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Financing:
Funds are available in the 2010-2011 budget appropriation to pay the costs of these actions.

Very truly yours,

d//? M(‘&;ﬁaw&m

Mary Welch, Interim Director
Human Resource Services
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C: County Administrator
Auditor-Controller
County Counsel
Chief, Probation Officer






time frame will result in all funds being ailocated to the Heaith Care expense account. Except in the case of a termination and
reinstatement or a change in dependent status, no change may be made in this allocation during the calendar year and any
sums remaining unsgent at the end of the year, including salary contributions made pursuant to Section 7-11, are County
funds.

Effective January 1, 2011, Health Care Expenses Account for employees represented by the Probation Peace Officers’ Assaciation
{PPOA) in Representation Units 001 and Q76 to read as follows.

Payments may be made for qualifying medical care expenses within the meaning of Code Section 213(d} of the Internal Revenue
Code [i.e., out-of-pocket medically necessary, medical, dental and vision care expenses, including deductibles, co-insurance
payments, services and over-the-counter drugs {OTC)), providing that such expenses incurred during a period of coverage and
paid by the employee and eligible family members and are not reimbursed or paid under the employee’s medicat and dental
plans or any other applicable personal or group health and dental plan.

Effective January 1, 2011, Dependent Care, for employees represented by the Probation Peace Officers’ Association (PPOA) in
Representation Units 001 and 076 to read as follows.

Subject to the applicable provisions of the Internal Revenue Code, emplovees covered by this Memorandum of Understanding
are eligible to contribute from their salary on a pre-tax basis an amount ug to $5,000 each calendar veas for approved dependent
care. Eligible employees may only contribute salary for such expenses; there is no County contribution for dependent care.
Reimbursements are made solely on a manthly basis subject to submission of itemized statements, proof of payment, adequate
accumulation of salary contributions and all applicable County Administrative procedures.

SECTION V

Section 7-10, Cafeteria Benefit Plan: Amount of Allocable Money, of Ordinance Number 0-2009-51 of the County of Alameda is
hereby amended by the addition thereto of the following paragraph.

Effective January 1, 2011, each Probation Peace Officers’ Association represented fuli time employee is eligible for a cafeteria
benefit plan in the amount of $300 for the 2011 plan calendar year and an additional $300 for a total annual amcunt of $600 in
calendar year 2012. For years 2013, 2014, and 2015 the annual total amount shall be $600 per plan year. This amount shall be
prorated in advance of the calendar year for employees regularly scheduied to work less than full-time based upon the hours
which the employee has been regularly scheduled to work. An employee appointed mid-year shall be entitled to a prorated
amount based upon the number of pay periods to be worked during the remainder of the calendar year, except that employees
appointed during the two last full pay periods, and any following partial pay period, prior to December 31 shall not be eligible for
plan benefits until the following calendar year. The maximum sum available to employees who reinstates shall not exceed $300
minus the sum of cafeteria plan benefits received by the employee during the portion of the calendar year.

SECTION VI

Section 7-11, Cafeteria Benefit Plan: Contribution of Salary, of Ordinance Number 0-2009-51 of the County of Alameda is hereby
amended by the addition thereto of the following paragraph.

Effective January 1, 2011, an employee, represented by the Peace Officers’ Association (PPQA) in Representation Units 001
and 076, may through payroll deduction, contribute to his/her cafeteria benefit plan in order to pay for plan benefits with pre-
tax salary. The maximum employee contribution for each year of the Memorandum of Understanding shall be $3,000. These
benefits are those specified in Section 7-9 hereof and, to the extent permitted by Internal Revenue Service regulations,



s

dependent care. In making payments from plan benefit accounts, it shall be deemed that such payments were first made from
the allocation designated by the employee from the County contribution to the plan, except that payments from the plan for
dependent ¢are may be made only from employee contributions of salary.

SECTION VII
This ordinance shall take effect immediately, and before the expiration of fifteen days after its passage, shall be published

once with the names of the members voting for and against the same in the tnter-City Express, a newspaper published in the
said County of Alameda.

Z\Board Lettarsy12.14.10 PPOA MOLU Adoption
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SIDELETTER OF AGREEMENT
BETWEEN
THE PROBATION PEACE OFFICERS’ ASSOCIATION
AND
THE COUNTY OF ALAMEDA
TENTATIVE AGREEMENT

MEAL PAY
SALARY ORDINANCE SECTION 3-14 PROBATION DEPARTMENT
Effective with the end of the second full pay period after adoption of the MQOU, the provision of the

Salary Ordinance Section 3-14.6, pertaining to a 3% differential for meal periods will be
terminated and the referenced 3% pay differential shall be incorporated into the base salary for

the JIO |11, Il and Night Group Supervisor classifications.
/« County: é For the Probation Peace Officers’ Association:

DATE: /0/%6 12010
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SIDELETTER OF AGREEMENT
BETWEEN
THE PROBATION PEACE OFFICERS' ASSOCIATION
AND
THE COUNTY OF ALAMEDA
TENTATIVE AGREEMENT

HEALTH PLAN COPAY

Effective February 1, 2011, PPOA agrees o the $15 copayment plan for all health plans offered by Alameda
County.

7he County: For the Probation Peace Officers’ Association:

DATE: /0‘%5 , 2010
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SIDELETTER OF AGREEMENT
BETWEEN
THE PROBATION PEACE OFFICERS' ASSOCIATION
AND
THE COUNTY OF ALAMEDA
TENTATIVE AGREEMENT

The parties agree that the classification of Juvenile Institutional Officer Intermittent shall be phased out
due teo the addition of 30 additional full time Juvenile Institutional Officer positions. Accordingly, any JIO
intermittent employee that does not respond to the current scheduting practice, shall be noticed that
he/she shall no longer be employed with Alameda County per Civil Service Rule 2424, Automatic
Resignation

Consistent with the foregoing, the parties agree that the classification of Juvenile Institutional Officer
Intermittent shalf be utilized as a services-as-needed classification as per Civil Service Rule 1713
effective immediately. The pre-existing conditions outlined by Administrative Manual Section 1322.13, or
any other method, are hereby terminated effective immediately.

Fy)e County: For the Probation Peace Officers’ Assodiakion:
/ /{_//7%

DATE: /ﬁ/%g _, 2010
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SIDELETTER OF AGREEMENT
BETWEEN
THE PROBATION PEACE OFFICERS’ ASSOCIATION
AND
THE COUNTY OF ALAMEDA
TENTATIVE AGREEMENT

LABOR-MANAGEMENT COMMITTEE
The Probation Department and the Probation Peace Officers' Association hereby agree to the following:

To establish a Labor-Management Commiftee for the purpose of providing a forum for information-
sharing, identification of issues requiring resolution, and reviewing workplace developments. The
Committee’s goal is o promote the improvement of employer-employee relations in the Probation
Department, and to creatively address the demands of the future while preserving the integrity and rights
of the work force. Management staff of the Probation Department and PPOA representatives will review,
discuss and make recommendations to the Department Head on a variety of departmental issues of
mutual concern in order to develop a unified system of service delivery. Management staff of the
Probation Department and PPOA commit to consistent attendance and full participation in the Committee.

Commiftee Composition

The Committee will consist of an egual number of management and labor representatives up to a
maximum of five representatives from each party. The Committee may be expanded upon the mutual
agreement of the Department and the PPOA if there is a need for additional members based on the items
on the agenda.

Meetings

= The Committee meetings will be scheduled monthly for three hours each meeting.

+ Meetings may be rescheduled by mutual agreement between the Department and the PPOA

« Additional meetings may be convened on an as needed basis upon mutual agreement between
the Probation Department and the PPOA, \

» Non-attendance at a scheduled meeting by either party on two consecutive occasions or on three
occasions within a six-month period will result in the suspension of the Committee until the non-
offending party is satisfied that reconvening the Commitiee would be beneficial. The Commitiee
meeting suspension period shall not exceed two months.

Protocol
» The Probation Department and the PPOA will alternale as chair of the meetings.
= An agenda will be prepared by the Probation Department seven days prior to each meeting.
« All Committee members may submit items for the agenda.
e The Probation Department wifl prepare minutes of each meeting for distribution fo all Commitiee

members.

» The Probation Department and the PPOA agree to arrive at each scheduled meeting with any
and all agreed upon work products fully prepared for presentation to the Cormmittee, Failure to
armive to a Committee meeting fully prepared on two consecutive cccasions or on three occasions
within a six month period will result in the suspension of the Committee until the required work
product is available. The Committee meeting suspension period shall not exceed two months.

Committee recommendations, if any, will be advisory. The Department Head or his/fher designee shall
forward a written response to the Committee within thirty (30) days of receipt of the written
recommendations from the Committee.
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The Committee will not discuss mandatory subjects of bargaining, or issues related to discipline,
grievances, of individual performance problems. Should a matter arise during the meeting that is
grievable, the PPOA will not be precluded by these discussions from filing a grievance.

Duration

This sideletter will remain in effect from the date of ratification of the Memorandum of Understanding by
the Board of Supervisors until the expiration date of the Memorandum of Understanding.

W: For the Probation Peace Officers’ Association;
1%‘ /cfff/ﬁw@@’?m PP C N

DATE: /0 &//5 , 2010
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RETIREMENT PLAN MODIFICATION AGREEMENT
BETWEEN
THE PROBATION PEACE OFFICERS' ASSOCIATION
AND
THE COUNTY OF ALAMEDA

The County of Alameda and the Probation Peace Officers’ Association hereby agree that the safety retirernent plan for
employees covered by this Memorandum of Understanding and hired on or after October 17, 2010 by the Probation
Department shall be modified as foliows:

1. The 3% at age 50 standard safety retirement plan will not be available.

2. The employee shall be enrolled into the 2% at age 50 safety retirement pian (Govt. Code 31644) unless the
employee chooses to select the alternative 3% at age 55 plan (Govt. Code 31644.2) as specified in #3 below.

3. The new employee may, al his or her option, select an alternative 3% at age 55 safety retirement pian providing
that the foltowing conditions are met:

a) The option to select or reject the 3% at 55 plan must ba made by the employee at the point of membership
into the Alameda County Retirement System and, once made, is irrevocabie.

b} The new employee agrees to pay an additional five percent (5%) of their pensionable wages as specified by
the Alameda County Employees' Retirement Association. Such payments will be credited to the employee
shotild their retirement contribitions be withdrawn,

c) Once the employee Is fully vested in the Alameda County Retirement System at the conclusion of five years
of full-time service, the additional pensionable wage cost as specified by the Alameda County Empioyees’
Retirement Association will be reduced to three percent (3%) of pensionable wages and shall remain as such
unless modified by mutual agreement of the County of Alameda and the Association or untit the employee's
retirement or Alameda County service is otherwise terminated.

For the County: For the Probation Peace Officers’ Association:
i < =
/ ~N IQ‘:._”’\

DATE: /?/éﬁ//?ﬁ , 2010
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SIDELETTER OF AGREEMENT
BETWEEN
THE PROBATION PEACE OFFICERS’ ASSOCIATION
' AND
THE COUNTY OF ALAMEDA
TENTATIVE AGREEMENT

CAFETERIA BENEFIT PLAN

Amend the Salary Ordinance Section 7-9, 7-10 and 7-11 to include: Effective as soon as
administratively possible following adoption by the Board of Supervisors, each Probation Peace
Officers' Association represented full time empioyee is eligible for a cafeteria benefit plan in the
amount of $300 for the 2011 plan calendar year and an additional $300 for a total annual
amount of $600 in calendar year 2012. For years 2013, 2014, and 2015 the annual total
amount shall be $600 per plan year. This amount shall be prorated in advance of the calendar
year for employees regularly scheduled to work less than full-time based upon the hours which
the employee has been regularly scheduled to weork. An employee appointed mid-year shall be
entitled fo a prorated amount based upon the number of pay periods to be worked during the
remainder of the calendar year, except that employees appointed during the two Jast full pay
periods, and any following partial pay period, prior to December 31 shall not be eligible for pian
benefits until the foilowing calendar year. The maximum sum available to employee who
reinstates shall not exceed $300 minus the sum of cafeteria plan benefits received by the
employee during the portion of the cafendar year.

An employee may, through payrofl deduction, contribute to his/her cafeteria benefit plan in order
to pay for plan benefits with pre-tax salary. The maximum employee contribution for each year
of the Memorandum of Understanding shall be $3000.

Prior to January 1 of each year, and within the first 30 days of employment in the case of a new
employee, the employee may allocate the salary contribution amount to the Health Care
Expenses Account. Except in the case of a termination and reinstatement or a change in
dependent status, no change may be made in this allocation during the calendar year and any
sums remaining unspent at the end of the year, including salary contributions made pursuant to
Section 7-11, are County funds.

Health Care Expenses Account. Payments may be made for qualifying medical care
expenses within the meaning of Code Section 213(d) of the Internal Revenue Code (i.e.,
out-of-pocket medically necessary, medical, dental and vision care expenses, including
deductibles, co-insurance payments, services and over-the-counter drugs (OTC)), provided
that such expenses incurred during a period of coverage and paid for by the employee and
eligible family members and are not reimbursed or paid under the employee's medical and
dental plans or any other applicable personal or group health and dental plan.
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DEPENDENT CARE

Subject to the applicable provisions of the Internal Revenue Code, employees covered by this
Memorandum of Understanding are eligible to contribute from their salary on a pre-tax basis an
amount up to $5,000 each calendar year for approved dependent care. Eligible employees may
only contribute salary for such expenses; there is no County contribution for dependent care.
Reimbursements are made soclely on a monthly basis subject to submission of itemized
statements, proof of payment, adequate accumulation of salary contributions and all applicable
County Administrative procedures.

For the Probation Peace Officers” Association:

r the County;
/e /ﬂﬁ@/fﬂﬁ D ovayny Mr\/{&\

DATE: /[%5 2010
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LETTER OF UNDERSTANDING
BETWEEN
THE PROBATION PEACE OFFICERS” ASSOCIATION
AND
THE COUNTY OF ALAMEDA
TENTATIVE AGREEMENT

JIO INTERMITTENT MEAL PAY

Effective the first fulf pay period following adoption by the Board of Supervisors, the parties agree
to cease paying 3% meal pay to the Juvenile institutional Officer Intermittent {62 10N)
classification effective the first full pay period following adoption by the Board of Supervisors as
there has been no authority for this compensation as referenced below.

For ?e County: For the Probation Peace Officers’ Association:
; ?/
v

RN ’7 <3 mkﬁ-@m;%:@ 3@‘ Q;Q\r;\ "

DATE: /&;%5 _, 2010



