SECOND READING - CONTINUED FROM 08/02/2016

Agenda August 2, 2016
«0A Co
. Lakeside Plaza Building
1401 Lakeside Drive, Suite 200

Oakland, CA 94612-4305
TDD: (510) 272-3703

Human Resource Services
July 22, 2016

Honorable Board of Supervisors
Administration Building
Oakland, CA 94612

Subject:  Salary Ordinance Amendment and Administrative Code Amendment

Dear Board Members:

Recommendation:

Adopt a Salary Ordinance amendment amending Article 7, and an Administrative Code amendment amending Title 3, to extend certain
benefits provisions to Unrepresented Non-Management related to the Service Employees International Union (SEIU) employees.

Discussion/Findings:

The recent agreement reached with the Northern California Public Sector Region Local 1021 of the Service Employees International
Union, Change to Win (CTW) contained several benefit changes, which we are recommending be extended to unrepresented non-
management related to SEIU employees:

As such, effective January 1, 2017, the following provisions shall apply:

(1) The monthly Share the Savings stipend will increase from $100 to $200 for employees declining all medical coverage, from $75 to
$150 for employees declining Family coverage and electing Single coverage, and from $50 to $100 for employees declining Family
coverage an electing 2-party coverage and from $50 to $100 for employees declining 2-party coverage and electing Single coverage;
(2) The maximum annual Dental coverage will increase from $1450 to $1550;

(3) The County's contribution towards a Cafeteria Benefit Plan will increase from $900 to $1100 for full-time employees and shall be
prorated to employees regularly scheduled to work less than full-time based upon the hours which the employee has been regularly
scheduled to work;

(4) Basic Life Insurance will increase from $9,000 to $20,000, and eligible employees are able to purchase additional Supplemental Life
Insurance in increments of $10,000, not to exceed the lesser of three times the annual base salary or max of $300,000;

(9) Sick Leave balance shall be changed from no cap to a maximum of 155 days, and when the employee reaches 155 days, 5 days
shall be deducted from said sick leave balance and shall be converted to 1 day of vacation:

(6) The Vacation accrual tiers will increase from 2-4 weeks to 2-5 weeks;

(7) Institute a Hard Cap on vacation accrual for employees hired on or after January 31, 2016; and

(8) Available Floating Holidays will increase from 3 days to 4 days.

Financing:
Funds are available in the 2016-2017 budget appropriation to pay the costs of these actions.

Very truly yours,
Kathy Mount, Interim Director
Human Resource Services

KM:vb
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Cc: County Administrator
Auditor-Controller
County Counsel
Agency/Department Heads

An Equal Opportunity Employer
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0-2016-41

AN ORDINANCE AMENDING
CERTAIN PROVISIONS OF THE 2015 - 20
ALAMEDA COUNTY SALARY ORDINANCI

The Board of Supervisors of the County of Alameda ordains as follows:

SECTION |
Section 7-10, Cafeteria Benefit Plan: Amount of Allocable Money, of Ordinance Numbe hereby
amended by the addition thereto of the following paragraphs.
Effective January 1, 2017, each unrepresented non-management related to SEHU, full time fit plan

- *- amount of $1100 for the calendar year. This amount shall be prorated in advance of the calenaar year for employees regularly
scneduled to work less than full-time based upon the hours which the employee has been regularly scheduled to work. Employees hired
after '~~uary 15 ~~~" Ye entitled to a prorated amount based upon the number of pay periods to be w~ed full-ime

An employee appointed mid-year shall be entitied to a prorated amount based upon the number of pa  reriods to be worked during the

remainder of the ~='endar year, except that employees appointed during the two last full pay periods, and any following partial pay period,

prior to Decemb 1 shall not be eligible for plan benefits until the following calendar year. The maximum sum available to employees
who reinstate shall not exceed $1100 minus the sum of cafeteria plan benefits received by the employ~~ during any previous portion of the

calendar year.

SECTION I

This ordinance shall take effect immediately, and before the expiration of fifteen days after its passc., -, shall be published once with the
names of the members voting for and against the same in the Inter-City Express, a newspap  published in the said County of
Alameda. '
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0-2016-44
AN ORDINANCE AMENDING
CERTAIN PROVISIONS OF THE
ALAMEDA COUNTY ADMINISTRATIVE CODE

The Board of Supervisors of the County of Alameda ordains as follows:

SECTION |

Subsections A and E of Section 3.16.010 - Holidays defined, of Chapter 3.16 Holidays, is |

A

Unless mutually agreed in a current memorandum of understanding or sideletter of

1. January 1st;

2. The third Monday in January, known as "Dr. Martin Luther King, Jr. Day";

3. February 12th, known as "Lincoln Day",;

4. The third Monday in February;

5.The ;tMonday in May;

6. July 4th;

7. First Monday in September,

8.Nov iber 11th, known as "Veterans Day";

9. Thanksgiving Day;

11. December 25th;

12. All other days appointed by the President of the United States or the Governor
nationgl day of mourning, thanksgiving or holiday and approved in writing by
SUpervisors;

13. Three floating holidays are to be scheduled by mutual agreement of the emp |

fast,
d of

o —.- .dken

within the fiscal year, except that an employee hired on or after April 1st of any year shall not be erﬁiﬂed to floating
holidays for that fiscal year. Effective from July 1, 2002 to December 31, 2002, the " ating holidays authorized by this
section will be one and one-haif days.

Effective January 1, 2003, the provisions of paragraph 1 will no longer be operativ  Effective January 1, 2003, three
floating holidays are to be scheduled by mutual agreement of the employee and his/l... department and taken within the
calendar year, except that an employee hired on or after July 1st of any year shall n=* “e entitied to fioating holidays for
that calendar year.

Effective January 1, 2017, for full-time unrepresented non-management related to S..J eligible employees, four floating
holidays are to be scheduled by mutual agreement of the employee and histher department and taken within the calendar
year, except that an employee hired on or after July 1st of any vear shall not be ~~itled to floating holidays for that

¢ year







SECTION Il
Section 3.20.140 - Conversion of sick leave to vacation leave, of Chapter 3.20 Sick Leave, is here  amended to read as follows:

When a person's sick leave accrued pursuant to Sections 3.20.060, 3.20.070 and 3.20.080 herc .. reaches one hundred twenty-five
(125) days, five days shall be deducted from said sick leave balance and shall be converted to one day of accrued vacation, which
shall be added to vacation balances accumulated pursuant to Sections 3.24.010 and 3.24.020 }  of and shall be thereafter subject
to the provisions of Chapter 3.24 of t code. Effective January 1, 20086, for unrepresented em| ees and effective December 31,
2006, for employees represented by the Alameda County management employees associatic 1 representation units R15, Ré4,
R45, R48, R49, and R50, the provisions of this section will no longer apply. Effective July 29, 7, for employees represented by
the Alameda County management employees’ association sheriffs unit in representation ur 29 there shall be no maximum
accumulation. Effective April 6, 2008 for employees represented by the Alameda County m  igement employees’ association
probation managers unit in representation unit R075, the provisions of this section will no lo  r apply. Effective December 28,
2008 for employees represented by the civil engineers management unit in representation uni 30, the provisions of this section
will no longer apply.

Effective Ja~-—1, 2017 for unrepresented non-management employees related to SEIU the  wing provisions apply:

When a person's sick leave accrued pursug=* *» Sections 3.2C "~ 3.20.070 and 3.20.080 he  reaches a max of one hundred

fifty-five (155" ' s, five days shall be deaucted from said sick leave balance and shall be inverted to one day of accrued

vacation, which ¢~ " be added to vacation balances accumulat-~ =---="-=* *~ Sections 3.24.0%"* and 3.24.020 hereof and shall be
thereafter subject to the provisions of Chapter 3.24 of this code.

SECTION IV

This ordinance shalt take effect immediately, and before the expiration of fifteen days after its pass..,2, shall be published once with the
names of the members voting for and against the same in the Inter-City Express, a newspaf ~~ published in the said County of
Alameda.
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