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0-2017-39 

AN ORDINANCE AMENDING 
CERTAIN PROVISIONS OF THE 2016-2017 
ALAMEDA COUNTY SALARY ORDINANCE 

Approved as to Form 
DONNA ZIEGLER, Couj Counsel 

~~~ 
By ____________________ _ 

The Board of Supervisors of the County of Alameda ordains as follows: 

SECTION I 

Article 1, Section 1-2, Subsection 1-2.2 of the County of Alameda Salary Ordinance is hereby amended by the addition thereto of the 
following Job Codes, Titles and Salaries, to be effective October 8, 2017. 

Job 
Title STEP 01 STEP 02 STEP 03 STEP 04 STEP 05 

Code 
1828 PA Infrastructure Services Technician 2629.60 3399.20 
1830 PA Infrastructure Services Analyst 3331.20 4264.00 
1832 PA Senior Infrastructure Services Analyst 3952.80 5059.20 
8586 SM Supervisor of Professional Standards, Probation 4076.80 4957.60 
8587 SM Director of Professional Standards, Probation 4588.80 5577.60 
1096 NM Program Worker, BTC Represented 16.91 36.34 

SECTION II 

Article 3, Subsection 3-20.2 of the County of Alameda Salary Ordinance is hereby amended by the addition thereto of the following Job 
Codes, to be effective October 8. 2017: 

Section 3-20.2 Add "and Job Code 1828PA, Job Code 1830PA, and Job Code1832PA" 

SECTION Ill 

Article 3, Subsection 3-20.10, Subsection 3-14.25, Subsection 3·13.18 and Subsection 3-13.20 of the County of Alameda Salary 
Ordinance is hereby amended by the underlined language to be effective on the date shown: 

3-20.10 

3-14.25 

3-13.18 

EffeGti\'e A11g11st 28, 2016, Rot to exseea tRree persoAs ~:mEier Job Coae 1868PA Effective October 8, 2017, not to 
exceed four persons under Job Code 1868PA and Job Code 1836PA when assigned to oversee multi-year projects 
involving several resources with varied technical and functional skill sets and acting as the system architect for the large 
system shall be compensated up to an additional10 percent, as determined by the Director of the Information Technology 
Department. Additionally, Effective August 28, 2016 Job Code 1826MA shall no longer be eligible to receive the additional 
compensation provided by this footnote provision. (BOS approved 8/2/16) 

Effective October 11, 2015, persons employed under Job Codes 6145EM and 6124SM, and effective July 2, 2017, Job 
Code 6049SM and Job Code 6048SM, and Effective October 8, 2017 Job Codes 8586SM and 8587SM may be 
compensated at any biweekly amount within the range of salaries shown for that classification, as determined by the Chief 
Probation Officer. (BOS approved 9/29/15) (BOS approved 5/10/16 Job Code 6139PA effective 6/5/16) (BOS approved Job 
Codes 6049SM and 6048SM 6/27/17) 

Effective January 19, 2014, Effective January 3, 2016, Effective October 9, 2016, Effective November 6, 2016, not to 
exceed three employees in Job Code 0283PA and effective December 7, 2014, one employee in Job Code 0284PA when 
performing the full-time responsibility of a Labor Relations Analyst and Effective September 10, 2017 one employee in 
Job Code 0281 PA when performing the full-time responsibility of a Principal Labor Relations Analyst, and two of the 



following additional responsibilities: (a) when assigned overall responsibilities for Human Resource Services for an 
Operating Department (b) when assigned supervision of Human Resource Services Trainees or (c) when assigned 
technical responsibility over a Labor Relations Analyst I, shall be compensated an additional ten percent of the base pay. 
(80S approved 4/22/14) (80S approved 2/3/15) (80S approved 1/12/16) (80S approved 1 0/4/16) (80S approved 
12/6/16) 

3-13.20 Effective June 4, 2017, persons employed under Job Code 1095NM and Effective October 8, 2017, person employed under 
Job Code 1096NM, may be compensated at any biweekly amount, within the range of salaries shown for that classification, 
as determined by the Agency/Department Head and approved by the Human Resource Services Director or their 
designee(s). (80S approved 5/23/17) 

SECTION IV 

This ordinance shall take effect immediately, and before the expiration of fifteen days after its passage, shall be published with the 
names of the members voting for and against the same in the Inter-City Express, a newspaper published in the said County of Alameda. 
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THE FOREGOING was PASS ED and ADOPTED by a majority vote of the Alameda 
County Board of Supervisors this 26th day of September, 2017, to wit: 

AYES: Supervisors Carson, Haggerty, Valle & President Chan - 4 

NOES: None 

EXCUSED: Supervisor Miley -1 

... 

PRESIDENT, BOARD OF SUPERVISORS 

File: 29986 
~--------~~~~--------
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I certify that the foregoing is a correct 
copy of a Ordinance adopted by the 
Board of Supervisors, Alameda County, 
State of California 

ATTEST: 
Clerk, Board of Supervisors 

By: \('~ 
_D__._ep:>.J..!.UtY~~~=---+-


