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Honorable Board of Supervisors 
County of Alameda 
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Oakland, California 94612-4305 
 
SUBJECT: ADOPT SALARY ORDINANCE AMENDMENTS TO UPDATE 1) ARTICLE 3, SECTION 3-21 

(MISCELLANEOUS), SUBSECTION 3-21.20; AND 2) ARTICLE 7, SECTIONS 7-4. (VACATION SELLBACK), 
3) 7-5. (PAID LEAVE), 4) 7-7. (HEALTH AND DENTAL PLAN COVERAGE), 5) 7-9. (CAFETERIA BENEFIT 
PLAN: PURPOSE), AND 6) 7-10. (CAFETERIA BENEFIT PLAN: AMOUNT OF ALLOCABLE MONEY) 

 
Dear Board Members: 
 
RECOMMENDATION: 
 
Adopt Salary Ordinance amendments to update:  
 

i. Article 3, Section 3-21 (Miscellaneous), subsection 3-21.20 by removing reference to the classifications of Dependency 
Attorney (Job Code (“JC”) #3105), Associate Deputy Public Defender (JC #3110), Deputy Public Defender (JC #3125), 
Assistant Public Defender (JC #3126), and Deputy County Counsel (JC #3230) given that the same provision has been 
incorporated into the respective successor 2022-2025 Memoranda of Understanding (“MOU”) between the County of 
Alameda (“County”) and the International Federation of Professional and Technical Engineers (“IFPTE”), Local 21 
Public Defender Chapter (“PDC”) and IFPTE Local 21 Alameda County Counsels’ Association (“ACCA”), respectively; 
 

ii. Article 7, Section 7-4. (Vacation Sellback) by deleting obsolete items F., I., L., M., N., and V.; 
 

iii. Article 7, Section 7-5. (Paid Leave), item A. (Exempt M-designated employees.) 2. by removing reference to PDC, 
ACCA, and IFPTE, Local 21 Civil Engineers Management Unit (“CEMU”) given the same provision has been 
incorporated into the respective successor 2022-2025 MOUs, including non-substantive language clean up;  

 
iv. Article 7, Sections 7-7. (Health and Dental Plan Coverage) and 7-9 (Cafeteria Benefit Plan: Purpose) by deleting 

obsolete language as outlined in the Salary Ordinance amendment; and 
 

v. Article 7, Section 7-10. (Cafeteria Benefit Plan: Amount of Allocable Money) by deleting obsolete subparagraphs and/or 
references related to the Alameda County Management Employees Association (“ACMEA”) Sheriff’s Sworn, ACMEA 
Sheriff’s Non-Sworn, and ACMEA Probation Department Managers Units, ACCA, PDC, CEMU, the Union of American 
Physicians and Dentists (“UAPD”), and unrepresented employees, and removing duplicative language. 

 
DISCUSSION/SUMMARY: 
 
On September 19, 2023, your Board approved successor 2022-2025 MOUs between the IFPTE, Local 21 ACCA, PDC, and 
CEMU and the County, which incorporated several benefit provisions in the Salary Ordinance.  As such, staff recommends 
updating subsection 3-21.20, and Article 7, Sections 7-4. (Vacation Sellback), 7-5. (Paid Leave), 7-9. (Cafeteria Benefit Plan: 
Purpose) and 7-10. (Cafeteria Benefit Plan: Amount of Allocable Money) to delete obsolete language and reference  to said 
employee organizations as outlined in the attached Salary Ordinance Amendment, and to remove duplicative language. 
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Further, your Board previously approved successor MOUs between UAPD, ACMEA Sheriff’s Sworn, ACMEA Sheriff’s Non-
Sworn, and ACMEA Probation Department Managers, and the County.  Similarly, some of the benefit provisions in the Salary 
Ordinance were incorporated into each of the respective MOUs between said employee organizations and the County.  
Therefore, staff recommends deleting the obsolete provisions referencing said employee organizations as outlined in the Salary 
Ordinance amendment.  Also, staff applied non-substantive cleanup to remove obsolete language and/or reference to 
unrepresented employees in certain benefit provisions. 
 
Lastly, staff recommends amending Article 7, Section 7-7. (Health and Dental Plan Coverage) by deleting reference to the 
Operating Engineers Health and Welfare Trust plans (“Plans”) given that employees in the Sheriff’s Office are no longer eligible 
to participate in said Plans. 

 
SELECTION CRITERIA: 
 
N/A 
 
FINANCING: 
 
Funds are available in the 2023-2024 Approved Budget and will be included in future years’ requested budgets to cover the 
costs resulting from these actions. 
 
VISION 2026 GOAL: 
 
The Salary Ordinance amendments meet the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 
 
Very truly yours,         
 
 
 
Margarita Zamora, Acting Director of Human Resources 
Human Resource Services 
 
c: CAO 

Auditor-Controller 
 County Counsel 

Agency/Department Heads 
 
 




























