CA)), resulted in a salary gap that is outside the norm for flex-classifications.  Staff discussed with the 
Alameda County Management Employees Association and reached agreement to lower the salary range minimum of the 
HRA classification by 4.11%.  Therefore, staff recommends amending the salary range for the HRA classification (JC 
#0291CA), effective August 9, 2020. 
 
Lastly, staff recommends that your Board adopt a Sideletter of Agreement (“Sideletter”) between the County and PPOA.  
On June 27, 2018, the United States Supreme Court issued its decision in Janus v. American Federation of State, County, 
and Municipal Employees, Council 31 (AFSCME).  The County took immediate action to ensure its statutory obligation to 
implement the decision and ceased the deduction of agency fee payments from all non-union member employees.  
Immediately following the Janus v. AFSCME decision, the State of California Governor signed SB 866 to address the 
handling of dues deductions, meet and confer over mass communications, and maintaining confidentiality of new employee 
orientations.  As such, the County met and conferred with PPOA and reached agreement as reflected in the attached 
Sideletter on the changes to Section 3 (Union Security) of the MOU. 
 
FINANCING: 
 
Funds are available in the 2020-2021 Approved Budget and will be included in future years’ requested budgets to cover the 
costs resulting from the applicable actions. 
 
VISION 2026 GOAL: 

 
The Salary Ordinance amendments meet the 10x goal pathways of Employment for All in support of our shared vision of 
a Prosperous and Vibrant Economy. 

 
Very truly yours, 

 
 
 

Joe Angelo, Director 
Human Resource Services 

 
c:       CAO 
 Auditor-Controller 
 County Counsel 
 Sheriff 
 Chief Probation Officer 

 
 
 

 
 







 

 

 
 

   



 

 

 




