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Honorable Board of Supervisors
County of Alameda

1221 Oak Street, Suite 536
Oakland, California 94612-4305

SUBJECT: ADOPT SALARY ORDINANCE AMENDMENTS TO 1) DELETE OBSOLETE SUBSECTIONS OF ARTICLE 3,
SECTION 3-21 (MISCELLANEOQOUS): 3-21.81, 3-21.86, and 3-21.95, AND 2) UPDATE ARTICLE 7, SECTION
7-8 (GROUP TERM LIFE INSURANCE); AND ADOPT ADMINISTRATIVE CODE AMENDMENTS TO
UPDATE SECTIONS 1.04.030 AND 3.28.030

Dear Board Members:

RECOMMENDATIONS:

A. Adopt Salary Ordinance amendments to:
i. delete obsolete subsections of Article 3 Section 21 (Miscellaneous): 3-21.81, 3-21.86, and 3-21.95 as they are no
longer applicable nor in use;
ii. update Section 7-8 (Group Term Life Insurance) to reflect current life insurance benefit; and
B. Adopt Administrative Code amendments to update sections 1.04.030 (Definitions) and 3.28.030 (Written authorization and
written records required) for consistency with the Salary Ordinance and compliance with the provisions of Fair Labor
Standards Act (FLSA), respectively.

DISCUSSION/SUMMARY:

We recommend deleting the following subsections of Article 3, Section 3-21 (Miscellaneous) of the Salary Ordinance: 3-21.81,
3-21.86, and 3-21.95 because the Community Development Agency has not used the referenced footnotes in these subsections
for years and does not anticipate using them in the foreseeable future. The deletion of these subsections is related to
Unpresented Management classifications and thus do not affect any employees represented by a labor organization. In addition,
we recommend updating Article 7, Section 7-8 (Group Term Life Insurance) of the Salary Ordinance to reflect the current County-
provided basic life insurance benefit (removed the benefit reduction at age 70 provision), enhanced several years ago by the
County. Staff notified the affected labor organizations of this update.

Staff further recommends updating the following sections of the Administrative Code: a) 1.04.030 (Definitions), by adding job
code suffix SE (Senior Executive Management) to the definitions of “M-designated” or “M”, which is consistent with the Salary
Ordinance as this suffix (SE) was added to Section 1-2 (Job Code Suffixes) of the Salary Ordinance in 2002; and b) 3.28.030
(Written authorization and written records required.), to comply with provisions of the FLSA. Staff notified the County agencies
and departments on both these updates, and notified the affected labor organizations of the latter update.

Lastly, as part of the ongoing project to clean up the Salary Ordinance and Administrative Code, staff is recommending non-
substantive language updates to the above-referenced sections of the Administrative Code.
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FINANCING:
There is no net County cost as a result of this action.

VISION 2026 GOAL.:

The Salary Ordinance amendments meet the 10x goal pathways of Employment for All in support of our shared vision of a
Prosperous and Vibrant Economy.

Very truly yours,

[Jbb ﬂW

2CC022F934DA404
Joe Angelo, Director
Human Resource Services

c: CAO
Auditor-Controller
County Counsel
All Department/Agency Heads
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