
























7.4 Death Prior to Benefit Commencement. If the Participant dies before distribution of his 
Account commences, his Beneficiary shall receive distribution of such Participant's 
Account as provided under Section 7.5 and Section 7.5.1, treating the Beneficiary as if he 
were the Participant; provided however: 

(a) If the Beneficiary is the Participant's surviving spouse, the surviving spouse may 
elect a lump sum payment or installments payable over a period not extending 
beyond the life expectancy of the surviving spouse. Distributions to the surviving 
spouse must commence on or before the later of the calendar year immediately 
following the calendar year in which the Participant died or the year the 
Participant would have attained age 70 Yz. If the surviving spouse dies before his 
or her payments begin, subsequent distributions shall be made as if the surviving 
spouse had been the Participant. For purposes of this Subparagraph, payments 
will be calculated by use of the return multiples specified in Treasury Regulations 
Section 1. 72-9, without recalculation of life expectancies. 

(b) If the Beneficiary is not the Participant's surviving spouse, the Beneficiary must 
either elect a distribution payable over a period not extending beyond the life 
expectancy of the Beneficiary, commencing no later than the end of the calendar 
year following the calendar year in which the Participant died, or elect a lump 
sum to be made no later than the end of the calendar year which contains the fifth 
( 51h) anniversary of the date of death of the Participant and in the event no election 
is made, a lump sum payment of the Account balance shall be made by the end of 
such calendar year. 

7.5 Distribution Method. Upon termination of Participant's employment with the Employer, 
distribution of the balance credited to a Participant's Account shall be made by the 
Trustee, in the following manner: 
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(a) The entire amount credited to his Account (less any federal, state or local income 
tax required to be withheld therefrom) shall be paid to him in a single lump sum 
as soon as practicable; provided, however, that in the event that the Participant's 
Account balance exceeds $1,000 (exclusive of any Rollover Contributions and 
earnings thereon) such Account shall be retained in the Plan until the Participant 
elects in a manner prescribed by the Deferred Compensation Officer a later date 
for first receiving payment under the Plan. In addition, a Participant may elect a 
different method of payment as provided in Section 7.5.1 by filing the appropriate 
form with the Employer no later than thirty (30) days prior to the Participant's 
elected payment date. 

(b) If a Participant elects to further defer the commencement of distributions beyond 
the first elected payout date, then the Participant may elect a later date, provided 
that any later commencement date meets the required distribution commencement 
date provisions of Section 7.12 of the Plan and Section 401(a)(9) of the Code. In 
addition, a Participant with an Account balance who is receiving distributions 
may elect to revoke any previous election regarding his form of benefit, and 
receive such balance in a lump sum or other form permitted under the Plan. A 
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Act (or comparable law of another state) or may be made to or applied to or for the 
benefit of the minor or incompetent, his or her spouse, children or other dependents, the 
persons or institution maintaining him or her, or any of them, in such proportions as the 
Employer shall determine, and the release of the person or institution receiving the 
payment shall be a valid and complete discharge of any liability of the Plan with respect 
to any benefit so paid. 

7.9 Undistributable Accounts. Each Participant and (in the event of death) his or her 
Beneficiary shall keep the Employer advised of his or her current address. If the 
Employer is unable to locate the Participant or Beneficiary to whom a Participant's 
Account is payable under this Section 7, (a) the Account shall be closed 35 months after 
the date the Account first became distributable to the Participant or Beneficiary, and (b) 
the balance credited to the Acc9unt shall be forfeited and applied to reduce the amount 
otherwise to be paid by the Employer as Employer Contributions pursuant to Section 3 .1 
for the Plan Year in which the forfeiture occurs. If the Participant or Beneficiary whose 
Account was forfeited under the preceding sentence later files a claim for distribution of 
his or her Account, and if the Employer determines that the claim is valid, then the 
balance previously forfeited, unadjusted for earnings and losses, shall be restored to the 
Account by means of a special Employer Contribution pursuant to Section 3.3. 

7.10 Withdrawals. Subject to such conditions as the Deferred Compensation Officer may 
impose on a uniform basis, a Participant may withdraw any portion of his or her Account 
attributable to Voluntary Employee Contributions by making a written application to the 
Deferred Compensation Officer. Withdrawn amounts may not be repaid to the Plan. 

7.11 Participant Loans. Loans shall be available to Participants in accordance with the written 
requirements set forth in a separate Loan Policy which shall comply with the provisions 
of Section 72(p) of the Code. 
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7 .11.1 Amount. The amount of the loan shall be neither less than $1,000 nor more 
than the excess of fifty percent (50%) of the Participant's Account, determined 
as of the Valuation Date preceding the date the loan is approved. 

7 .11.2 Additional Limits. No loan shall be granted under the Plan to the extent that it 
would cause the aggregate balance of all loans which a Participant has 
outstanding under the Plan and under any other qualified plan maintained by the 
Employer to exceed an amount equal to the lesser of: (i) $50,000, less the 
amount by which the highest aggregate balance has been reduced by repayments 
during the 12-month period ending on the day before the day on which the new 
loan is to be made, or (ii) fifty percent (50%) of the vested value of all of the 
Participant's Accounts under the Plan and accounts under any other qualified 
plan maintained by the Employer. 

7 .11.3 Number of Loans. A Participant shall have no more than two loans outstanding 
under the Plan at any time subject to the terms of the Loan Policy. 
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